
April Agenda
Regular Meeting of  Trustees

The regular meeting of  the Board of  Trustees of  School District #35 has been scheduled forWednesday, April
20, 2022 at 6:00pm in the District Board Room and via Zoom. (All policies can be found at
www.gallatingatewayschool.com.)

Call to Order
Pledge of  Allegiance
Presiding Trustee’s explanation of  procedures
Public Comment- Non Agenda Items - Sign in sheet

GUESTS:
Clayton Peacock- Gateway Village Update
Bozeman School District 7 - Annual Report and School Election Update
GGS Counselor Highlights

Consent Agenda
Minutes: 9.9.2021, 9.15.2021, 10.1.2021, 11.5.2021, 12.3.2021, 12.13.2021, 1.7.2022, 2.4.2022, 2.10.2022,
2.16.2022, 3.1.2022 & 3.9.2022; Finance: Warrants; Cash Reconciliation; Operational Budget by Object Code;
Extracurricular Expenditure and Reconciliation Report; Personnel; Hire: Classified/ Certified Substitutes;
Training: Consider MASBO Summer Conference - June 13-17 in Butte, MT. for District Clerk and Business
Manager; Salary Step Up: Marissa Schultz, Jacki Yager, Mike Coon, Rochelle Dierenfeldt & Madison Downs;
Policy Revisions/ Additions: MTSBA Model Policy 1520 – Board Staff  Communications; MTSBA Model
Policy 2312 – Copyright; MTSBA Model Policy 2510 – School Wellness; MTSBA Model Policy 3121 –
Enrollment and Attendance Records; MTSBA Model Policy 3305 – Seclusion and Restraint (New Recommended
Policies); MTSBA Model Policy 3310 – Student Discipline; MTSBA Model Policy 3310P1 – Student Discipline
Risk Assessments (New Recommended Policies); MTSBA Model Policies 3413F1 and 3413F2 – Immunization
Exemption Forms; MTSBA Model Policy 3416 – Administering Medicines to Students; MTSBA Model Policy
3612, 3612F and 3612P – Student Use of  District Provided Technology; MTSBA Model Policy 5121 –
Applicability of  Personnel Policies; MTSBA Model Policy 5223 – Personal Conduct; MTSBA Model Policy
5228P  – Drug and Alcohol Testing for School Bus and Commercial Vehicle Drivers; MTSBA Model Policy 5314
– Substitutes;MTSBA Model Policy 5321 - Leaves of Absence;MTSBA Model Policy 5450, 5450F (New), and
5450P (New) - Employee Use of  District Provided Technology; MTSBA Model Policy 7625 – Use of  Enhanced
Tax Credit Receipts – (New Recommended Policies); MTSBA Model Policy 8300 – Risk Management (New);
MTSBA Model Policy 8502 – Construction and Repairs

Superintendent’s Report
District Clerk Report
Business Manager Report

Old Business
Discussion: FY23 Preliminary Budget
Covid 19 Report

New Business
Discussion Items:

Proposed Schedule/ Plan for Year End Stay Interviews
Discuss Building Reserve Fund and Projects

“The Gallatin Gateway School community empowers our students to take responsibility for their learning so they may
achieve their individual potentials as lifelong learners and productive citizens.”
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Review of  Board Self  Evaluation
Board Evaluation Process
School Board of  Trustees Annual Report
School Report Card
Athletic Director and Coaching Stipends and Responsibilities

Action Items:
Discuss and Consider Hire of  Nurse for the 2022-2023 School Year
Letter of  Agreement - First Presbyterian Church
Discuss and Consider Hire of  Track Coach for the 2021-2022 School Year
Discuss and Consider Hire of  Certified Teacher for the 2022-2023 School Year
Discuss and Consider Hire of  Paraprofessional
Discuss and Approve 2022-2023 School Calendar
Discuss and Consider Addition of  Language to Non-Resident Student Policy #3141
Review, Discuss & Set Tuition Rates for 2022-2023 - GGS Policy #3141
Discuss and Consider RFP for Student Transportation Services
Consider 2022-2023 MUST Renewal

Committee Reports
Safety Committee
Interest Based Bargaining

Next Meetings:
IBB Meeting - April 19, 2022 @ 4:00 pm, May 3, 2022 @ 4:00 pm & May 10, 2022 @ 4:00 pm
Special Meeting - May 6, 2022 @ 10:00 am - Agenda Setting
Set Date for Informal Evaluations
Regular Meeting - May 18, 2022 @ 6:00 pm

Adjournment

“The Gallatin Gateway School community empowers our students to take responsibility for their learning so they may
achieve their individual potentials as lifelong learners and productive citizens.”
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Excerpt from GGS Policy #1441- Audience Participation

Audience Participation

The Board recognizes the value of  public comment on educational issues and the importance of  involving
members of  the public in its meetings.  The Board also recognizes the statutory and constitutional rights of  the
public to participate in governmental operations.  To allow fair and orderly expression of  public comments, the
Board will permit public participation through oral or written comments during the “public comment” section
of  the Board agenda and prior to a final decision on a matter of  significant interest to the public.  The
Chairperson may control such comment to ensure an orderly progression of  the meeting.

Individuals wishing to be heard by the Chairperson shall first be recognized by the Chairperson.  Individuals,
after identifying themselves, will proceed to make comments as briefly as the subject permits.  The Chairperson
may interrupt or terminate an individual’s statement when appropriate, including when statements are out of
order, too lengthy, personally directed, abusive, obscene, or irrelevant.  The Board as a whole shall have the final
decision in determining the appropriateness of  all such rulings.  It is important for all participants to remember
that Board meetings are held in public but are not public meetings.  Members of  the public shall be recognized
and allowed input during the meeting, at the discretion of  the Chairperson.

Cross Reference: 1420 School Board Meeting Procedure

Legal Reference: Article II, Section 8, Montana Constitution – Right of  participation
Article II, Section 10, Montana Constitution – Right of  privacy
§§ 2-3-101, et seq., MCA Notice and Opportunity to Be Heard

Zoom procedures:
1. Login details are on the district website-- See District Calendar
2. Please ensure your mic is muted until called upon by the Chair
3. Public Comment is accepted two times during the meeting:

a. During non-agenda public comment for items not on the agenda
b. When the Chair opens it for public comment as determined appropriate

4. To participate from a mobile device or computer:
a. Please use the “Raise Hand” button under “Participants” button at the bottom of  your screen
b. Once called on please unmute yourself  to provide comments

5. To participate from a phone when dialed in:
a. *9 to raise and lower hand for public comment
b. Once called on please press *6 to unmute yourself  to provide comment

“The Gallatin Gateway School community empowers our students to take responsibility for their learning so they may
achieve their individual potentials as lifelong learners and productive citizens.”
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MINUTES
SPECIAL MEETING

BOARD OF TRUSTEES, GALLATIN GATEWAY SCHOOL DISTRICT #35

CALL TO ORDER
The Board of  Trustees of  the Gallatin Gateway School District #35 met at 3:15 pm on September 9,
2021, in the Gallatin Gateway School Cafeteria and via Zoom.  Board Chair Julie Fleury presided and
called the meeting to order at 3:15 pm.

TRUSTEES PRESENT
Julie Fleury, Board Chair; Carissa Paulson, Vice Chair; Mary Thurber, Aaron Schwieterman, Patti Ringo

TRUSTEES ABSENT
None.

STAFF PRESENT
Theresa Keel, Superintendent; Jamie Hetherington, Marissa Schultz, Jacki Yager, Ashley Senenfelder,
Erica Clark, Ashley Davis, Madison Downs

OTHERS PRESENT
Jeff  Krogstad, Joe Rare, Morgan McReywolds, Rochelle Dierenfeldt, Dillon Kundert, Carly, Kundert,
Kelli Campbell, Tim Melton, Melissa Melton, Louise Steed, Kristie Donaghey, Enra Glam, Wendy
Hourigan, CJ Smith, Louis Kamps, Jeremy Maus, Zach Nowlin, Lynn Nowlin, Anita Belangs, Misti
Richardson, Emily Allsop & Tanner Allsop

PLEDGE OF ALLEGIANCE
The meeting attendees recited the Pledge of  Allegiance.

PRESIDING TRUSTEE’S EXPLANATION OF PROCEDURES
Board Chair Julie Fleury explained the public comment process to be followed for addressing the Board
in accordance with Gallatin Gateway School policy. She noted: 1) that prior to a vote the public may
comment on agenda items; 2) there will be time for public comment on non-agenda items; 3) public
comment periods are not intended to be a question and answer session.

PUBLIC COMMENT ON NON-AGENDA ITEMS
None

BOARD TRAINING with MTSBA 3:15 pm to 5:15 pm
The Board did a training with MTSBA’s Andrew Vigeland.

RECESS

RECONVENE from 6:00 pm to 8:00 pm

PRESIDING TRUSTEE’S EXPLANATION OF PROCEDURES
Board Chair Julie Fleury explained the public comment process to be followed for addressing the Board
in accordance with Gallatin Gateway School policy. She noted: 1) that prior to a vote the public may
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comment on agenda items; 2) there will be time for public comment on non-agenda items; 3) public
comment periods are not intended to be a question and answer session.

PUBLIC COMMENT ON NON-AGENDA ITEMS
None.

Review, discuss and/ or consider Draft 2 of  Safe Return to In-Person Instruction and Continuity of
Services
The Board met with members of  the community and parents of  students to continue the discussion of
the Safe Return to In-Person Instruction and Continuity of  Services.  Each group took turns discussing
with one another their opinions on masks and how the school year shall continue.
Public Comment: Jeff  Krogstad; Jeremy Maus; Jamie Hetherington; Ashley Davis; Melissa Melton; Zack
Nolan; Joe Rare; Tim Melton; Alix Davis; Jacki Yager; Misti Richardson; Kelli Campbell; Kami Ryles;
Aaron Trainor; Missy Schultz; Sara Richardson

ADJOURNMENT
Board Chair Julie Fleury adjourned the meeting at 8:18 pm.

_________________________ _________________________
Julie Fleury, Board Chair Brittney Bateman, District Clerk

Page 2 of 2

5



MINUTES
REGULAR MEETING

BOARD OF TRUSTEES, GALLATIN GATEWAY SCHOOL DISTRICT #35

CALL TO ORDER
The Board of  Trustees of  the Gallatin Gateway School District #35 met at 6:00 pm on Wednesday,
September 15, 2021, in the Gallatin Gateway School Board Room and via Zoom.  Board Chair Julie
Fleury presided and called the meeting to order at 6:00 pm.

TRUSTEES PRESENT
Julie Fleury, Board Chair; Carissa Paulson, Vice Chair; Mary Thurber, Aaron Schwieterman, Patti Ringo

TRUSTEES ABSENT
None

STAFF PRESENT
Theresa Keel, Superintendent

OTHERS PRESENT
Margaret Kachadurian, Donna Shockley, Misti Richardson, Tim Melton, Anta Ballanger & Morgan
Stuart

PLEDGE OF ALLEGIANCE
The meeting attendees recited the Pledge of  Allegiance.

PRESIDING TRUSTEE’S EXPLANATION OF PROCEDURES
Board Chair Julie Fleury explained the public comment process to be followed for addressing the Board
in accordance with Gallatin Gateway School policy. She noted: 1) that prior to a vote the public may
comment on agenda items; 2) there will be time for public comment on non-agenda items; 3) public
comment periods are not intended to be a question and answer session.

PUBLIC COMMENT ON NON-AGENDA ITEMS
Margaret Kachadurian

CONSENT AGENDA
Motion: Trustee Thurber to approve the consent agenda as presented. Minutes: September 3,
2021-special meeting; September 9, 2021- special meeting; Finance: Warrants; Cash Reconciliation;
Operational Budget by Object Code; Extra-Curricular Expenditure and Reconciliation Report.
Personnel: Hire: Classified/Certified Substitutes: Maxine Daniel, Connie Evenson, Brooke Savage,
Dayna Bergin, April Bettilyon, Cyndee Bishop, Cynthia Corliss, Connie Evenson, Kevin Germann,
Mary Jo Haberman, Kimberli Jones, Cheryl Juergens, David Keightley, Rebecca Lieurance, Brad Parsch,
Teresa Ann Quatraro, Leigh Strohn, Barry Sulam, and Debra Tysse.
Seconded: Trustee Paulson
Public Comment: None
For: Fleury, Thurber, Paulson, Schwieterman
Opposed: None
Motion passed unanimously 4-0
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SUPERINTENDENT REPORT
Superintendent Theresa Keel discussed the following with the Board: 1) first home volleyball game, 2)
STAR data, 3) growing gators groupings, 4) book club and tech club, 5) staffing needs, 6) bleachers
have been removed, 7) enrollment summary

COVID-19 Related Business

NEW BUSINESS

Discussion Items:

District Clerk/ Business Manager Position
The Board discussed ways of  adjusting the job description to suit the needs of  the district.

Action Items:

Consider District Wellness Plan & Procedures
Motion: Trustee Schwieterman to accept the district wellness plan and procedures
Seconded: Trustee Paulson
Public Comment: None
For: Fleury, Thurber, Paulson, Ringo, Schwieterman
Opposed: None
Motion passed unanimously 5-0

Consider Hiring Assistant Cook
This topic was not discussed.

Consider Hiring Instructional Paraprofessional
This topic was not discussed.

Consider Hiring Bus Driver and/ or Route Change
This topic was not discussed.

Consider Salary and Personnel Hiring: Extra-Curricular Positions: Athletic Director, Athletic Coaches,
Student Council
Motion: Trustee Thurber to hire Elizabeth Thorsen as the Athletic Director for $5,000.00/ year,
beginning September 20, 2021 and ending June 30, 2022 pending an adequate fingerprint/ background
check.
Seconded: Trustee Paulson
Public Comment: None
For: Fleury, Thurber, Paulson, Ringo, Schwieterman
Opposed: None
Motion passed unanimously 5-0

Consider 2021-2022 General Fund & Other Budgeted Funds Line Item Budget Adoption
Motion: Trustee Schwieterman to adopt the 2021-2022 general fund and other budgeted funds
Seconded: Trustee Thurber
Public Comment: None
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For: Fleury, Thurber, Paulson, Ringo, Schwieterman
Opposed: None
Motion passed unanimously 5-0

Review, Discuss & Consider Revisions to District Strategic Plan
Motion: Trustee Paulson to approve the revisions to the District Strategic Plan.
Seconded: Trustee Schwieterman
Public Comment: None
For: Fleury, Thurber, Paulson, Ringo, Schwieterman
Opposed: None
Motion passed unanimously 5-0

Consider Appointments: Title X, IX, VI, Gallatin-Madison Cooperative, County Transportation
Committee
Motion: Trustee Schwieterman to appoint the recommendations for the committees, as shown in the
board packet.
Seconded: Trustee Paulson
Public Comment: None
For: Fleury, Thurber, Paulson, Ringo, Schwieterman
Opposed: None
Motion passed unanimously 5-0

Consider Policy Additions & Revisions:
#2332 Religion and Religious Activities - Revision
#3121 Enrollment and Attendance Records - New
#3150 Part-Time Attendance - Revision
#2323 Student Use of  Buildings: Equal Access - New
#3413 Student Immunization - Revision
#3510 School Sponsored Student Activities - New
#3550 Student Clubs - New
#3550F Student Club Applications - New
#4211 District and School Name, Logo, Imagery and Colors - New
#4331 Use of  School Property for Posting Notices - Revision
Motion: Trustee Paulson to approve the policy additions and revisions.
Seconded: Trustee Thurber
Public Comment: None
For: Fleury, Thurber, Paulson, Ringo, Schwieterman
Opposed: None
Motion passed unanimously 5-0

OLD BUSINESS
Reschedule Facility Walk-through
The Board discussed a date to reschedule the facility walk through.  They decided to schedule the walk
through at the October board meeting.

Consider Selection and Hiring of  Owner’s Representative
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Next Meetings:
● Special Meeting- October 1, 2021 at 10:00 am- agenda setting
● Regular Meeting- October 18, 2021 at 6:00 pm

ADJOURNMENT
Board Chair Julie Fleury adjourned the meeting at 7:40 pm.

_________________________ _________________________
Julie Fleury, Board Chair Brittney Bateman, District Clerk
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MINUTES
SPECIAL COMMITTEE MEETING

BOARD OF TRUSTEES, GALLATIN GATEWAY SCHOOL DISTRICT #35

CALL TO ORDER
The Board of  Trustees of  the Gallatin Gateway School District #35 met at 10:00 am on Friday,
October 1, 2021, in the Gallatin Gateway School Board Room and via Zoom.  Board Chair Julie Fleury
presided and called the meeting to order at 10:05 am.

TRUSTEES PRESENT
Julie Fleury, Board Chair; Carissa Paulson, Vice Chair; Mary Thurber

TRUSTEES ABSENT
Aaron Schwieterman, Patti Ringo

STAFF PRESENT
Theresa Keel, Superintendent

OTHERS PRESENT
None.

PLEDGE OF ALLEGIANCE
The meeting attendees recited the Pledge of  Allegiance.

PRESIDING TRUSTEE’S EXPLANATION OF PROCEDURES
Board Chair Julie Fleury explained the public comment process to be followed for addressing the Board
in accordance with Gallatin Gateway School policy. She noted: 1) that prior to a vote the public may
comment on agenda items; 2) there will be time for public comment on non-agenda items; 3) public
comment periods are not intended to be a question and answer session.

PUBLIC COMMENT ON NON-AGENDA ITEMS
None

NEW BUSINESS
Discuss and Consider District Clerk Job Description
This motion was included with the next exhibit.

Discuss and Consider Business Manager Job Description
Motion: Trustee Thurber to accept the revised District Clerk and Business Manager job descriptions.
Seconded: Trustee Paulson
Public Comment: None
For: Fleury, Thurber, Paulson
Opposed: None
Motion passed unanimously 3-0

Discuss and Consider Teacher Resignation
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Discussion regarding what happens if  the Board does not accept the resignation.  Superintendent Keel
explained to the Board that the teacher would not come to work, but that the Board could petition
State Educator licensing to revoke her license for breaching her contract.
Motion: Trustee Paulson to accept the resignation.
Seconded: Trustee Thurber
Public Comment: None
For: Fleury, Thurber, Paulson
Opposed: None
Motion passed unanimously 3-0

Discuss and Consider New Teacher Hire
Discussion of  pros and cons of  posting the position.  Board recommended posting the position for two
(2) weeks.
Agenda item was tabled by acclamation until the October 18 meeting.

Set Agenda for October 18, 2021 Meeting
Board Chair Julie Fleury led a discussion regarding the agenda for the October 18, 2021 regular
meeting. The individuals present discussed agenda items to be included on the agenda and the agenda
will be finalized with the Superintendent.

ADJOURNMENT
Board Chair Julie Fleury adjourned the meeting at 11:20 am.

_________________________ _________________________
Julie Fleury, Board Chair Brittney Bateman, District Clerk
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MINUTES
SPECIAL COMMITTEE MEETING

BOARD OF TRUSTEES, GALLATIN GATEWAY SCHOOL DISTRICT #35

CALL TO ORDER
The Board of  Trustees of  the Gallatin Gateway School District #35 met at 10:00 am on Friday,
November 5, 2021, in the Gallatin Gateway School Board Room and via Zoom.

TRUSTEES PRESENT
Julie Fleury, Board Chair; Carissa Paulson, Vice Chair

TRUSTEES ABSENT
Mary Thurber, Aaron Schwieterman, Patti Ringo

STAFF PRESENT
Theresa Keel, Superintendent

OTHERS PRESENT
None.

PLEDGE OF ALLEGIANCE
The meeting attendees recited the Pledge of  Allegiance.

PRESIDING TRUSTEE’S EXPLANATION OF PROCEDURES
Board Chair Julie Fleury explained the public comment process to be followed for addressing the Board
in accordance with Gallatin Gateway School policy. She noted: 1) that prior to a vote the public may
comment on agenda items; 2) there will be time for public comment on non-agenda items; 3) public
comment periods are not intended to be a question and answer session.

PUBLIC COMMENT ON NON-AGENDA ITEMS
None

NEW BUSINESS
Set Agenda for November 17, 2021 Meeting
Board Chair Julie Fleury led a discussion regarding the agenda for the November 17, 2021 regular
meeting. The individuals present discussed agenda items to be included on the agenda and the agenda
will be finalized with the Superintendent.

ADJOURNMENT

_________________________ _________________________
Julie Fleury, Board Chair Brittney Bateman, District Clerk
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MINUTES
SPECIAL COMMITTEE MEETING

BOARD OF TRUSTEES, GALLATIN GATEWAY SCHOOL DISTRICT #35

CALL TO ORDER
The Board of  Trustees of  the Gallatin Gateway School District #35 met at 10:00 am on Friday,
December 3, 2021, in the Gallatin Gateway School Board Room and via Zoom.

TRUSTEES PRESENT
Julie Fleury, Board Chair; Carissa Paulson, Vice Chair

TRUSTEES ABSENT
Mary Thurber, Aaron Schwieterman, Patti Ringo

STAFF PRESENT
Theresa Keel, Superintendent

OTHERS PRESENT
None.

PLEDGE OF ALLEGIANCE
The meeting attendees recited the Pledge of  Allegiance.

PRESIDING TRUSTEE’S EXPLANATION OF PROCEDURES
Board Chair Julie Fleury explained the public comment process to be followed for addressing the Board
in accordance with Gallatin Gateway School policy. She noted: 1) that prior to a vote the public may
comment on agenda items; 2) there will be time for public comment on non-agenda items; 3) public
comment periods are not intended to be a question and answer session.

PUBLIC COMMENT ON NON-AGENDA ITEMS
None

NEW BUSINESS
Set Agenda for December 13, 2021 Meeting
Board Chair Julie Fleury led a discussion regarding the agenda for the December 13, 2021 regular
meeting. The individuals present discussed agenda items to be included on the agenda and the agenda
will be finalized with the Superintendent.

ADJOURNMENT

_________________________ _________________________
Julie Fleury, Board Chair Brittney Bateman, District Clerk
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MINUTES
REGULAR MEETING

BOARD OF TRUSTEES, GALLATIN GATEWAY SCHOOL DISTRICT #35

CALL TO ORDER
The Board of  Trustees of  the Gallatin Gateway School District #35 met at 6:00 pm on December 13,
2022 in the Gallatin Gateway School Board Room and via Zoom.  Board Chair Julie Fleury presided
and called the meeting to order at 6:06 pm.

TRUSTEES PRESENT
Julie Fleury, Board Chair; Carissa Paulson, Vice Chair; Mary Thurber, Aaron Schwieterman, Patti Ringo

TRUSTEES ABSENT
None.

STAFF PRESENT
Theresa Keel, Superintendent

OTHERS PRESENT
No sign in sheet due to meeting being held virtually
Leslie, Mrs. Richardson

PLEDGE OF ALLEGIANCE
The meeting attendees recited the Pledge of  Allegiance.

PRESIDING TRUSTEE’S EXPLANATION OF PROCEDURES
Board Chair Julie Fleury explained the public comment process to be followed for addressing the Board
in accordance with Gallatin Gateway School policy. She noted: 1) that prior to a vote the public may
comment on agenda items; 2) there will be time for public comment on non-agenda items; 3) public
comment periods are not intended to be a question and answer session.

PUBLIC COMMENT ON NON-AGENDA ITEMS
None.

GUEST REPORT
Visitor Clayton Peacock discussed the following with the Board:
Gateway Village 1) buildings are up; 2) encourages visits to see the construction process; 3) hope to get
one duplex a week from a shipment and get it craned onto the foundation; 5) finished testing and
signed off  the fire suppression system; 6) water systems are ready to be turned on
Gateway Inn 1) moving up to the second level on the North building; 2) started framing the South
building; 3) slabs poured and infrastructure pulled in; 4) anticipating finishing both buildings at the end
of  next year 2022

CONSENT AGENDA
Motion: Trustee Schwieterman to approve the consent agenda as presented. Finance: Warrants;
Operational Budget by Object Code; Cash Reconciliation Personnel: Hire: Classified/Certified
Substitutes, Accept Resignation from Adult Ed Coordinator
Seconded: Trustee Thurber
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Public Comment: None
For: Fleury, Thurber, Paulson, Ringo, Schwieterman
Opposed: None
Motion passed unanimously 5-0

SUPERINTENDENT REPORT
Superintendent Theresa Keel discussed the following with the Board: 1) progress reports to all
students; 2) working weekly with 3-8 math teachers; 3) attendance issues due to quarantine and sick
students; 4) teachers working with Jenny Combs; 5) Montana Children’s Theater; 6) RTI Program and
Maddy Downs handling all of  her tasks very well; 7) YMCA Afterschool Program; 8) Hired All City
Trucking for plowing

COVID-19 Related Business
The Board discussed the following: 1) Omicron; 2) vendor for take home tests for staff

NEW BUSINESS
Compensated Absences - Certified/ Classified
The Board discussed the types of  employees that receive compensated absences.
No vote.

Excess Items
Motion: Trustee Schwieterman to approve excessing the items, with the exclusion of  the canvas wall
tents.
Seconded: Trustee Paulson
Public Comment: None
For: Fleury, Thurber, Paulson, Ringo, Schwieterman
Opposed: None
Motion passed unanimously 5-0

8th Grade Spring Trip Approval
Motion: Trustee Thurber to approve the 8th grade trip to DC from May 22-27, 2022
Seconded: Trustee Paulson
Public Comment: None
For: Fleury, Thurber, Paulson, Ringo, Schwieterman
Opposed: None
Motion passed unanimously 5-0

OLD BUSINESS
Long-Range Facility Strategic Plan Revisit
The Board discussed the following: 1) building reserve levy; 2) building updates and improvements; 3)
boiler replacement

Information from MTSBA Regarding Zoom Meetings
The Board discussed the pros and cons of  holding board meetings on Zoom.

Superintendent’s Evaluation - Set Meeting Date
The Board discussed dates and times that would work best for the Superintendent evaluation.  They
determined Monday, January 10, 2022 at 4:00 pm would work best for everyone involved.
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Hire: Administrative Assistant
Motion: Trustee Schwieterman to approve the hire of Administrative Assistant - Joni Costello
($19.00/hour) for the remainder of  the 2021-2022 school year beginning January 3, 2022 pending an
adequate fingerprint background check.
Second: Trustee Thurber
Public Comment: None
For: Fleury, Thurber, Paulson, Ringo, Schwieterman
Opposed: None
Motion passed unanimously 5-0

Hire: Coaching Staff  & Extra Curricular Positions Hiring Recommendations
Motion: Trustee Thurber to hire the coaching staff  and extra curricular positions hiring
recommendations per the board packet.
Second: Trustee Schwieterman
Public Comment: None
For: Fleury, Thurber, Paulson, Ringo, Schwieterman
Opposed: None
Motion passed unanimously 5-0

School Safety Walkthrough
This topic was tabled.

COMMITTEE REPORTS
Safety Committee
There was no report at this time.

Next Meetings:
● Special Meeting - January 7, 2022 @ 10:00 am - Agenda Setting
● Special Meeting - TBD Superintendent Evaluation
● Regular Meeting - January 19, 2022 @ 6:00 pm

ADJOURNMENT
Board Chair Julie Fleury adjourned the meeting at 8:37 pm.

_________________________ _________________________
Julie Fleury, Board Chair Brittney Bateman, District Clerk
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MINUTES
SPECIAL COMMITTEE MEETING

BOARD OF TRUSTEES, GALLATIN GATEWAY SCHOOL DISTRICT #35

CALL TO ORDER
The Board of  Trustees of  the Gallatin Gateway School District #35 met at 10:00 am on Friday, January
7, 2022, in the Gallatin Gateway School Board Room and via Zoom.

TRUSTEES PRESENT
Julie Fleury, Board Chair; Carissa Paulson, Vice Chair

TRUSTEES ABSENT
Mary Thurber, Aaron Schwieterman, Patti Ringo

STAFF PRESENT
Theresa Keel, Superintendent

OTHERS PRESENT
None

PLEDGE OF ALLEGIANCE
The meeting attendees recited the Pledge of  Allegiance.

PRESIDING TRUSTEE’S EXPLANATION OF PROCEDURES
Board Chair Julie Fleury explained the public comment process to be followed for addressing the Board
in accordance with Gallatin Gateway School policy. She noted: 1) that prior to a vote the public may
comment on agenda items; 2) there will be time for public comment on non-agenda items; 3) public
comment periods are not intended to be a question and answer session.

PUBLIC COMMENT ON NON-AGENDA ITEMS
None

NEW BUSINESS
Set Agenda for January 19, 2022 Meeting
Board Chair Julie Fleury led a discussion regarding the agenda for the January 19, 2022 regular meeting.
The individuals present discussed agenda items to be included on the agenda and the agenda will be
finalized with the Superintendent.

Appoint Fraulein Jaffe as Interim Clerk for Purposes of  OPI District Reporting

ADJOURNMENT

_________________________ _________________________
Julie Fleury, Board Chair Brittney Bateman, District Clerk
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MINUTES
SPECIAL COMMITTEE MEETING

BOARD OF TRUSTEES, GALLATIN GATEWAY SCHOOL DISTRICT #35

CALL TO ORDER
The Board of  Trustees of  the Gallatin Gateway School District #35 met at 10:00 am on Friday,
February 4, 2022, in the Gallatin Gateway School Board Room and via Zoom.

TRUSTEES PRESENT
Julie Fleury, Board Chair; Carissa Paulson, Vice Chair

TRUSTEES ABSENT
Mary Thurber, Aaron Schwieterman, Patti Ringo

STAFF PRESENT
Theresa Keel, Superintendent

OTHERS PRESENT
None

PLEDGE OF ALLEGIANCE
The meeting attendees recited the Pledge of  Allegiance.

PRESIDING TRUSTEE’S EXPLANATION OF PROCEDURES
Board Chair Julie Fleury explained the public comment process to be followed for addressing the Board
in accordance with Gallatin Gateway School policy. She noted: 1) that prior to a vote the public may
comment on agenda items; 2) there will be time for public comment on non-agenda items; 3) public
comment periods are not intended to be a question and answer session.

PUBLIC COMMENT ON NON-AGENDA ITEMS
None

NEW BUSINESS
Set Agenda for February 16, 2022 Meeting
Board Chair Julie Fleury led a discussion regarding the agenda for the February 16, 2022 regular
meeting. The individuals present discussed agenda items to be included on the agenda and the agenda
will be finalized with the Superintendent.

ADJOURNMENT

_________________________ _________________________
Julie Fleury, Board Chair Brittney Bateman, District Clerk
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MINUTES
SPECIAL MEETING

BOARD OF TRUSTEES, GALLATIN GATEWAY SCHOOL DISTRICT #35

CALL TO ORDER
The Board of  Trustees of  the Gallatin Gateway School District #35 met at 10:00 am on Friday,
February 10, 2022, in the Gallatin Gateway School Board Room and via Zoom.  Board Chair Julie
Fleury presided and called the meeting to order at 10:08 am.

TRUSTEES PRESENT
Julie Fleury, Board Chair; Carissa Paulson, Vice Chair; Aaron Schwieterman, Patti Ringo

TRUSTEES ABSENT
Mary Thurber

STAFF PRESENT
Theresa Keel, Superintendent

OTHERS PRESENT
None

PLEDGE OF ALLEGIANCE
The meeting attendees recited the Pledge of  Allegiance.

PRESIDING TRUSTEE’S EXPLANATION OF PROCEDURES
Board Chair Julie Fleury explained the public comment process to be followed for addressing the Board
in accordance with Gallatin Gateway School policy. She noted: 1) that prior to a vote the public may
comment on agenda items; 2) there will be time for public comment on non-agenda items; 3) public
comment periods are not intended to be a question and answer session.

PUBLIC COMMENT ON NON-AGENDA ITEMS
None

NEW BUSINESS

Paraprofessional Hire
Motion: Trustee Ringo to hire LaDonna Quarters at $16.00 an hour, not to exceed 40 hours a week, for
80 full days, 8 hours a day with $112.56 a month in flex benefits as a classroom aide, special education
aide, substitute teacher lunchroom supervisor, crosswalk duty, and secretary aide, pending an adequate
background check.
Seconded: Trustee Paulson
Public Comment: None
For: Fleury, Paulson, Ringo, Schwieterman
Opposed: None
Motion passed unanimously 4-0

Discussion/ Workshop Regarding a Voted Building Reserve Levy
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The Board had a conversation to determine if  they wanted to put a ballot measure on the May ballot
for building reserve.  The district gets a permissive levy of  $23,000.00.  That does not need to be voted
on by taxpayers.  This is the last year of  a five (5) year voted $175,000.00 building reserve levy.  The
district receives about $35,000.00 a year from that.  The taxpayers are already paying for that in their
current taxes.  Superintendent Keel made a recommendation to the Board to go for a (5) year
$250,000.00 building reserve levy.

ADJOURNMENT
Board Chair Julie Fleury adjourned the meeting at 11:24 am.

_________________________ _________________________
Julie Fleury, Board Chair Brittney Bateman, District Clerk

Page 2 of 2

20



MINUTES
REGULAR MEETING

BOARD OF TRUSTEES, GALLATIN GATEWAY SCHOOL DISTRICT #35

CALL TO ORDER
The Board of  Trustees of  the Gallatin Gateway School District #35 met at 6:00 pm on Wednesday,
February 16, 2022, in the Gallatin Gateway School Board Room and via Zoom.  Board Chair Julie
Fleury presided and called the meeting to order at 6:05 pm.

TRUSTEES PRESENT
Julie Fleury, Board Chair; Carissa Paulson, Vice Chair; Mary Thurber, Aaron Schwieterman, Patti Ringo

TRUSTEES ABSENT
None

STAFF PRESENT
Theresa Keel, Superintendent

OTHERS PRESENT
Tim Melton

PLEDGE OF ALLEGIANCE
The meeting attendees recited the Pledge of  Allegiance.

PRESIDING TRUSTEE’S EXPLANATION OF PROCEDURES
Board Chair Julie Fleury explained the public comment process to be followed for addressing the Board
in accordance with Gallatin Gateway School policy. She noted: 1) that prior to a vote the public may
comment on agenda items; 2) there will be time for public comment on non-agenda items; 3) public
comment periods are not intended to be a question and answer session.

PUBLIC COMMENT ON NON-AGENDA ITEMS
None

CONSENT AGENDA
Motion: Trustee Schwieterman to approve the consent agenda as presented. Finance: Warrants;
Operational Budget by Object Code; Cash Reconciliation; Student Activity Account Transfers &
Closeouts; Checking Account Signatures Personnel: Hire: Classified/Certified Substitutes
Seconded: Trustee Paulson
Public Comment: None
For: Fleury, Thurber, Paulson, Ringo, Schwieterman
Opposed: None
Motion passed unanimously 5-0

SUPERINTENDENT REPORT
Superintendent Theresa Keel discussed the following with the Board: 1) YMCA Later Gators Program;
2) partnership with MSU for Book Club and Tech Club; 3) Core Controls - Boiler; 4) 8th Grade
Spaghetti Dinner; 5) PLC on the 18th; 6) transportation updates; 7) food service updates
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COVID-19 Update/ Report
Superintendent Keel gave the Board an update based on the numbers shown in the board packet.

NEW BUSINESS
Discussion Items:

Preliminary FY22 Budget Discussions
Meetings will have to be after March 4, 2022 for the budget discussions.  They would be open meetings
to the public.  The Board will discuss building reserve levies and preliminary budgets at the meetings.

Professional Development for Board
Chair Fleury felt like it would be good for the Board to attend trainings from Montana School Boards
Association (MTSBA).

Discuss Dates for IBB
The Board discussed the initial dates for the IBB meeting.  It was determined that the first meeting will
be March 30, 2022 at 4:30 pm.  Items wanted to discuss include: maternity language, flex schedule and
sabbatical language.

Action Items:

Discuss/ Approve Ballot Language for May 3, 2022 Election
This topic was removed from the agenda.

Consider Hire of  District Clerk
Motion: Trustee Ringo to hire Brittney Bateman as the District Clerk, beginning March 7, 2022 at the
annual salary of  $49,000.00, prorated from March 7, and $212.50/ month flex and $594.00/ month
toward a major medical plan.
Seconded: Trustee Schweiterman
Public Comment: None
For: Fleury, Thurber, Paulson, Ringo, Schwieterman
Opposed: None
Motion passed unanimously 5-0

Discuss and Consider IBB Representatives
Motion: Trustee Paulson to nominate Chair Fleury and Trustee Schweiterman to act as the IBB
Representatives for the District.
Seconded: Trustee Thurber
Public Comment: None
For: Fleury, Thurber, Paulson, Ringo, Schwieterman
Opposed: None
Motion passed unanimously 5-0

Revise Motion from Prior Board Meeting: Re- Paraprofessionals to Classified
Motion: Trustee Paulson to pay the Gallatin Gateway classified employees a minimum of  $16.00 per
hour, retroactively to January 2022.
Seconded: Trustee Schweiterman
Public Comment: None
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For: Fleury, Thurber, Paulson, Ringo, Schwieterman
Opposed: None
Motion passed unanimously 5-0

ADJOURNMENT
Board Chair Julie Fleury adjourned the meeting at 7:44 pm.

_________________________ _________________________
Julie Fleury, Board Chair Brittney Bateman, District Clerk
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MINUTES
SPECIAL COMMITTEE MEETING

BOARD OF TRUSTEES, GALLATIN GATEWAY SCHOOL DISTRICT #35

CALL TO ORDER
The Board of  Trustees of  the Gallatin Gateway School District #35 met at 12:00 pm on Tuesday,
March 1, 2022, in the Gallatin Gateway School Board Room and via Zoom.

TRUSTEES PRESENT
Julie Fleury, Board Chair; Carissa Paulson, Vice Chair; Mary Thurber

TRUSTEES ABSENT
Aaron Schwieterman, Patti Ringo

STAFF PRESENT
Theresa Keel, Superintendent

OTHERS PRESENT
None

PLEDGE OF ALLEGIANCE
The meeting attendees recited the Pledge of  Allegiance.

PRESIDING TRUSTEE’S EXPLANATION OF PROCEDURES
Board Chair Julie Fleury explained the public comment process to be followed for addressing the Board
in accordance with Gallatin Gateway School policy. She noted: 1) that prior to a vote the public may
comment on agenda items; 2) there will be time for public comment on non-agenda items; 3) public
comment periods are not intended to be a question and answer session.

PUBLIC COMMENT ON NON-AGENDA ITEMS
None

NEW BUSINESS
Discuss and Consider Recommendation for an Out of  District Student Contract
Motion: Trustee Paulson to approve the out of  district student contract.
Seconded: Trustee Thurber
Public Comment: None
For: Fleury, Thurber, Paulson, Ringo, Schwieterman
Opposed: None
Motion passed unanimously 5-0

Set Agenda for March 9, 2022 Meeting
Board Chair Julie Fleury led a discussion regarding the agenda for the March 9, 2022 regular meeting.
The individuals present discussed agenda items to be included on the agenda and the agenda will be
finalized with the Superintendent.

ADJOURNMENT
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_________________________ _________________________
Julie Fleury, Board Chair Brittney Bateman, District Clerk
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MINUTES
REGULAR MEETING

BOARD OF TRUSTEES, GALLATIN GATEWAY SCHOOL DISTRICT #35

CALL TO ORDER
The Board of  Trustees of  the Gallatin Gateway School District #35 met at 6:00 pm on March 9, 2022,
in the Gallatin Gateway School Board Room and via Zoom.  Board Chair Julie Fleury presided and
called the meeting to order at 6:04 pm.

TRUSTEES PRESENT
Julie Fleury, Board Chair; Carissa Paulson, Vice Chair; Mary Thurber, Aaron Schwieterman

TRUSTEES ABSENT
Patti Ringo

STAFF PRESENT
Theresa Keel, Superintendent; Brittney Bateman, District Clerk; Diane Belcourt, Business Manager;
Alix Davis, teacher; Mike Coon, teacher

OTHERS PRESENT
None

PLEDGE OF ALLEGIANCE
The meeting attendees recited the Pledge of  Allegiance.

PRESIDING TRUSTEE’S EXPLANATION OF PROCEDURES
Board Chair Julie Fleury explained the public comment process to be followed for addressing the Board
in accordance with Gallatin Gateway School policy. She noted: 1) that prior to a vote the public may
comment on agenda items; 2) there will be time for public comment on non-agenda items; 3) public
comment periods are not intended to be a question and answer session.

PUBLIC COMMENT ON NON-AGENDA ITEMS
None.

GUEST REPORT
Visitor Clayton Peacock gave an update on the progress of  the construction project sharing details of
what has been done this month, as well as what the plans are moving forward.

CONSENT AGENDA
Finance: Warrants; Operational Budget by Object Code
Motion: Trustee Schweiterman to approve the consent agenda as presented.
Seconded: Trustee Paulson
Public Comment: Mike Coon
For: Fleury, Thurber, Paulson, Ringo, Schwieterman
Opposed: None
Motion passed unanimously 4-0

SUPERINTENDENT REPORT
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Superintendent Theresa Keel gave the Board an update regarding what happened over the last month
in the district.  A few of  the items discussed include: 1) SBAC Interim Testing; 2) Maturation Classes; 3)
Book Fair

OLD BUSINESS
Discussion: FY23 Preliminary Budget Discussion
COVID 19 Report

NEW BUSINESS
Consider General Fund Mill Levy and Building Reserve Mill Levy Election and Ballot Wording May
2022
Motion: Trustee Schweiterman to approve the ballot language on draft one (1) with the addition of  land
lease to the language.
Second: Trustee Thurber
Public Comment: None
For: Fleury, Thurber, Paulson, Ringo, Schwieterman
Opposed: None
Motion passed unanimously 4-0

Adoption of  Resolution Estimating Changes in Revenues/ Mills for FY23 (SB307)
Motion: Trustee Schweiterman to approve draft one (1) from the exhibit in the board book.
Seconded: Trustee Thurber
Public Comment: Mike Coon
For: Fleury, Thurber, Paulson, Ringo, Schwieterman
Opposed: None
Motion passed unanimously 4-0

Discuss and Consider Non-Resident Student Policies and Procedures
There was no vote on this agenda item.

IBB Priority Discussion
The Board determined their priorities to discuss during the IBB meeting.  The trustees chose three (3)
topics that included: 1) maternity language, 2) flex schedule, 3) sabbatical language

Discuss and Consider RFP for Student Transportation Services
This item was not discussed at the board meeting.

Consider Hire of  Swim Instructors for Primary Swimming Lessons
Motion: Trustee Thurber to approve the hire of  Carrie Black and Catheryn Flikkema to teach swim
lessons from March 21, 2022 through April 1, 2022 and will be compensated a total of  $1,800.00 for
the nine (9) sessions of  lessons.
Seconded: Trustee Paulson
Public Comment: None
For: Fleury, Thurber, Paulson, Ringo, Schwieterman
Opposed: None
Motion passed unanimously 4-0

Discuss and Consider Request for Sabbatical, Alix Davis
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Board Chair Fleury moved the meeting into executive at 6:41 pm
The meeting moved out of  executive session at 6:48 pm
Motion: Trustee Schweiterman to approve the sabbatical request for the 2022/ 2023 school year.
Seconded: Trustee Thurber
Public Comment: None
For: Fleury, Thurber, Paulson, Ringo, Schwieterman
Opposed: None
Motion passed unanimously 4-0

DISCUSSION ITEMS
Monthly Policy Review
1402 - School Board Use of  Electronic Mail
5450 - Employee use of  Electronic Mail, Internet, Networks, and District Equipment

Next Meetings:
● IBB Initial Meeting - March 30, 2022 @ 4:30 pm
● Special Meeting - April 1, 2022 @ 10:00 am - Agenda Setting
● Regular Meeting - April 20, 2022 @ 6:00 pm

ADJOURNMENT
Board Chair Julie Fleury adjourned the meeting at 8:22 pm.

_________________________ _________________________
Julie Fleury, Board Chair Brittney Bateman, District Clerk
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DISTRICT CLERK
REPORT

Facilities & Grounds

Board Report

Food Service

Transportation

March 23rd - Steve Hamel from MASBO - trained regarding
calendar of events
MASBO Mentor/ Mentee Program - Tanya Roberts (Anderson)
Minutes
One Trustee Candidate - Tim Melton
Quotes on redoing roof of primary and kitchen?
MASBO Spring Workshop - Anaconda - April 7th
MASBO Summer Conference - Butte - June 13-17
Elections; Notice of Election, Trustee Election Cancellation
Notary Course and Exam

Bus Inspections - Done
RFP - Transportation
Services

Leaks in kitchen ceiling 
Boys' bathroom urinal - ordered parts
Getting pricing for next year's services

Lawn Care
Snow Removal

Quote to fix lead pipes in primary and
science lab

Working on next year's prices
Training with OPI School
Nutrition Program - Erin Turner
Montana School Nutrition Assoc.
Summer Conference - Bill ings -
June 20-23
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FOOD SERVICE SUMMARY
2021-2022

AVERAGE # 
OF STUDENTS 
PER DAY

AVERAGE % OF 
ELIGIBLE 
STUDENTS

AVERAGE # 
OF ADULTS 
PER DAY

AVERAGE 
COST/MEAL 
PER DAY

BREAKFAST N/A N/A N/A N/A
COVID- SFSP-BREAKFAST 99.39 64.96% 0.27 $1.77
LUNCH N/A N/A N/A N/A
COVID- SFSP-LUNCH 116.72 76.29% 7.61 $3.31
K-2 SNACK 45.39 90.78% n/a $0.36

OTHER INFO: 
ENROLLMENT 153
3-8 ENROLLMENT 103 (2nd Chance Breakfast)
K-2 ENROLLMENT 50 (Snacks)
K-5 ENROLLMENT 100 (Later Gators)
BREAKAST $1.75
LUNCH $2.95
K-2 SNACKS $50/YEAR PER STUDENT

Reimbursement Rates for Summer Food Service Program: 
Breakfast $2.4625

Lunch $4.3175

Later Gators Snack Revenue Summary

Month
Estimated 
Total Cost

OPI 
Reimbursement Difference

September 2021

No ASP due to staffing issues.

October 2021
November 2021
December 2021
January 2022
February 2022
March 2022
April 2022
May 2022
June 2022

Total: 0 0 0

OPI Reimbursement:
Free $0.94

Reduced $0.47
Full Pay $0.08

as of March 31, 2022
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TRANSPORTATION SUMMARY 21-22

Total riders 
registered: Driver: Bus Model: Rated Capacity:

North 31 Mrs. Brenner 2018 Bluebird 71
South 35 Mr. Lee 2020 International 71

Combined 66 Mr. Lee

September 2021- June 2022
NORTH SOUTH

AM PM AM PM
AVERAGE # RIDERS: 14.1 15.8 13.0 11.4
Average % OF TOTAL: 45.60% 45.02% 37.14% 32.54%
MIN/ROUTE: 10 8 9 9
MAX/ROUTE: 17 21 18 16
AVERAGE/ROUTE: 14.95 12.22

as of October 20, 2021 as of October 1, 2021

COMBINED ROUTE
AM PM

AVERAGE # RIDERS: 16.80 21.71
Average % OF TOTAL: 25.46% 32.89%
MIN/ROUTE: 4 11
MAX/ROUTE: 29 33
AVERAGE/ROUTE: 19.26
beginning October 25, 2021
as of March 31, 2022
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 FY23 Preliminary General Fund Budget- March 9 2022                                                                                                                           1 of 2 

Agenda Item: FY23 Preliminary General Fund Budget 
as of March 9, 2022 
 
For comparison: 
 
FY20 
Highest ANB-Based Funding  $1,176259.66 
FY20 ANB (current year ANB)- 171 
Elementary               136 
Middle School             35 
Adopted General Fund budget for FY20:   $1,296,916.91 
 
FY21 
Highest ANB-Based Funding  $1,246,506.30 
FY20 ANB (current year ANB)- 175 
Elementary               124 
Middle School             51 
Adopted General Fund budget for FY21:   $1,364,102.30 
 
FY22 
Highest ANB-Based Funding  $1,071,700.8 
FY21 ANB (current year ANB)- 169 
Elementary               125 
Middle School             44 
Adopted General Fund Budget for FY22   $1,340,645.15 
 
FY23 Preliminary General Budget Estimates: 
FY 22 3-Year Average ANB 167 
Elementary (K-6) 121 
Middle School (7-8) 46  
         Highest Budget WITHOUT A VOTE:      $1,351,226.40 
         Highest Budget WITH A VOTE:               $1,351,226.40 

Highest Amount District Can Request from Voters with a General Fund Levy: $0.00  
          
FY22 Adopted Budget:         $1,340,645.15  
FY23 Minimum Budget:       $1,351,226.40 
Difference:                         $     10,581.25 (estimated INCREASE for FY23) 
 
 
 
 
 
Budget Considerations: 
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 FY23 Preliminary General Fund Budget- March 9 2022                                                                                                                           2 of 2 

Known Increases                 FY21 Budget   FY22 Budget Estimate  $Increase 
Power-Lights $1,157.63 $1,215.55       $57.92 
Natural Gas $12,733.88 $13,370.57       $636.69 
Electricity $16,785.56 $17,624.84       $839.28 
Sewer  $10,716 $11,251.80   $535.80 
 
5% Increase on Utilities:  $2,069.69 
**Sewer District generally reviews rates at Spring meeting(s)-- estimating 5% as worst case scenario 
  
Negotiated Salary Increases:  
         FY21 General Fund Certified Budgeted Salaries:      $607,290.00 
         FY22 Estimates:                       $628,545.15* 

Increase:                                   $21,255.15 
*includes step increases with 2.5% negotiated increase, but does not take into account salary-step up requests or resignations 
reviewed at the April 2021 meeting. 
 
Total Anticipated Budget Increases for Utilities & Certified Salaries: $23,255.15 
 
After anticipated increases in utilities and negotiated salaries are accounted for: 
   $24,319.20 decrease from FY21 
   $23,255.15 anticipated increase in utilities and salaries 
   $47,564.35- anticipated shortfall for FY22 if District does not run GF mill levy 
 
Other budget considerations and points of discussion:  

● Any additional changes due to legislative session-- more preliminary data budget sheets will be issued 
post-session- currently the session is expected to end May 12.  

● Salary increases for classified staff & administration 
● Salary step-up requests from Certified Staff- in April 2021 packet for approval 
● Staff turnover/resignations/new hires 
● Any additional federal funding for COVID 
● Curriculum material updates 
● Any enrollment increases that may occur next fall 
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2020-21 State Report Card

Student Achievement Scores

Click here for more detail about Student Achievement

Novice
Nearing 
Proficient Proficient Advanced

State 34% 31% 21% 13%

Novice
Nearing 
Proficient Proficient Advanced

State 29% 25% 29% 17%

Novice
Nearing 
Proficient Proficient Advanced

State 39% 35% 19% 6%

Montana Accountability System
As required under the Every Student Succeeds Act (ESSA), Montana developed an accountability system to 
meaningfully differentiate schools by the support needed.

Schools are identified as one of the following: 

• Comprehensive Support & Improvement (CSI) Schools

• Targeted Support & Improvement (TSI) Schools

• Universal Support Schools

Licensed K-12 Staff & Paraprofessionals: 16,304

Public School Districts: 405

Public Schools: 829

Student Enrollment: 145,632

Per Pupil Expenditures: $12,944.33

Due to rounding, percentages on each page may not add up to 100%.
An asterisk ( * ) indicates that number has been suppressed for student privacy and security reasons (Privacy & 
Security Details).

Report Card Definitions & Methodology

Due to rounding, percentages on each page may not add up to 100%.
An asterisk ( * ) indicates that number has been suppressed for student privacy and security 
reasons (Privacy & Security Details). Page 1 of 16
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Student Achievement Detail

Mathematics Reading/Language Arts Science
All Students

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

All Students
(2021) 34% 31% 21% 13% 29% 25% 29% 17% 39% 35% 19% 6%

% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
Race/Ethnicity

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Hispanic
(2021) 44% 31% 16% 8% 37% 27% 26% 11% 51% 35% 12% 2%

% Proficient or Advanced 
Trend
(2019 - 2021)

American Indian or 
Alaskan Native
(2021)

71% 20% 7% 2% 61% 23% 13% 3% 73% 21% 5% 1%

% Proficient or Advanced 
Trend
(2019 - 2021)

Asian
(2021) 25% 29% 23% 22% 21% 22% 32% 24% 38% 34% 16% 12%

% Proficient or Advanced 
Trend
(2019 - 2021)

Due to rounding, percentages on each page may not add up to 100%.
An asterisk ( * ) indicates that number has been suppressed for student privacy and security 
reasons (Privacy & Security Details). Page 2 of 16
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Black or African 
American
(2021)

48% 31% 14% 7% 39% 29% 24% 8% 56% 33% 11% 0%

% Proficient or Advanced 
Trend
(2019 - 2021)

Native Hawaiian or Other 
Pacific Islander
(2021)

44% 37% 16% 3% 39% 30% 24% 7% 46% 43% 11% 0%

% Proficient or Advanced 
Trend
(2019 - 2021)

White
(2021) 29% 32% 23% 15% 24% 25% 32% 19% 34% 37% 21% 7%

% Proficient or Advanced 
Trend
(2019 - 2021)

Due to rounding, percentages on each page may not add up to 100%.
An asterisk ( * ) indicates that number has been suppressed for student privacy and security 
reasons (Privacy & Security Details). Page 3 of 16
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Multi-Racial
(2021) 38% 32% 19% 11% 33% 27% 27% 14% 37% 36% 21% 7%

% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
Gender

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Female
(2021) 35% 32% 21% 12% 25% 25% 31% 19% 37% 38% 20% 5%

% Proficient or Advanced 
Trend
(2019 - 2021)

Male
(2021) 34% 30% 21% 15% 33% 25% 28% 15% 41% 33% 19% 7%

% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
English Learner

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Due to rounding, percentages on each page may not add up to 100%.
An asterisk ( * ) indicates that number has been suppressed for student privacy and security 
reasons (Privacy & Security Details). Page 4 of 16
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English Learner
(2021) 74% 17% 7% 2% 72% 17% 9% 2% 91% 9% 0% 0%

% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
Students With Disability

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Students With Disability
(2021) 70% 18% 8% 3% 66% 19% 12% 4% 80% 16% 3% 0%

% Proficient or Advanced 
Trend
(2019 - 2021)

Students Without 
Disabilities
(2021)

29% 33% 23% 15% 24% 26% 32% 19% 35% 37% 21% 7%

% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
Economic Disadvantage

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Due to rounding, percentages on each page may not add up to 100%.
An asterisk ( * ) indicates that number has been suppressed for student privacy and security 
reasons (Privacy & Security Details). Page 5 of 16
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Economically 
Disadvantaged
(2021)

50% 30% 15% 6% 44% 26% 22% 8% 58% 30% 10% 2%

% Proficient or Advanced 
Trend
(2019 - 2021)

Not Economically 
Disadvantaged
(2021)

27% 32% 24% 17% 22% 24% 33% 21% 33% 37% 22% 8%

% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
Migrant

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Migrant
(2021) 50% 32% 13% 5% 49% 26% 19% 6% 69% 20% 11% 0%

% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
Homeless

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Due to rounding, percentages on each page may not add up to 100%.
An asterisk ( * ) indicates that number has been suppressed for student privacy and security 
reasons (Privacy & Security Details). Page 6 of 16
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Homeless
(2021) 69% 21% 8% 2% 61% 21% 14% 4% 75% 22% 4% 0%

% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
Foster Care

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Foster Care
(2021) 62% 26% 10% 3% 53% 27% 16% 4% 69% 22% 6% 3%

% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
Military Connected

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Military Connected
(2021) 19% 33% 29% 19% 20% 21% 35% 24% 32% 38% 22% 8%

% Proficient or Advanced 
Trend
(2019 - 2021)

Assessment Rate                                                                                       Details about Assessment Rates

Mathematics Reading/Language 
Arts

Science

Adjusted 
Participation 

Rate

Adjusted 
Non-

Participation 
Rate

Adjusted 
Participation 

Rate

Adjusted 
Non-

Participation 
Rate

Adjusted 
Participation 

Rate

Adjusted 
Non-

Participation 
Rate

All Students
All Students 97% 3% 98% 2% 99% 1%
Race/Ethnicity

Due to rounding, percentages on each page may not add up to 100%.
An asterisk ( * ) indicates that number has been suppressed for student privacy and security 
reasons (Privacy & Security Details). Page 7 of 16
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Student Achievement Progress Scores

Hispanic 97% 3% 98% 2% 99% 1%

American Indian or Alaskan Native 94% 6% 96% 4% 98% 2%

Asian 98% 2% 98% 2% 100% 0%

Black or African American 96% 4% 97% 3% 99% 1%

Native Hawaiian or Other Pacific Islander 95% 5% 96% 4% 98% 2%

White 98% 2% 99% 1% 100% 0%

Multi-Racial 98% 2% 99% 1% 99% 1%
Gender
Female 97% 3% 98% 2% 99% 1%

Male 97% 3% 98% 2% 99% 1%
English Learner
English Learner 93% 7% 96% 4% 98% 2%
Students With Disability
Students With Disability 95% 5% 97% 3% 99% 1%

Students Without Disabilities 98% 2% 99% 1% 99% 1%
Economic Disadvantage
Economically Disadvantaged 97% 3% 98% 2% 99% 1%

Not Economically Disadvantaged 98% 2% 99% 1% 100% 0%
Migrant
Migrant 94% 6% 97% 3% 98% 2%
Homeless
Homeless 95% 5% 97% 3% 99% 1%
Foster Care
Foster Care 96% 4% 98% 2% 99% 1%
Military Connected
Military Connected 99% 1% 99% 1% 99% 1%

Alternate Assessment / Exempt

Students Taking an Alternate Assessment English Learners
Reading Mathematics Science Exempted

# % # % # % # %
672 1% 664 1% 0 0% 241 9%

Due to rounding, percentages on each page may not add up to 100%.
An asterisk ( * ) indicates that number has been suppressed for student privacy and security 
reasons (Privacy & Security Details). Page 8 of 16
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Administrators and 
Teachers

Teachers

Total Inexperienced Total Provisional Credits Out of Field
# # % # # % # %

All Educators
All Educators State 11,434 1,265 11% 10,886 1,244 11% 66 1%

Student Progress in Reading, Math Proficiency Progress, and College and 
Career Readiness data due to the 20-21 Covid Waivers. 
Please go to the Report Card Information page.

% of English Learners showing 
progress toward English proficiency

Educator Qualifications

Click for more information Click for info on Post-Secondary 
Enrollment

% of students graduating high 
school in four years

% of students with at least 95% 
attendance for the entire school year

29 %

6 %

3,627# English Learners

% Achieved Proficiency

% Students Showing 
Progress on the EL 
Assessment

English Learners School Attendance

Click here for details on Educator Qualifications (inexperienced educators, emergency provisional licenses, educators working out of field)

Due to rounding, percentages on each page may not add up to 100%.
An asterisk ( * ) indicates that number has been suppressed for student privacy and security 
reasons (Privacy & Security Details). Page 9 of 16
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Suspensions Expulsions School 
Related 
Arrests

Referrals to 
Law 

Enforcement

Chronic 
Absenteeism

Preschool 
Enrollment

Accelerated 
Coursework

Reported Year: 2015-16

In 
School

Out of 
School

With 
Services

W/O 
Services

All Students
All Students 6,800 6,361 46 101 326 1,121 28,171 1,119 8,590
Race/Ethnicity
Hispanic 311 314 0 0 11 47 1,270 59 225

American Indian and Alaskan 
Native 1,871 2,325 18 44 143 326 6,567 175 414

Asian 28 12 0 0 0 6 166 14 157

Black or African American 137 144 0 0 2 30 323 12 78

Native Hawaiian or Other 
Pacific Islander 15 8 0 0 2 2 107 2 30

White 4,212 3,381 28 55 164 675 18,898 804 7,568

Multi-Racial 226 177 0 2 4 35 840 53 118
Gender
Female 1,924 1,817 12 26 121 347 13,873 466 4,666

Male 4,876 4,544 34 75 205 774 14,298 653 3,924
English Learner
English Learner 249 418 0 11 10 23 1,093 18 28
Students With Disability
Students With Disability 1,440 1,540 16 6 71 296 3,444 435 149

Students Without Disabilities 5,360 4,821 30 95 255 825 24,727 684 0

Reported Year: 2015-16 State

All Students
All Students Students Reported As Harassed Or Bullied 872

All Students Incidents Of Rape Or Sexual Assault 29

All Students Incidents Of Robbery With Or Without A Weapon Or Explosive Device 54

All Students Incidents Of Fight Or Physical Attack With Or Without A Weapon, 
Firearm, Or Explosive Device 1,972

All Students Incidents Of Threats Of Physical Attack With Or Without A Weapon, 
Firearm, Or Explosive Device 639

All Students Incidents Of Possession Of A Firearm Or Explosive Device 11

Poverty
High Poverty State 465 90 19% 440 108 24% 1 0%

Low Poverty State 475 59 12% 454 40 9% 2 1%

School Quality, Climate, and Safety
Source: Civil Rights Data Collection as published by the US Department of Education Office of Civil Rights.

Click here for details on Montana Civil Rights Data Collection

Due to rounding, percentages on each page may not add up to 100%.
An asterisk ( * ) indicates that number has been suppressed for student privacy and security 
reasons (Privacy & Security Details). Page 10 of 16
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School Finance

School Improvement Funds

District School Funding Strategies

Comprehensive Support & Improvement Schools receive funding to support academic and systems change. As part of the schools ’ continuous 
improvement cycle, improvement strategies are tailored to the specific needs of the students, schools, and community. The ESSA Plan requires that 
these schools identify the specific strategies for which funds were used.  Comprehensive Schools receiving school improvement funds were identified 
in 2018. Funds were used to implement strategies in 2018-2019.

Below Basic Basic Proficient Advanced
All Students
All Students Math Grade 4 Montana 18% 39% 36% 7%

National 20% 40% 31% 9%

National Assessment of Educational Progress (NAEP)

Click here for more details on Per Pupil Expenditures

Per Pupil Expenditures For School Year 2020-2021 State of Montana
Membership 144,883

School Level Direct Total

Federal Expenditures $1,425.00

State/Local Expenditures $8,685.72

          School Level Total $10,110.72

District Wide Allocation Total

Federal Expenditures $40.97

State/Local Expenditures $2,792.63

          School District Wide Total $2,833.60

Total Per Pupil Expenditures $12,944.33

Total Expenditure Exclusion Amounts $697,135,502.52

Total School Expenditures $1,875,412,683.15

For more information about Per Pupil Expenditures, please visit the ESSA & Per Pupil Expenditures page.

Due to rounding, percentages on each page may not add up to 100%.
An asterisk ( * ) indicates that number has been suppressed for student privacy and security 
reasons (Privacy & Security Details). Page 11 of 16
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All Students Math Grade 8 Montana 27% 37% 27% 9%

National 32% 35% 23% 10%

Reading Grade 4 Montana 31% 33% 28% 8%

National 35% 31% 26% 8%

Reading Grade 8 Montana 24% 42% 31% 3%

National 28% 39% 29% 4%
Race/Ethnicity
Hispanic Math Grade 4 Montana 23% 44% 29% 4%

National 27% 45% 25% 3%

Math Grade 8 Montana 28% 43% 24% 5%

National 43% 38% 16% 3%

Reading Grade 4 Montana 40% 34% 21% 5%

National 46% 31% 19% 4%

Reading Grade 8 Montana 32% 43% 23% 2%

National 38% 41% 20% 1%

American Indian or 
Alaskan Native

Math Grade 4 Montana 46% 40% 13% 1%

National 32% 43% 21% 4%

Math Grade 8 Montana 59% 29% 10% 2%

National 48% 37% 12% 3%

Reading Grade 4 Montana 63% 24% 11% 2%

National 50% 30% 17% 3%

Reading Grade 8 Montana 51% 34% 14% 1%

National 40% 40% 19% 1%

Asian Math Grade 4 Montana NA NA NA NA

National 7% 23% 41% 29%

Math Grade 8 Montana NA NA NA NA

National 15% 23% 30% 32%

Reading Grade 4 Montana NA NA NA NA

National 20% 25% 34% 21%

Reading Grade 8 Montana NA NA NA NA

National 15% 31% 42% 12%

Black or African 
American

Math Grade 4 Montana NA NA NA NA

National 35% 45% 18% 2%

Math Grade 8 Montana NA NA NA NA

National 54% 33% 11% 2%

Reading Grade 4 Montana NA NA NA NA

National 53% 29% 15% 3%

Due to rounding, percentages on each page may not add up to 100%.
An asterisk ( * ) indicates that number has been suppressed for student privacy and security 
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Black or African 
American

Reading Grade 8 Montana NA NA NA NA

National 47% 38% 14% 1%

Native Hawaiian or 
Other Pacific Islander

Math Grade 4 Montana NA NA NA NA

National 30% 41% 24% 5%

Math Grade 8 Montana NA NA NA NA

National 47% 35% 14% 4%

Reading Grade 4 Montana NA NA NA NA

National 45% 31% 20% 4%

Reading Grade 8 Montana NA NA NA NA

National 38% 38% 22% 2%

White Math Grade 4 Montana 13% 40% 39% 8%

National 12% 36% 40% 12%

Math Grade 8 Montana 23% 38% 29% 10%

National 21% 36% 30% 13%

Reading Grade 4 Montana 26% 34% 31% 9%

National 24% 32% 32% 12%

Reading Grade 8 Montana 20% 43% 34% 3%

National 19% 39% 37% 5%

Multi-Racial Math Grade 4 Montana 19% 44% 34% 3%

National 17% 39% 34% 10%

Math Grade 8 Montana 30% 42% 20% 8%

National 28% 36% 25% 11%

Reading Grade 4 Montana 31% 35% 27% 7%

National 28% 32% 29% 11%

Reading Grade 8 Montana 27% 40% 31% 2%

National 24% 41% 30% 5%
Gender
Female Math Grade 4 Montana 19% 42% 34% 5%

National 20% 42% 31% 7%

Math Grade 8 Montana 25% 39% 28% 8%

National 31% 36% 24% 9%

Reading Grade 4 Montana 27% 33% 30% 10%

National 31% 32% 27% 10%

Reading Grade 8 Montana 17% 42% 37% 4%

National 23% 39% 33% 5%

Male Math Grade 4 Montana 16% 38% 37% 9%

National 20% 37% 33% 10%

Due to rounding, percentages on each page may not add up to 100%.
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Male Math Grade 8 Montana 29% 36% 25% 10%

National 33% 34% 23% 10%

Reading Grade 4 Montana 35% 32% 27% 6%

National 38% 31% 24% 7%

Reading Grade 8 Montana 31% 41% 26% 2%

National 34% 39% 24% 3%
English Learner
Yes Math Grade 4 Montana 63% 31% 5% 1%

National 41% 43% 15% 1%

Math Grade 8 Montana NA NA NA NA

National 73% 22% 4% 1%

Reading Grade 4 Montana 79% 14% 6% 1%

National 65% 26% 8% 1%

Reading Grade 8 Montana NA NA NA NA

National 73% 24% 3% NA

No Math Grade 4 Montana 16% 40% 37% 7%

National 17% 39% 34% 10%

Math Grade 8 Montana 26% 38% 27% 9%

National 29% 36% 25% 10%

Reading Grade 4 Montana 29% 33% 30% 8%

National 30% 32% 28% 10%

Reading Grade 8 Montana 23% 42% 32% 3%

National 25% 40% 31% 4%
Students With Disability
Yes Math Grade 4 Montana 51% 35% 13% 1%

National 51% 33% 13% 3%

Math Grade 8 Montana 73% 19% 6% 2%

National 68% 23% 7% 2%

Reading Grade 4 Montana 71% 18% 9% 2%

National 70% 18% 10% 2%

Reading Grade 8 Montana 63% 28% 8% 1%

National 64% 27% 8% 1%

No Math Grade 4 Montana 12% 41% 39% 8%

National 15% 40% 35% 10%

Math Grade 8 Montana 20% 40% 30% 10%

National 26% 37% 26% 11%

Reading Grade 4 Montana 25% 34% 32% 9%

Due to rounding, percentages on each page may not add up to 100%.
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No Reading Grade 4 National 29% 33% 28% 10%

Reading Grade 8 Montana 18% 44% 35% 3%

National 23% 41% 32% 4%
Economic Disadvantage
Yes Math Grade 4 Montana 26% 45% 25% 4%

National 29% 45% 23% 3%

Math Grade 8 Montana 42% 37% 17% 4%

National 46% 36% 15% 3%

Reading Grade 4 Montana 45% 33% 19% 3%

National 48% 31% 18% 3%

Reading Grade 8 Montana 35% 41% 23% 1%

National 40% 40% 19% 1%

No Math Grade 4 Montana 10% 35% 45% 10%

National 9% 33% 43% 15%

Math Grade 8 Montana 17% 38% 32% 13%

National 18% 34% 32% 16%

Reading Grade 4 Montana 19% 32% 37% 12%

National 19% 31% 35% 15%

Reading Grade 8 Montana 16% 42% 38% 5%

National 17% 38% 38% 7%

Participation Rate
English Learner
Yes Math Grade 4 Montana 96%

National 95%

Math Grade 8 Montana NA

National 93%

Reading Grade 4 Montana 97%

National 94%

Reading Grade 8 Montana NA

National 92%
Students With Disability
Yes Math Grade 4 Montana 92%

National 89%

Math Grade 8 Montana 93%

National 91%

Reading Grade 4 Montana 90%

National 88%

Due to rounding, percentages on each page may not add up to 100%.
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Yes Reading Grade 8 Montana 91%

National 89%

Due to rounding, percentages on each page may not add up to 100%.
An asterisk ( * ) indicates that number has been suppressed for student privacy and security 
reasons (Privacy & Security Details). Page 16 of 16
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2020-21 District Report Card

Novice
Nearing 
Proficient Proficient Advanced

District 19% 19% 31% 30%
State 34% 31% 21% 13%

Novice
Nearing 
Proficient Proficient Advanced

District 9% 26% 20% 45%
State 29% 25% 29% 17%

Novice
Nearing 
Proficient Proficient Advanced

District * * * *
State 39% 35% 19% 6%

Montana Accountability System
As required under the Every Student 
Succeeds Act (ESSA), Montana developed 
an accountability system to meaningfully 
differentiate schools by the support needed.

Schools are identified as one of the 
following: 

• Comprehensive Support & 
Improvement (CSI) Schools

• Targeted Support & Improvement 
(TSI) Schools

• Universal Support Schools

Gallatin Gateway Elem
100 Mill Street

Gallatin Gateway, MT  59730

Grades Served: K - 8

Student Enrollment: 153

Per Pupil Expenditures: $13,607.65

Schools Within District
Click below for detailed information about each school

• Gallatin Gateway 7-8

• Gallatin Gateway School

Due to rounding, percentages on each page may not add up to 100%.
An asterisk ( * ) indicates this number has been suppressed for student privacy and security 
reasons (Privacy and Security Details). Page 1 of 23
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Student Achievement Scores

Due to rounding, percentages on each page may not add up to 100%.
An asterisk ( * ) indicates this number has been suppressed for student privacy and security reasons (Privacy & 
Security Details).

Report Card Definitions & Methodology
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Student Achievement Detail
An asterisk ( * ) indicates this number has been suppressed for student privacy and security reasons (Privacy & Security Details).

Mathematics Reading/Language Arts Science
All Students

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

All Students
(2021)

District 19% 19% 31% 30% 9% 26% 20% 45% * * * *

State 34% 31% 21% 13% 29% 25% 29% 17% 39% 35% 19% 6%
% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
Race/Ethnicity

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Hispanic
(2021)

District * * * * * * * * * * * *

State 44% 31% 16% 8% 37% 27% 26% 11% 51% 35% 12% 2%
% Proficient or Advanced 
Trend
(2019 - 2021)

American 
Indian or 
Alaskan Native
(2021)

District * * * * * * * * * * * *

State 71% 20% 7% 2% 61% 23% 13% 3% 73% 21% 5% 1%

% Proficient or Advanced 
Trend
(2019 - 2021)

Click here for more detail about Student Achievement

Due to rounding, percentages on each page may not add up to 100%.
An asterisk ( * ) indicates this number has been suppressed for student privacy and security 
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Asian
(2021)

District * * * * * * * * * * * *

State 25% 29% 23% 22% 21% 22% 32% 24% 38% 34% 16% 12%
% Proficient or Advanced 
Trend
(2019 - 2021)

Black or African 
American
(2021)

District * * * * * * * * * * * *

State 48% 31% 14% 7% 39% 29% 24% 8% 56% 33% 11% 0%

% Proficient or Advanced 
Trend
(2019 - 2021)

Native Hawaiian 
or Other Pacific 
Islander
(2021)

District * * * * * * * * * * * *

State 44% 37% 16% 3% 39% 30% 24% 7% 46% 43% 11% 0%

% Proficient or Advanced 
Trend
(2019 - 2021)

White
(2021)

District 17% 20% 31% 31% 6% 26% 21% 46% * * * *

State 29% 32% 23% 15% 24% 25% 32% 19% 34% 37% 21% 7%
% Proficient or Advanced 
Trend
(2019 - 2021)

Due to rounding, percentages on each page may not add up to 100%.
An asterisk ( * ) indicates this number has been suppressed for student privacy and security 
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Multi-Racial
(2021)

District * * * * * * * * * * * *

State 38% 32% 19% 11% 33% 27% 27% 14% 37% 36% 21% 7%
% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
Gender

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Female
(2021)

District 17% 26% 35% 22% * 26% 24% 46% * * * *

State 35% 32% 21% 12% 25% 25% 31% 19% 37% 38% 20% 5%
% Proficient or Advanced 
Trend
(2019 - 2021)

Male
(2021)

District 21% 14% 28% 37% * 26% 18% 44% * * * *

State 34% 30% 21% 15% 33% 25% 28% 15% 41% 33% 19% 7%
% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
English Learner

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

English Learner
(2021)

District * * * * * * * * * * * *

State 74% 17% 7% 2% 72% 17% 9% 2% 91% 9% 0% 0%
% Proficient or Advanced 
Trend
(2019 - 2021)
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Mathematics Reading/Language Arts Science
Students With Disability

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Students With 
Disability
(2021)

District * * * * * * * * * * * *

State 70% 18% 8% 3% 66% 19% 12% 4% 80% 16% 3% 0%

% Proficient or Advanced 
Trend
(2019 - 2021)

Students 
Without 
Disabilities
(2021)

District 17% 19% 32% 33% 7% 25% 21% 46% * * * *

State 29% 33% 23% 15% 24% 26% 32% 19% 35% 37% 21% 7%

% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
Economic Disadvantage

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Economically 
Disadvantaged
(2021)

District 35% * 35% * * 40% * * * * * *

State 50% 30% 15% 6% 44% 26% 22% 8% 58% 30% 10% 2%

% Proficient or Advanced 
Trend
(2019 - 2021)

Due to rounding, percentages on each page may not add up to 100%.
An asterisk ( * ) indicates this number has been suppressed for student privacy and security 
reasons (Privacy and Security Details). Page 9 of 23

183



Due to rounding, percentages on each page may not add up to 100%.
An asterisk ( * ) indicates this number has been suppressed for student privacy and security 
reasons (Privacy and Security Details). Page 10 of 23

184



Not 
Economically 
Disadvantaged
(2021)

District 16% 19% 30% 35% * 23% 22% 51% * * * *

State 27% 32% 24% 17% 22% 24% 33% 21% 33% 37% 22% 8%

% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
Migrant

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Migrant
(2021)

District * * * * * * * * * * * *

State 50% 32% 13% 5% 49% 26% 19% 6% 69% 20% 11% 0%
% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
Homeless

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Homeless
(2021)

District * * * * * * * * * * * *

State 69% 21% 8% 2% 61% 21% 14% 4% 75% 22% 4% 0%
% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
Foster Care

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Due to rounding, percentages on each page may not add up to 100%.
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Foster Care
(2021)

District * * * * * * * * * * * *

State 62% 26% 10% 3% 53% 27% 16% 4% 69% 22% 6% 3%
% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
Military Connected

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Military 
Connected
(2021)

District * * * * * * * * * * * *

State 19% 33% 29% 19% 20% 21% 35% 24% 32% 38% 22% 8%

% Proficient or Advanced 
Trend
(2019 - 2021)

Assessment Rate                                                                                       Details about Assessment Rates
An asterisk ( * ) indicates this number has been suppressed for student privacy and security reasons (Privacy & Security Details).

Mathematics Reading/Language 
Arts

Science

Adjusted 
Participation 

Rate

Adjusted 
Non-

Participation 
Rate

Adjusted 
Participation 

Rate

Adjusted 
Non-

Participation 
Rate

Adjusted 
Participation 

Rate

Adjusted 
Non-

Participation 
Rate

All Students
All Students District 99% 1% 99% 1% 100% 0%

State 97% 3% 98% 2% 99% 1%
Race/Ethnicity
Hispanic District * * * * * *

State 97% 3% 98% 2% 99% 1%

American Indian or Alaskan Native District * * * * * *

State 94% 6% 96% 4% 98% 2%

Asian District * * * * * *

State 98% 2% 98% 2% 100% 0%

Black or African American District * * * * * *

State 96% 4% 97% 3% 99% 1%

Due to rounding, percentages on each page may not add up to 100%.
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Native Hawaiian or Other Pacific 
Islander

District * * * * * *

State 95% 5% 96% 4% 98% 2%

White District 99% 1% 99% 1% 100% 0%

State 98% 2% 99% 1% 100% 0%

Multi-Racial District * * * * * *

State 98% 2% 99% 1% 99% 1%
Gender
Female District 98% 2% 98% 2% 100% 0%

State 97% 3% 98% 2% 99% 1%

Male District 100% 0% 100% 0% 100% 0%

State 97% 3% 98% 2% 99% 1%
English Learner
English Learner District * * * * * *

State 93% 7% 96% 4% 98% 2%
Students With Disability
Students With Disability District * * * * * *

State 95% 5% 97% 3% 99% 1%

Students Without Disabilities District 100% 0% 100% 0% 100% 0%

State 98% 2% 99% 1% 99% 1%
Economic Disadvantage
Economically Disadvantaged District 95% 5% 95% 5% * *

State 97% 3% 98% 2% 99% 1%

Not Economically Disadvantaged District 100% 0% 100% 0% 100% 0%

State 98% 2% 99% 1% 100% 0%
Migrant
Migrant District * * * * * *

State 94% 6% 97% 3% 98% 2%
Homeless
Homeless District * * * * * *

State 95% 5% 97% 3% 99% 1%
Foster Care
Foster Care District * * * * * *

State 96% 4% 98% 2% 99% 1%
Military Connected
Military Connected District * * * * * *

State 99% 1% 99% 1% 99% 1%

Alternate Assessment / Exempt
An asterisk ( * ) indicates this number has been suppressed for student privacy and security reasons (Privacy & Security Details).
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Students Taking an Alternate Assessment English Learners
Reading Mathematics Science Exempted

# % # % # % # %
* * * * * * * *

National Assessment of Educational Progress (NAEP)

Below Basic Basic Proficient Advanced
All Students
All Students Math Grade 4 Montana 18% 39% 36% 7%

National 20% 40% 31% 9%

Math Grade 8 Montana 27% 37% 27% 9%

National 32% 35% 23% 10%

Reading Grade 4 Montana 31% 33% 28% 8%

National 35% 31% 26% 8%

Reading Grade 8 Montana 24% 42% 31% 3%

National 28% 39% 29% 4%

% of students with at least 95% 
attendance for the entire school year

*

*

*# English Learners

% Achieved Proficiency

English Learners

Due to rounding, percentages on each page may not add up to 100%.
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Student Progress in Reading and Math Progress data 
are not available, due to the 19-20 or 20-21 Covid Waivers. 
Please go to the Report Card Information page.

% of English Learners showing 
progress toward English proficiency

Student Achievement Progress Scores

Advanced

7%

9%

9%

10%

8%

8%

3%

4%

School Attendance

Due to rounding, percentages on each page may not add up to 100%.
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Suspensions Expulsions School 
Related 
Arrests

Referrals to 
Law 

Enforcement

Chronic 
Absenteeism

Preschool 
Enrollment

Accelerated 
Coursework

Reported Year: 2015-16

In 
School

Out of 
School

With 
Services

W/O 
Services

All Students
All Students District 4 6 * * * * 6 * *

State 6,800 6,361 46 101 326 1,121 28,171 1,119 8,590
Race/Ethnicity
Hispanic District 0 * * * * * * * *

State 311 314 0 0 11 47 1,270 59 225

American 
Indian and 
Alaskan Native

District 0 * * * * * * * *

State 1,871 2,325 18 44 143 326 6,567 175 414

Administrators and 
Teachers

Teachers

Total Inexperienced Total Provisional Credits Out of Field
# # % # # % # %

All Educators
All Educators District 13 5 39% 12 4 34% 0 0%

State 11,434 1,265 11% 10,886 1,244 11% 66 1%
Poverty
High Poverty District 0 0 0% 0 0 0% 0 0%

State 465 90 19% 440 108 24% 1 0%

Low Poverty District 0 0 0% 0 0 0% 0 0%

State 475 59 12% 454 40 9% 2 1%

% Students Showing 
Progress on the EL 
Assessment

Due to rounding, percentages on each page may not add up to 100%.
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Educator Qualifications

School Quality, Climate, and Safety
Source: Civil Rights Data Collection as published by the US Department of Education Office of Civil Rights.
An asterisk ( * ) indicates this number has been suppressed for student privacy and security reasons (Privacy & Security Details).

Click here for details on Educator Qualifications (inexperienced educators, emergency provisional licenses, educators working out of field)

Click here for details on Montana Civil Rights Data Collection
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Asian District 0 * * * * * * * *

State 28 12 0 0 0 6 166 14 157

Black or African 
American

District 0 * * * * * * * *

State 137 144 0 0 2 30 323 12 78

Native Hawaiian 
or Other Pacific 
Islander

District 0 * * * * * * * *

State 15 8 0 0 2 2 107 2 30

White District 4 6 * * * * 6 * *

State 4,212 3,381 28 55 164 675 18,898 804 7,568

Multi-Racial District 0 * * * * * * * *

State 226 177 0 2 4 35 840 53 118
Gender
Female District 4 * * * * * * * *

State 1,924 1,817 12 26 121 347 13,873 466 4,666

Male District 0 * * * * * * * *

State 4,876 4,544 34 75 205 774 14,298 653 3,924
English Learner
English Learner District 0 * * * * * * * *

State 249 418 0 11 10 23 1,093 18 28
Students With Disability
Students With 
Disability

District 2 * * * * * * * *

State 1,440 1,540 16 6 71 296 3,444 435 149

Students 
Without 
Disabilities

District 2 * * * * * * * 0

State 5,360 4,821 30 95 255 825 24,727 684 0

Reported Year: 2015-16 District State

All Students
All Students Students Reported As Harassed Or Bullied * 872

All Students Incidents Of Rape Or Sexual Assault * 29

All Students Incidents Of Robbery With Or Without A Weapon Or Explosive Device * 54

All Students Incidents Of Fight Or Physical Attack With Or Without A Weapon, 
Firearm, Or Explosive Device * 1,972

All Students Incidents Of Threats Of Physical Attack With Or Without A Weapon, 
Firearm, Or Explosive Device * 639

All Students Incidents Of Possession Of A Firearm Or Explosive Device * 11

Due to rounding, percentages on each page may not add up to 100%.
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School Finance
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Per Pupil Expenditures For School Year 2020-2021 Gallatin Gateway Elem
Membership 153

School Level Direct Total

Federal Expenditures $1,251.86

State/Local Expenditures $8,504.48

          School Level Total $9,756.35

District Wide Allocation Total

Federal Expenditures $74.62

State/Local Expenditures $3,776.69

          School District Wide Total $3,851.31

Total Per Pupil Expenditures $13,607.65

Total Expenditure Exclusion Amounts $206,599.27

Total School Expenditures $2,081,970.87

For more information about Per Pupil Expenditures, visit the ESSA & Per Pupil Expenditures page.

Click here for more details on Per Pupil Expenditures
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Student Achievement Detail
An asterisk ( * ) indicates this number has been suppressed for student privacy and security reasons (Privacy & Security Details).

2020-21 School Report Card

Student Achievement Scores

Click here for more detail about Student Achievement

Novice
Nearing 
Proficient Proficient Advanced

School 16% 22% 27% 36%
District 19% 19% 31% 30%
State 34% 31% 21% 13%

Novice
Nearing 
Proficient Proficient Advanced

School 8% 23% 17% 52%
District 9% 26% 20% 45%
State 29% 25% 29% 17%

Novice
Nearing 
Proficient Proficient Advanced

School * * * *
District * * * *
State 39% 35% 19% 6%

Montana Accountability System School Identification
As required under the Every Student 
Succeeds Act (ESSA), Montana developed 
an accountability system to meaningfully 
differentiate schools by the support needed.

Schools are identified as one of the 
following: 

• Comprehensive Support & 
Improvement (CSI) Schools

• Targeted Support & Improvement 
(TSI) Schools

• Universal Support Schools

Universal Support

 
Report Card Definitions & Methodology
 
Due to rounding, percentages on each page may not add up to 100%.
An asterisk ( * ) indicates this number has been suppressed for 
student privacy and security reasons (Privacy & Security Details).

Gallatin Gateway School
100 Mill Street

Gallatin Gateway, MT  59730

Grades Served: PK-6

Student Enrollment: 110

Per Pupil Expenditures: $14,104.26
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Mathematics Reading/Language Arts Science
All Students

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

All Students
(2021)

School 16% 22% 27% 36% 8% 23% 17% 52% * * * *

District 19% 19% 31% 30% 9% 26% 20% 45% * * * *

State 34% 31% 21% 13% 29% 25% 29% 17% 39% 35% 19% 6%
% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
Race/Ethnicity

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Hispanic
(2021)

School * * * * * * * * * * * *

District * * * * * * * * * * * *

State 44% 31% 16% 8% 37% 27% 26% 11% 51% 35% 12% 2%
% Proficient or Advanced 
Trend
(2019 - 2021)

American 
Indian or 
Alaskan Native
(2021)

School * * * * * * * * * * * *

District * * * * * * * * * * * *

State 71% 20% 7% 2% 61% 23% 13% 3% 73% 21% 5% 1%
% Proficient or Advanced 
Trend
(2019 - 2021)

Due to rounding, percentages on each page may not add up to 100%.
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Asian
(2021)

School * * * * * * * * * * * *

District * * * * * * * * * * * *

State 25% 29% 23% 22% 21% 22% 32% 24% 38% 34% 16% 12%
% Proficient or Advanced 
Trend
(2019 - 2021)

Black or African 
American
(2021)

School * * * * * * * * * * * *

District * * * * * * * * * * * *

State 48% 31% 14% 7% 39% 29% 24% 8% 56% 33% 11% 0%
% Proficient or Advanced 
Trend
(2019 - 2021)

Native Hawaiian 
or Other Pacific 
Islander
(2021)

School * * * * * * * * * * * *

District * * * * * * * * * * * *

State 44% 37% 16% 3% 39% 30% 24% 7% 46% 43% 11% 0%
% Proficient or Advanced 
Trend
(2019 - 2021)

White
(2021)

School 13% 23% 27% 37% * 24% 18% 53% * * * *

District 17% 20% 31% 31% 6% 26% 21% 46% * * * *

State 29% 32% 23% 15% 24% 25% 32% 19% 34% 37% 21% 7%
% Proficient or Advanced 
Trend
(2019 - 2021)
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Multi-Racial
(2021)

School * * * * * * * * * * * *

District * * * * * * * * * * * *

State 38% 32% 19% 11% 33% 27% 27% 14% 37% 36% 21% 7%
% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
Gender

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Female
(2021)

School * 38% * 29% * * 25% 50% * * * *

District 17% 26% 35% 22% * 26% 24% 46% * * * *

State 35% 32% 21% 12% 25% 25% 31% 19% 37% 38% 20% 5%
% Proficient or Advanced 
Trend
(2019 - 2021)

Male
(2021)

School 18% * 30% 40% * 28% * 53% * * * *

District 21% 14% 28% 37% * 26% 18% 44% * * * *

State 34% 30% 21% 15% 33% 25% 28% 15% 41% 33% 19% 7%
% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
English Learner

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Due to rounding, percentages on each page may not add up to 100%.
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English Learner
(2021)

School * * * * * * * * * * * *

District * * * * * * * * * * * *

State 74% 17% 7% 2% 72% 17% 9% 2% 91% 9% 0% 0%
% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
Students With Disability

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Students With 
Disability
(2021)

School * * * * * * * * * * * *

District * * * * * * * * * * * *

State 70% 18% 8% 3% 66% 19% 12% 4% 80% 16% 3% 0%
% Proficient or Advanced 
Trend
(2019 - 2021)

Students 
Without 
Disabilities
(2021)

School 15% 20% 25% 39% * 24% 17% 53% * * * *

District 17% 19% 32% 33% 7% 25% 21% 46% * * * *

State 29% 33% 23% 15% 24% 26% 32% 19% 35% 37% 21% 7%
% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
Economic Disadvantage

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Due to rounding, percentages on each page may not add up to 100%.
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Economically 
Disadvantaged
(2021)

School * * * * * * * * * * * *

District 35% * 35% * * 40% * * * * * *

State 50% 30% 15% 6% 44% 26% 22% 8% 58% 30% 10% 2%
% Proficient or Advanced 
Trend
(2019 - 2021)

Not 
Economically 
Disadvantaged
(2021)

School * 25% 25% 42% * 23% 19% 57% * * * *

District 16% 19% 30% 35% * 23% 22% 51% * * * *

State 27% 32% 24% 17% 22% 24% 33% 21% 33% 37% 22% 8%
% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
Migrant

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Migrant
(2021)

School * * * * * * * * * * * *

District * * * * * * * * * * * *

State 50% 32% 13% 5% 49% 26% 19% 6% 69% 20% 11% 0%
% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
Homeless

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Due to rounding, percentages on each page may not add up to 100%.
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Homeless
(2021)

School * * * * * * * * * * * *

District * * * * * * * * * * * *

State 69% 21% 8% 2% 61% 21% 14% 4% 75% 22% 4% 0%
% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
Foster Care

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Foster Care
(2021)

School * * * * * * * * * * * *

District * * * * * * * * * * * *

State 62% 26% 10% 3% 53% 27% 16% 4% 69% 22% 6% 3%
% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
Military Connected

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Military 
Connected
(2021)

School * * * * * * * * * * * *

District * * * * * * * * * * * *

State 19% 33% 29% 19% 20% 21% 35% 24% 32% 38% 22% 8%
% Proficient or Advanced 
Trend
(2019 - 2021)

Assessment Rate                                                                                       Details about Assessment Rates
An asterisk ( * ) indicates this number has been suppressed for student privacy and security reasons (Privacy & Security Details).
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Mathematics Reading/Language 
Arts

Science

Adjusted 
Participation 

Rate

Adjusted 
Non-

Participation 
Rate

Adjusted 
Participation 

Rate

Adjusted 
Non-

Participation 
Rate

Adjusted 
Participation 

Rate

Adjusted 
Non-

Participation 
Rate

All Students
All Students School 100% 0% 100% 0% 100% 0%

District 99% 1% 99% 1% 100% 0%

State 97% 3% 98% 2% 99% 1%
Race/Ethnicity
Hispanic School * * * * * *

District * * * * * *

State 97% 3% 98% 2% 99% 1%

American Indian or Alaskan Native School * * * * * *

District * * * * * *

State 94% 6% 96% 4% 98% 2%

Asian School * * * * * *

District * * * * * *

State 98% 2% 98% 2% 100% 0%

Black or African American School * * * * * *

District * * * * * *

State 96% 4% 97% 3% 99% 1%

Native Hawaiian or Other Pacific 
Islander

School * * * * * *

District * * * * * *

State 95% 5% 96% 4% 98% 2%

White School 100% 0% 100% 0% 100% 0%

District 99% 1% 99% 1% 100% 0%

State 98% 2% 99% 1% 100% 0%

Multi-Racial School * * * * * *

District * * * * * *

State 98% 2% 99% 1% 99% 1%
Gender
Female School 100% 0% 100% 0% * *

District 98% 2% 98% 2% 100% 0%

State 97% 3% 98% 2% 99% 1%

Male School 100% 0% 100% 0% 100% 0%

District 100% 0% 100% 0% 100% 0%

State 97% 3% 98% 2% 99% 1%
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English Learner
English Learner School * * * * * *

District * * * * * *

State 93% 7% 96% 4% 98% 2%
Students With Disability
Students With Disability School * * * * * *

District * * * * * *

State 95% 5% 97% 3% 99% 1%

Students Without Disabilities School 100% 0% 100% 0% 100% 0%

District 100% 0% 100% 0% 100% 0%

State 98% 2% 99% 1% 99% 1%
Economic Disadvantage
Economically Disadvantaged School 100% 0% 100% 0% * *

District 95% 5% 95% 5% * *

State 97% 3% 98% 2% 99% 1%

Not Economically Disadvantaged School 100% 0% 100% 0% 100% 0%

District 100% 0% 100% 0% 100% 0%

State 98% 2% 99% 1% 100% 0%
Migrant
Migrant School * * * * * *

District * * * * * *

State 94% 6% 97% 3% 98% 2%
Homeless
Homeless School * * * * * *

District * * * * * *

State 95% 5% 97% 3% 99% 1%
Foster Care
Foster Care School * * * * * *

District * * * * * *

State 96% 4% 98% 2% 99% 1%
Military Connected
Military Connected School * * * * * *

District * * * * * *

State 99% 1% 99% 1% 99% 1%

Alternate Assessment / Exempt
An asterisk ( * ) indicates this number has been suppressed for student privacy and security reasons (Privacy & Security Details).
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Administrators and 
Teachers

Teachers

Total Inexperienced Total Provisional Credits Out of Field
# # % # # % # %

All Educators
All Educators School 10 4 38% 9 3 29% 0 0%

District 13 5 39% 12 4 34% 0 0%

State 11,434 1,265 11% 10,886 1,244 11% 66 1%
Poverty

Students Taking an Alternate Assessment English Learners
Reading Mathematics Science Exempted

# % # % # % # %
* * * * * * * *

* * * * * * * *

Student Progress in Reading and Math Progress data are not available, due 
to the 19-20 or 20-21 Covid Waivers. 
Please go to the Report Card Information page.

% of English Learners showing 
progress toward English proficiency

% of students with at least 95% 
attendance for the entire school year

*

*

*# English Learners

% Achieved Proficiency

% Students Showing 
Progress on the EL 
Assessment

English Learners

Click here for details on Educator Qualifications (inexperienced educators, emergency provisional licenses, educators working out of field)

Student Achievement Progress Scores
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Educator Qualifications

School Attendance
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Suspensions Expulsions School 
Related 
Arrests

Referrals to 
Law 

Enforcement

Chronic 
Absenteeism

Preschool 
Enrollment

Accelerated 
Coursework

Reported Year: 2015-16

In 
School

Out of 
School

With 
Services

W/O 
Services

All Students
All Students School * * * * * * * * *

District * 6 * * * * 6 * *

State 6,800 6,361 46 101 326 1,121 28,171 1,119 8,590
Race/Ethnicity
Hispanic School * * * * * * * * *

District * * * * * * * * *

State 311 314 0 0 11 47 1,270 59 225

American 
Indian and 
Alaskan Native

School * * * * * * * * *

District * * * * * * * * *

State 1,871 2,325 18 44 143 326 6,567 175 414

Asian School * * * * * * * * *

District * * * * * * * * *

State 28 12 0 0 0 6 166 14 157

Black or African 
American

School * * * * * * * * *

District * * * * * * * * *

State 137 144 0 0 2 30 323 12 78

Native Hawaiian 
or Other Pacific 
Islander

School * * * * * * * * *

District * * * * * * * * *

State 15 8 0 0 2 2 107 2 30

White School * * * * * * * * *

District * 6 * * * * 6 * *

State 4,212 3,381 28 55 164 675 18,898 804 7,568

High Poverty School 0 0 0% 0 0 0% 0 0%

District 0 0 0% 0 0 0% 0 0%

State 465 90 19% 440 108 24% 1 0%

Low Poverty School 0 0 0% 0 0 0% 0 0%

District 0 0 0% 0 0 0% 0 0%

State 475 59 12% 454 40 9% 2 1%

Due to rounding, percentages on each page may not add up to 100%.
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School Quality, Climate, and Safety
Source: Civil Rights Data Collection as published by the US Department of Education Office of Civil Rights.
An asterisk ( * ) indicates this number has been suppressed for student privacy and security reasons (Privacy & Security Details).

Click here for details on Montana Civil Rights Data Collection
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Multi-Racial School * * * * * * * * *

District * * * * * * * * *

State 226 177 0 2 4 35 840 53 118
Gender
Female School * * * * * * * * *

District * * * * * * * * *

State 1,924 1,817 12 26 121 347 13,873 466 4,666

Male School * * * * * * * * *

District * * * * * * * * *

State 4,876 4,544 34 75 205 774 14,298 653 3,924
English Learner
English Learner School * * * * * * * * *

District * * * * * * * * *

State 249 418 0 11 10 23 1,093 18 28
Students With Disability
Students With 
Disability

School * * * * * * * * *

District * * * * * * * * *

State 1,440 1,540 16 6 71 296 3,444 435 149

Students 
Without 
Disabilities

School * * * * * * * * 0

District * * * * * * * * 0

State 5,360 4,821 30 95 255 825 24,727 684 0

Reported Year: 2015-16 School District State

All Students
All Students Students Reported As Harassed Or Bullied * * 872

All Students Incidents Of Rape Or Sexual Assault * * 29

All Students Incidents Of Robbery With Or Without A Weapon Or Explosive Device * * 54

All Students Incidents Of Fight Or Physical Attack With Or Without A Weapon, 
Firearm, Or Explosive Device * * 1,972

All Students Incidents Of Threats Of Physical Attack With Or Without A Weapon, 
Firearm, Or Explosive Device * * 639

All Students Incidents Of Possession Of A Firearm Or Explosive Device * * 11

Due to rounding, percentages on each page may not add up to 100%.
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State

872

29

54

1,972

639

11

School Finance

Due to rounding, percentages on each page may not add up to 100%.
An asterisk ( * ) indicates this number has been suppressed for student privacy and security 
reasons (Privacy & Security Details). Page 24 of 25

221



Click here for more details on Per Pupil Expenditures

Per Pupil Expenditures For School Year 2020-2021 Gallatin Gateway School
Membership 110

School Level Direct Total

Federal Expenditures $1,256.79

State/Local Expenditures $8,996.16

          School Level Total $10,252.96

District Wide Allocation Total

Federal Expenditures $74.62

State/Local Expenditures $3,776.69

          School District Wide Total $3,851.31

Total Per Pupil Expenditures $14,104.26

Total Expenditure Exclusion Amounts $139,735.73

Total School Expenditures $1,551,468.81

For more information about Per Pupil Expenditures, please visit the ESSA & Per Pupil Expenditures page.
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Student Achievement Detail
An asterisk ( * ) indicates this number has been suppressed for student privacy and security reasons (Privacy & Security Details).

2020-21 School Report Card

Student Achievement Scores

Click here for more detail about Student Achievement

Novice
Nearing 
Proficient Proficient Advanced

School 26% 15% 38% 21%
District 19% 19% 31% 30%
State 34% 31% 21% 13%

Novice
Nearing 
Proficient Proficient Advanced

School 10% 31% 26% 33%
District 9% 26% 20% 45%
State 29% 25% 29% 17%

Novice
Nearing 
Proficient Proficient Advanced

School * * * *
District * * * *
State 39% 35% 19% 6%

Montana Accountability System School Identification
As required under the Every Student 
Succeeds Act (ESSA), Montana developed 
an accountability system to meaningfully 
differentiate schools by the support needed.

Schools are identified as one of the 
following: 

• Comprehensive Support & 
Improvement (CSI) Schools

• Targeted Support & Improvement 
(TSI) Schools

• Universal Support Schools

Universal Support

 
Report Card Definitions & Methodology
 
Due to rounding, percentages on each page may not add up to 100%.
An asterisk ( * ) indicates this number has been suppressed for 
student privacy and security reasons (Privacy & Security Details).

Gallatin Gateway 7-8
100 Mill Street

Gallatin Gateway, MT  59730

Grades Served: 7-8

Student Enrollment: 43

Per Pupil Expenditures: $12,337.26

Due to rounding, percentages on each page may not add up to 100%.
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Mathematics Reading/Language Arts Science
All Students

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

All Students
(2021)

School 26% 15% 38% 21% 10% 31% 26% 33% * * * *

District 19% 19% 31% 30% 9% 26% 20% 45% * * * *

State 34% 31% 21% 13% 29% 25% 29% 17% 39% 35% 19% 6%
% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
Race/Ethnicity

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Hispanic
(2021)

School * * * * * * * * * * * *

District * * * * * * * * * * * *

State 44% 31% 16% 8% 37% 27% 26% 11% 51% 35% 12% 2%
% Proficient or Advanced 
Trend
(2019 - 2021)

American 
Indian or 
Alaskan Native
(2021)

School * * * * * * * * * * * *

District * * * * * * * * * * * *

State 71% 20% 7% 2% 61% 23% 13% 3% 73% 21% 5% 1%
% Proficient or Advanced 
Trend
(2019 - 2021)
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Asian
(2021)

School * * * * * * * * * * * *

District * * * * * * * * * * * *

State 25% 29% 23% 22% 21% 22% 32% 24% 38% 34% 16% 12%
% Proficient or Advanced 
Trend
(2019 - 2021)

Black or African 
American
(2021)

School * * * * * * * * * * * *

District * * * * * * * * * * * *

State 48% 31% 14% 7% 39% 29% 24% 8% 56% 33% 11% 0%
% Proficient or Advanced 
Trend
(2019 - 2021)

Native Hawaiian 
or Other Pacific 
Islander
(2021)

School * * * * * * * * * * * *

District * * * * * * * * * * * *

State 44% 37% 16% 3% 39% 30% 24% 7% 46% 43% 11% 0%
% Proficient or Advanced 
Trend
(2019 - 2021)

White
(2021)

School 24% 16% 38% 22% * 30% 27% 35% * * * *

District 17% 20% 31% 31% 6% 26% 21% 46% * * * *

State 29% 32% 23% 15% 24% 25% 32% 19% 34% 37% 21% 7%
% Proficient or Advanced 
Trend
(2019 - 2021)
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Multi-Racial
(2021)

School * * * * * * * * * * * *

District * * * * * * * * * * * *

State 38% 32% 19% 11% 33% 27% 27% 14% 37% 36% 21% 7%
% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
Gender

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Female
(2021)

School * * 50% * * 36% * 41% * * * *

District 17% 26% 35% 22% * 26% 24% 46% * * * *

State 35% 32% 21% 12% 25% 25% 31% 19% 37% 38% 20% 5%
% Proficient or Advanced 
Trend
(2019 - 2021)

Male
(2021)

School * * * * * * * * * * * *

District 21% 14% 28% 37% * 26% 18% 44% * * * *

State 34% 30% 21% 15% 33% 25% 28% 15% 41% 33% 19% 7%
% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
English Learner

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced
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English Learner
(2021)

School * * * * * * * * * * * *

District * * * * * * * * * * * *

State 74% 17% 7% 2% 72% 17% 9% 2% 91% 9% 0% 0%
% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
Students With Disability

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Students With 
Disability
(2021)

School * * * * * * * * * * * *

District * * * * * * * * * * * *

State 70% 18% 8% 3% 66% 19% 12% 4% 80% 16% 3% 0%
% Proficient or Advanced 
Trend
(2019 - 2021)

Students 
Without 
Disabilities
(2021)

School 19% 17% 42% 22% * 28% 28% 36% * * * *

District 17% 19% 32% 33% 7% 25% 21% 46% * * * *

State 29% 33% 23% 15% 24% 26% 32% 19% 35% 37% 21% 7%
% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
Economic Disadvantage

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced
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Economically 
Disadvantaged
(2021)

School * * * * * * * * * * * *

District 35% * 35% * * 40% * * * * * *

State 50% 30% 15% 6% 44% 26% 22% 8% 58% 30% 10% 2%
% Proficient or Advanced 
Trend
(2019 - 2021)

Not 
Economically 
Disadvantaged
(2021)

School 27% * 40% 23% * 23% 27% 40% * * * *

District 16% 19% 30% 35% * 23% 22% 51% * * * *

State 27% 32% 24% 17% 22% 24% 33% 21% 33% 37% 22% 8%
% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
Migrant

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Migrant
(2021)

School * * * * * * * * * * * *

District * * * * * * * * * * * *

State 50% 32% 13% 5% 49% 26% 19% 6% 69% 20% 11% 0%
% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
Homeless

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced
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Homeless
(2021)

School * * * * * * * * * * * *

District * * * * * * * * * * * *

State 69% 21% 8% 2% 61% 21% 14% 4% 75% 22% 4% 0%
% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
Foster Care

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Foster Care
(2021)

School * * * * * * * * * * * *

District * * * * * * * * * * * *

State 62% 26% 10% 3% 53% 27% 16% 4% 69% 22% 6% 3%
% Proficient or Advanced 
Trend
(2019 - 2021)

Mathematics Reading/Language Arts Science
Military Connected

Novice
Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced Novice

Nearing 
Proficient Proficient Advanced

Military 
Connected
(2021)

School * * * * * * * * * * * *

District * * * * * * * * * * * *

State 19% 33% 29% 19% 20% 21% 35% 24% 32% 38% 22% 8%
% Proficient or Advanced 
Trend
(2019 - 2021)

Assessment Rate                                                                                       Details about Assessment Rates
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Mathematics Reading/Language 
Arts

Science

Adjusted 
Participation 

Rate

Adjusted 
Non-

Participation 
Rate

Adjusted 
Participation 

Rate

Adjusted 
Non-

Participation 
Rate

Adjusted 
Participation 

Rate

Adjusted 
Non-

Participation 
Rate

All Students
All Students School 98% 3% 98% 3% 100% 0%

District 99% 1% 99% 1% 100% 0%

State 97% 3% 98% 2% 99% 1%
Race/Ethnicity
Hispanic School * * * * * *

District * * * * * *

State 97% 3% 98% 2% 99% 1%

American Indian or Alaskan Native School * * * * * *

District * * * * * *

State 94% 6% 96% 4% 98% 2%

Asian School * * * * * *

District * * * * * *

State 98% 2% 98% 2% 100% 0%

Black or African American School * * * * * *

District * * * * * *

State 96% 4% 97% 3% 99% 1%

Native Hawaiian or Other Pacific 
Islander

School * * * * * *

District * * * * * *

State 95% 5% 96% 4% 98% 2%

White School 97% 3% 97% 3% 100% 0%

District 99% 1% 99% 1% 100% 0%

State 98% 2% 99% 1% 100% 0%

Multi-Racial School * * * * * *

District * * * * * *

State 98% 2% 99% 1% 99% 1%
Gender
Female School 96% 4% 96% 4% 100% 0%

District 98% 2% 98% 2% 100% 0%

State 97% 3% 98% 2% 99% 1%

Male School 100% 0% 100% 0% 100% 0%

District 100% 0% 100% 0% 100% 0%

State 97% 3% 98% 2% 99% 1%
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English Learner
English Learner School * * * * * *

District * * * * * *

State 93% 7% 96% 4% 98% 2%
Students With Disability
Students With Disability School * * * * * *

District * * * * * *

State 95% 5% 97% 3% 99% 1%

Students Without Disabilities School 100% 0% 100% 0% 100% 0%

District 100% 0% 100% 0% 100% 0%

State 98% 2% 99% 1% 99% 1%
Economic Disadvantage
Economically Disadvantaged School 90% 10% 90% 10% * *

District 95% 5% 95% 5% * *

State 97% 3% 98% 2% 99% 1%

Not Economically Disadvantaged School 100% 0% 100% 0% 100% 0%

District 100% 0% 100% 0% 100% 0%

State 98% 2% 99% 1% 100% 0%
Migrant
Migrant School * * * * * *

District * * * * * *

State 94% 6% 97% 3% 98% 2%
Homeless
Homeless School * * * * * *

District * * * * * *

State 95% 5% 97% 3% 99% 1%
Foster Care
Foster Care School * * * * * *

District * * * * * *

State 96% 4% 98% 2% 99% 1%
Military Connected
Military Connected School * * * * * *

District * * * * * *

State 99% 1% 99% 1% 99% 1%

Alternate Assessment / Exempt
An asterisk ( * ) indicates this number has been suppressed for student privacy and security reasons (Privacy & Security Details).
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Administrators and 
Teachers

Teachers

Total Inexperienced Total Provisional Credits Out of Field
# # % # # % # %

All Educators
All Educators School 3 1 45% 3 1 51% 0 0%

District 13 5 39% 12 4 34% 0 0%

State 11,434 1,265 11% 10,886 1,244 11% 66 1%
Poverty

Students Taking an Alternate Assessment English Learners
Reading Mathematics Science Exempted

# % # % # % # %
* * * * * * * *

Student Progress in Reading and Math Progress data are not available, due 
to the 19-20 or 20-21 Covid Waivers. 
Please go to the Report Card Information page.

% of English Learners showing 
progress toward English proficiency

% of students with at least 95% 
attendance for the entire school year

*

*

*# English Learners

% Achieved Proficiency

% Students Showing 
Progress on the EL 
Assessment

English Learners

Click here for details on Educator Qualifications (inexperienced educators, emergency provisional licenses, educators working out of field)

Student Achievement Progress Scores
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Educator Qualifications

School Attendance
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Suspensions Expulsions School 
Related 
Arrests

Referrals to 
Law 

Enforcement

Chronic 
Absenteeism

Preschool 
Enrollment

Accelerated 
Coursework

Reported Year: 2015-16

In 
School

Out of 
School

With 
Services

W/O 
Services

All Students
All Students School * * * * * * * * *

District * 6 * * * * 6 * *

State 6,800 6,361 46 101 326 1,121 28,171 1,119 8,590
Race/Ethnicity
Hispanic School * * * * * * * * *

District * * * * * * * * *

State 311 314 0 0 11 47 1,270 59 225

American 
Indian and 
Alaskan Native

School * * * * * * * * *

District * * * * * * * * *

State 1,871 2,325 18 44 143 326 6,567 175 414

Asian School * * * * * * * * *

District * * * * * * * * *

State 28 12 0 0 0 6 166 14 157

Black or African 
American

School * * * * * * * * *

District * * * * * * * * *

State 137 144 0 0 2 30 323 12 78

Native Hawaiian 
or Other Pacific 
Islander

School * * * * * * * * *

District * * * * * * * * *

State 15 8 0 0 2 2 107 2 30

White School * * * * * * * * *

District * 6 * * * * 6 * *

State 4,212 3,381 28 55 164 675 18,898 804 7,568

High Poverty School 0 0 0% 0 0 0% 0 0%

District 0 0 0% 0 0 0% 0 0%

State 465 90 19% 440 108 24% 1 0%

Low Poverty School 0 0 0% 0 0 0% 0 0%

District 0 0 0% 0 0 0% 0 0%

State 475 59 12% 454 40 9% 2 1%

Due to rounding, percentages on each page may not add up to 100%.
An asterisk ( * ) indicates this number has been suppressed for student privacy and security 
reasons (Privacy & Security Details). Page 21 of 25
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School Quality, Climate, and Safety
Source: Civil Rights Data Collection as published by the US Department of Education Office of Civil Rights.
An asterisk ( * ) indicates this number has been suppressed for student privacy and security reasons (Privacy & Security Details).

Click here for details on Montana Civil Rights Data Collection

Due to rounding, percentages on each page may not add up to 100%.
An asterisk ( * ) indicates this number has been suppressed for student privacy and security 
reasons (Privacy & Security Details). Page 22 of 25
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Multi-Racial School * * * * * * * * *

District * * * * * * * * *

State 226 177 0 2 4 35 840 53 118
Gender
Female School * * * * * * * * *

District * * * * * * * * *

State 1,924 1,817 12 26 121 347 13,873 466 4,666

Male School * * * * * * * * *

District * * * * * * * * *

State 4,876 4,544 34 75 205 774 14,298 653 3,924
English Learner
English Learner School * * * * * * * * *

District * * * * * * * * *

State 249 418 0 11 10 23 1,093 18 28
Students With Disability
Students With 
Disability

School * * * * * * * * *

District * * * * * * * * *

State 1,440 1,540 16 6 71 296 3,444 435 149

Students 
Without 
Disabilities

School * * * * * * * * 0

District * * * * * * * * 0

State 5,360 4,821 30 95 255 825 24,727 684 0

Reported Year: 2015-16 School District State

All Students
All Students Students Reported As Harassed Or Bullied * * 872

All Students Incidents Of Rape Or Sexual Assault * * 29

All Students Incidents Of Robbery With Or Without A Weapon Or Explosive Device * * 54

All Students Incidents Of Fight Or Physical Attack With Or Without A Weapon, 
Firearm, Or Explosive Device * * 1,972

All Students Incidents Of Threats Of Physical Attack With Or Without A Weapon, 
Firearm, Or Explosive Device * * 639

All Students Incidents Of Possession Of A Firearm Or Explosive Device * * 11

Due to rounding, percentages on each page may not add up to 100%.
An asterisk ( * ) indicates this number has been suppressed for student privacy and security 
reasons (Privacy & Security Details). Page 23 of 25
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State

872

29

54

1,972

639

11

School Finance

Due to rounding, percentages on each page may not add up to 100%.
An asterisk ( * ) indicates this number has been suppressed for student privacy and security 
reasons (Privacy & Security Details). Page 24 of 25
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Click here for more details on Per Pupil Expenditures

Per Pupil Expenditures For School Year 2020-2021 Gallatin Gateway 7-8
Membership 43

School Level Direct Total

Federal Expenditures $1,239.24

State/Local Expenditures $7,246.71

          School Level Total $8,485.95

District Wide Allocation Total

Federal Expenditures $74.62

State/Local Expenditures $3,776.69

          School District Wide Total $3,851.31

Total Per Pupil Expenditures $12,337.26

Total Expenditure Exclusion Amounts $66,863.55

Total School Expenditures $530,502.06

For more information about Per Pupil Expenditures, please visit the ESSA & Per Pupil Expenditures page.

Due to rounding, percentages on each page may not add up to 100%.
An asterisk ( * ) indicates this number has been suppressed for student privacy and security 
reasons (Privacy & Security Details). Page 25 of 25
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LETTER OF AGREEMENT
2022-2023

 
I.   Agreement Parties
 
Gallatin Gateway School and Bethany Metcalf, FNP April 20, 2022 School Board meeting held at the
Gallatin Gateway School.
 
II. Terms of Agreement
 
The terms of this agreement are effective August 22, 2022 through June 8 , 2023.  Terms include  a)
visits to be scheduled as needed and b) visits will be compensated at $25.09 per hour and $595.00/year
($59.50/month for 10 months) in flexible benefits administered by Allegiance Plan Management.  School
nurse visits will not exceed 72 days in a school year.  Typically, the nurse visits GGS on Wednesdays,
but the day of the visits may be changed by mutual agreement.
 
Gallatin Gateway School is responsible for mandatory employer contributions (FICA, Medicare, State
Income Taxes, Workers Compensation, Teacher’s Retirement, flexible benefits, and Unemployment).

 
Total donation/contribution from the 1st Presbyterian Church is estimated to be $3000.00 Payable
to Gallatin Gateway School prior to June 30, 2023. Any remaining costs will be incurred by the
Gallatin Gateway School District.

 
Gallatin Gateway Job Description – Clas-012

 
III.  Purpose
 

This agreement is to define the roles and responsibilities of the participating parties in the
implementation and operation of the Primary Care School-based Clinic.

 
IV. Respective Responsibilities
 
 Bethany Metcalf FNP, agrees to the following:
 

●     Provide healthcare to Gallatin Gateway school children in the Primary Care School-
based Clinic on a weekly basis

 
●     Practice within scope of practice as defined by the Montana State Board of Nursing

 
●     Maintain professional liability insurance, current immunization status (HepB and MMR)

and annual TB testing
 

●     Maintain professional licensure according to the Nursing Statutes of the State of
Montana.  Copy of license on file in school’s Primary Care Clinic.

 
●     Assume responsibility for monitoring and ordering equipment and supplies, as needed

 
●     Mutually determine, with the Superintendent, a weekday for provision of services at

Gallatin Gateway School.  In the event of the nurse practitioner’s absence, a mutually
agreed make-up day for provision of services may be determined.  Absences will be
reported to the school office as soon as possible so that appointments can be
cancelled for that day.

 
●     Adhere to current HIPAA guidelines

 
●     Submit a monthly timecard to the Superintendent of Gallatin Gateway School.

 
●     Submit Primary Clinic visit audit report twice per year (by Jan 31 and by June 30) to

the Superintendent.
 
 Gallatin Gateway School agrees to the following:
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●     Maintain the physical clinic site and provide the necessary administrative support
 

●     Schedule students to be seen by the nurse practitioner on a weekly basis
 

●     Inform students, parents, teachers, and board members of the availability of the clinic
services and obtain permission for utilization of the clinic.

 
●     Provide administrative support to the nurse practitioner to facilitate the referral of

students to other participants of the case management team (e.g. Day treatment,
Gallatin County Health Department nurse, DFS).

 
●     Maintain contact with and provide reports to the funding source.

 
 

________________________________   ________________________
Bethany Metcalf FNP      Date

      
 
 

________________________________   ________________________
Board Chair      Date
 
 
 
________________________________   ________________________
Craig Miller, First Presbyterian Church    Date
Deacon Moderator
 
Attest:

 
_______________________________   ________________________
District Clerk       Date

1 of 3
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 Hire Recommendation: Teacher for 2022-2023 School Year 

 Recommended Motion:  I move to hire Marissa Sarah McClain as a Teacher for the 2022-2023 School 
 Year, pending completion of degree, certification, and Federal Fingerprint Background Check. 

 Teacher Hire Recommendation 
 To hire a 1.0 FTE teacher for the 2022-2023 academic year.  She will be placed at the appropriate place in 
 the negotiated salary matrix based on education and years of experience (not to exceed five (5) years 
 experience). 

 Rationale: 
 Interviews were conducted March 10, 2022, before a hiring committee composed of: Theresa Keel, Jackie 
 Yager, and Ashley Senenfelder. 

 Sarah is graduating from Montana State University in May of 2022 with a major of Elementary Education 
 and a minor in Reading.  She is eligible for a Montana K-8 Elementary Certification upon graduation in May. 
 She is finishing up her student teaching at Morning Star Elementary School as a 5th grade teacher in 
 Science.  She is a Ski Instructor at Bridger Bowl, and has chaperoned groups of students going on outdoor 
 adventures.  She was unanimously recommended by the committee! 
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Holidays & School Closures -- No School

S M T W T F S S M T W T F S S M T W T F S September 5 Labor Day

1 2 1 2 3 4 5 6 1 2 3 November 21-25 Thanksgiving Break

3 4 5 6 7 8 9 7 8 9 10 11 12 13 4 5 6 7 8 9 10 Dec 19-30 Christmas Break
10 11 12 13 14 15 16 14 15 16 17 18 19 20 11 12 13 14 15 16 17 January 16 MLK Jr. Holiday

17 18 19 20 21 22 23 21 22 23 24 25 26 27 18 19 20 21 22 23 24 March 13-17 Spring Break

24 25 26 27 28 29 30 28 29 30 31 25 26 27 28 29 30 May 29 Memorial Day

31 PIR Dates and Conferences -- No School

August 22-26 Beginning of School PIR

October 20-21 Flex PIR Days

S M T W T F S S M T W T F S S M T W T F S November 10 PIR -- Parent Teacher Conferences

1 1 2 3 4 5 1 2 3 January 2 PIR

2 3 4 5 6 7 8 6 7 8 9 10 11 12 4 5 6 7 8 9 10 February 20 Presidents' Day/PIR

9 10 11 12 13 14 15 13 14 15 16 17 18 19 11 12 13 14 15 16 17 April 13 PIR -- Parent Teacher Conferences

16 17 18 19 20 21 22 20 21 22 23 24 25 26 18 19 20 21 22 23 24 June 9 PIR

23 24 25 26 27 28 29 27 28 29 30 25 26 27 28 29 30 31 Midterm

30 31 September 30  

December 9

S M T W T F S S M T W T F S S M T W T F S February 24

1 2 3 4 5 6 7 1 2 3 4 1 2 3 4 May 5

8 9 10 11 12 13 14 5 6 7 8 9 10 11 5 6 7 8 9 10 11

15 16 17 18 19 20 21 12 13 14 15 16 17 18 12 13 14 15 16 17 18

22 23 24 25 26 27 28 19 20 21 22 23 24 25 19 20 21 22 23 24 25

29 30 31 26 27 28 26 27 28 29 30 31

Commemorative Dates  (MCA 20-1-306)

Sept. 17 Citizenship Day

S M T W T F S S M T W T F S S M T W T F S Sept. 23 American Indian Heritage Day

1 1 2 3 4 5 6 1 2 3 Oct. 12 Columbus Day

2 3 4 5 6 7 8 7 8 9 10 11 12 13 4 5 6 7 8 9 10 Nov. 1 Pioneer Day

9 10 11 12 13 14 15 14 15 16 17 18 19 20 11 12 13 14 15 16 17 Feb. 12 Lincoln's Birthday

16 17 18 19 20 21 22 21 22 23 24 25 26 27 18 19 20 21 22 23 24 Feb. 22 Washington's Birthday

23 24 25 26 27 28 29 28 29 30 31 25 26 27 28 29 30 Apr. 28 Arbor Day

30 June 14 Flag Day

First/Last Day of School for students Vacation- No School Pupil Instructin Related (PIR)- No School

Early Relase End of Quarter First Day of School for Kindergarten

Gallatin Gateway School       2022-23

June 8

April May June

March 31 (49 Days)

June 8 (49 Days)

Early Release for Students

October 28

January 20

March 31

End of Quarter

October 28 (44 Days)

January February March January 20 (40 Days)

July August September

October November December
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NOTICE TO PUPIL TRANSPORTATION CONTRACTORS
INVITATION TO SUBMIT BIDS

Notice is hereby given Gallatin Gateway School DISTRICT #35, Gallatin County Montana,
hereinafter referred to as DISTRICT, will receive sealed bids up to but no later than 2:00 P.M., MST,
Thursday, June 9, 2022, for furnishing Home-To-School and Field and Activity/Athletic Trip
Transportation Services.

Each bid must contain a completed Cost Bid Form, a completed Bid Questionnaire, any proposed
modifications to the Contract for furnishing Pupil Transportation Services and any proposed
modifications to the Facility Use Agreement.  The Cost Bid shall be submitted on the Bid Form,
which is included in the Invitation to Submit Bids Package.  The Invitation to Submit Bids Package
may be obtained from the DISTRICT’s Business Services Office, as well as the District’s website.
Bids shall be received in the DISTRICT’s Business Services Office located at:

Gallatin Gateway School
100 Mill Street
Gallatin Gateway, MT 59730

Any bid not received by 2:00 P.M., MST Thursday, June 9, 2022, at the above location will not be
accepted. Postmarked by June 9, 2022 does not qualify as received by the District.

There will be a Pre-Bid Conference on Thursday, June 2, 2022 at 9:00 A.M., MST at Gallatin
Gateway School, 100 Mill Street, Gallatin Gateway, MT. 59730.

Gallatin Gateway School DISTRICT #35 reserves the right to reject any or all bids and to waive any
irregularities.

Note to Chronicle staff:
Publish Legal ad in the Bozeman Chronicle:
May 13, 2022
May 20, 2022
May 27, 2022

1
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REQUEST FOR BID - PUPIL TRANSPORTATION SERVICES
GALLATIN GATEWAY SCHOOL DISTRICT NO. 35

Terms and Conditions

A. Use of  DISTRICT Documents

1. Bids must be submitted on forms or in the format provided by the DISTRICT.  No
alteration to DISTRICT forms will be permitted, including substitutions, additions
or deletions, without written consent of  the DISTRICT.  Reproduction of
DISTRICT documents is permitted, as long as reproduced copies are exactly the
same in size, format and content as forms prepared by the DISTRICT.  Any bid
submitted in altered form may result in rejection of  such bid at the option of  the
DISTRICT. One (1) original and one (1) electronic copy of  the bid must be
submitted.

2. The DISTRICT bid documents include:

a) Invitation to Submit Bids
b) Terms and Conditions
c) Bid Questionnaire
d) Cost Bid Forms
e) Proposed School Bus Inventory
f) Transportation Contract
g) District Transportation Data

B. Inspection of  Documents

1. Each bus CONTRACTOR (CONTRACTOR) receiving forms prepared by the
DISTRICT is responsible for inspection of  DISTRICT documents for missing or
illegible pages, or other indication of  incomplete information provided to the
CONTRACTOR.

2. The failure or neglect of  any CONTRACTOR to receive or examine any contract
document, form instrument, addendum, or other document shall in no way relieve
any CONTRACTOR from obligations with respect to his or her bid.  The
submission of  a bid shall be taken as prima facie evidence of  compliance with this
section.

3. Receipt of  addenda to the bid documents by a CONTRACTOR must be
acknowledged on the bid or by letter or fax received before the time the bids are due.

C. Submitting Bids

1. Bids must be received by the DISTRICT no later than 2:00 P.M., MST, Thursday,
June 9, 2022 at:

2
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Gallatin Gateway School
100 Mill Street
Gallatin Gateway, MT. 59730

Any bid received after this time will be returned unopened.

2. One original and one electronic copy of  the bid must be submitted.

3. Each bid must be submitted in an envelope marked with the CONTRACTOR’S
name and address and the words “2022 Gallatin Gateway Transportation Bid” and
must contain:

a. Cost Bid Forms – Two forms including the Base Bid, Bid Alternative 1: Use
of  Diesel-Fueled Buses for Home-to-School Transportation with purchased
buses from district and district supplied fuel; Bid Alternative 2: Use of
Diesel-Fueled Buses for Home-to-School Transportation with leased buses
from district and contractor supplied fuel; Bid Alternative 3: Use of
Diesel-Fueled Buses for Home-to-School Transportation with leased buses
from district and district supplied fuel.  CONTRACTORs are strongly
encouraged to submit responses to both the Base Bid and Alternative 1.

b. Completed Bid Questionnaire
c. Proposed school bus inventory
d. Proposed changes to the Transportation Contract (if  no proposed changes

are submitted, the DISTRICT will assume that the CONTRACTOR is
committed to providing service exactly as described within the Contract as it
is written.)

e. Out of  state CONTRACTORS shall include a legal opinion on their resident
states preference law as per page 7 (H) of  these terms and conditions.

4. The DISTRICT reserves the right, as their interest may require, to revise or amend
the specifications prior to the date set for opening bids.  Such revisions and
amendments, if  any, will be announced by an addendum or addenda to this Request
for Bid.  If  the revisions and amendments are of  a nature which require material
changes in quantities or prices proposed, or both, the date set for opening bids may
be postponed by such number of  days as the opinion of  the DISTRICT will enable
CONTRACTORS to revise their bids.  In such cases, the addendum will include an
announcement of  the new date for opening bids.

3
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D. Pre-Bid Conference, Written Inquiries, Addenda

1. There will be a Pre-Bid Conference on Thursday, June 2, 2022 at 9:00 A.M., MST
at Gallatin Gateway School, 100 Mill Street, Gallatin Gateway, MT. 59730.

2. Attendance by a representative of  the CONTRACTOR at the Pre-Bid Conference
and Tour is optional.

3. Questions or suggestions about this invitation shall be in writing and delivered by
mail, by facsimile or by email to:

Gallatin Gateway School District No. 35
Attention:  Brittney Bateman
100 Mill Street
P.O. Box 265
Gallatin Gateway, MT 59730
(406) 763-4415, FAX (406) 763-4886
district-clerk@gallatingatewayschool.com

The DISTRICT must receive all such written questions or suggestions no later than
4:00 P.M. on Tuesday, June 7, 2022.  Earlier submission of  questions or suggestions is
encouraged.

The DISTRICT, at its option, may answer any written questions received and/or may
elect to revise any part of  this invitation by a written addendum delivered to each
potential CONTRACTOR.

The DISTRICT will consider no telephone inquiries regarding this bid and will
consider no in-person inquiries.  In the event that a CONTRACTOR attempts to
contact any trustee or employee of  the DISTRICT in any manner contrary to the
above requirements, said CONTRACTOR may be disqualified from further
consideration.  This provision does not apply to telephone calls to the DISTRICT
asking for directions for delivery of  bids and/or delivery of  written questions about
the bid.

E. Erasures or Corrections to Entries

1. The bid submitted must not contain any erasures, strikeovers or other corrections of
entries that impair accurate interpretation of  the entry and understanding of  the bid.

2. If  correction of  an unintended entry is desired, such correction must be legible and
clearly authenticated by initials of  the person signing the bid.  Illegible or
unauthenticated corrections may result in rejection of  the bid at the option of  the
DISTRICT.

F. Withdrawal or Amendment of  Submitted Bid

1. Any bid that has been submitted may be withdrawn prior to the scheduled time for
opening of  bids.  A request to withdraw a bid must be in writing and be received by
the DISTRICT prior to the scheduled time for opening of  bids.

4
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2. No amendment, addendum or modification will be accepted after a bid has been
submitted to the DISTRICT.  If  a change to a bid that has been submitted is desired,
the submitted bid must be withdrawn and the replacement bid submitted prior to the
time scheduled for opening of  bid.

3. No CONTRACTOR may have more than one bid on file with the DISTRICT.

4. After the scheduled time for opening of  bids, bids may not be withdrawn for 90 days.

H. Montana Preference Law

1. Montana law does not establish a bid preference for in-state CONTRACTORS for a
busing contract, but rather only allows a resident CONTRACTOR a preference if  the
state from which a nonresident CONTRACTOR is located allows a preference for its
resident CONTRACTORS on the same type of  contract.  The amount of  preference
is equal to the preference given in the state of  the nonresident CONTRACTOR.

2. All nonresident CONTRACTORS must provide a legal opinion from an attorney
licensed to practice in the CONTRACTORS state of  residence (State in which
CONTRACTOR principally conducts business operations) stating the following:

a. Whether the CONTRACTORS state of  residence has an in-state
preference for public school transportation contracts and if  so an
explanation of  the preference.

b. An address and phone number of  a department and individual at a
state office that can be contacted to verify the information.

J. Transportation Contract Document

Any CONTRACTOR may suggest modifications to the proposed form of  Contract included
with this invitation.  CONTRACTORS should make all reasonable efforts to provide those
suggestions not later than the time of  the pre-bid conference; however, CONTRACTORs
may include suggestions in their bid submission.  The DISTRICT may, at its option, choose
to modify the Contract, or it may elect to enforce the form of  the enclosed Contract without
modification.  By submitting a bid, each CONTRACTOR acknowledges that if  they are
selected, the DISTRICT may obligate them to execute the Contract in the form enclosed
without modification.  Any bid that is conditioned upon the DISTRICT’s acceptance of
revisions to the enclosed form of  Contract may be rejected.

K. Evaluation and Award of  Contract

The award of  contract will be made in accordance with the following procedures.

1. Written Proposal Evaluation (Weight: 35%). The DISTRICT will evaluate
written documents.  Written documents will be initially screened for completeness
and those written documents will be evaluated using the following criteria, which are
not listed in any order of  weight or priority:

5
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a. Firm Experience
b. Management Capability
c. Financial Condition
d. Hiring Procedures
e. Safety Program
f. Training Program
g. Maintenance Program
h. Extra Service Provided

All data and information in the written documents will be subject to verification and
consideration.

2. Site and/or References Evaluation (Weight: 20%). The DISTRICT may conduct
one or more site evaluations.  As well, the DISTRICT may contact any references
provided by the CONTRACTOR, and/or other school DISTRICTs served by the
CONTRACTOR.  Site evaluations will be conducted at facilities where the
CONTRACTOR currently provides pupil transportation services.

Site and reference evaluation criteria, not listed in any order of  weight or priority, are
as follows:

a. Personnel
b. Overall appearance of  facility
c. Fleet quality
d. Customer references
e. Record keeping
f. Application of  written procedures

By submitting a bid, each CONTRACTOR agrees to make selected facilities and
facility’s personnel available to DISTRICT evaluation upon reasonable notice.

3. Management Evaluation (Weight: 25%). The DISTRICT may interview the
person whom the CONTRACTOR intends to have as Contract Manager of  the
DISTRICT Bus Barn operation and the person who serves as his/her immediate
supervisor.
The management interview criteria, in no particular order of  weight or priority, are as
follows:

a. Qualifications and Experience
b. Management Concepts
c. Job Knowledge
d. Customer References
e. Responsiveness During Interview

If  the Contract Manager has not been identified at the time of  bid submission, the
DISTRICT will evaluate the CONTRACTOR’s proposed selection process.  This
evaluation may be accomplished through included evaluating bid document
responses, customer reference checks, and management turnover histories.

4. Cost Bid (Weight: 20%). The Cost Bid is for a base per-route and Field and

6
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Activity/Athletic Trip rate for each year of  the five-year contract.  The total
estimated five-year contract cost must be calculated using the Transportation Cost
Bid Forms provided in this Invitation to Submit Bids package.

5. Lowest Responsible Bid. The cost bid will be used along with the written bid,
Site and/or Reference Evaluations and Management Interviews to determine the
lowest responsible bid.

The DISTRICT will review bids and determine if  discussions are necessary with
responsible CONTRACTORS.

6. Timing of  events. Bids will be opened on Thursday, June 9, 2022, at 2:00 P.M.
MST by the DISTRICT.

We are planning to make a recommendation to the Board of  Trustees for a decision
on June 30, 2022. This plan may have to be adjusted.

Nothing in the above paragraphs should be construed as removing the Trustees right to
reject any or all bids or to award the Contract at a later date.

L. Rejection of  Bids and Waiver of  Irregularities

The DISTRICT reserves the right to reject any or all bids and to waive any irregularities in
any bid or the bid process.

M. Take Over Clause

In lieu of  a performance bond the contract contains a Take Over clause, which allows the
DISTRICT to assume control of  CONTRACTOR’S vehicles and equipment for the purpose
of  performing this contract if  the CONTRACTOR fails to faithfully perform the provisions
of  the contract.

N. Obtaining Information

1. Outside Sources. The DISTRICT reserves the right to obtain without notice, from
any and all sources, information concerning a CONTRACTOR which the
DISTRICT deems pertinent to this Request For Bids (RFB) and to consider such
information in evaluating the CONTRACTOR’S bid.

2. Inspections. The DISTRICT reserves the right to make on-site inspections of  the
CONTRACTOR’S installations and facilities, which the DISTRICT deems pertinent
and necessary to evaluate the bid and to consider any information received from
such inspection in evaluating the CONTRACTOR’S bid.

O. Bid Costs

The DISTRICT shall not be liable for any cost incurred by a CONTRACTOR in the
preparation or delivery of  its response to this RFB or for any other costs incurred because of
this RFB.

7
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P. Bid Disclosure

1. The bids shall be deemed public records.  In the event that a CONTRACTOR
desires to claim that portions of  its bid are exempt from disclosure, based upon the
CONTRACTOR’S right to privacy, it is incumbent upon the CONTRACTOR to
identify those portions.  The CONTRACTOR must identify the particular
exemption(s) from disclosure and the contended justification for exemption upon
which it is making its claim.  Each answer, or part thereof, claimed to be exempt
from disclosure must be clearly identified by the word “confidential”.

2. The DISTRICT will consider a CONTRACTOR’S request(s) for exemption from
disclosure.  However, the DISTRICT will not be bound by the assertion that an
answer contains exempt material.  An assertion by a CONTRACTOR that an entire
volume of  its bid is exempt from disclosure will not be honored.

3. Until the DISTRICT makes a recommendation resulting from this RFB, no
employee, agent or representative of  any CONTRACTOR shall make available or
discuss its bid with any trustee of  the Gallatin Gateway School DISTRICT, or any
employee, agent or representative of  the DISTRICT, unless specifically allowed to do
so in this RFB or in writing by the DISTRICT for the purposes of  clarification,
evaluation and/or negotiation.

Q. Protest Procedures

Any actual or prospective CONTRACTOR showing a substantial economic interest in this
contract, who is aggrieved in connection with the solicitation or award of  this contract, may
protest to the DISTRICT in accordance with the procedures set forth herein.  Protests based
on the specifications or other terms in this bid document shall be submitted not later than
the Pre-Bid Conference.  Protests based on other circumstances shall be submitted before or
during the Board of  Trustees’ consideration of  the recommendation.  In no event shall a
protest be considered after the award of  this contract.

In order to be considered, the protest shall be submitted in writing, and shall include: (1) the
name and address of  the aggrieved person; (2) the bid title; (3) specific grounds for the
protest and any supporting documentation; and (4) the specific ruling or relief  requested.
The written protest shall be addressed to the Deputy Superintendent - Operations.  The
DISTRICT will respond in writing to the protest.  The decision of  the DISTRICT shall be
final and conclusive, except as otherwise provided by Montana Procurement law.

R. Notification

CONTRACTORS whose bids have not been selected will be notified in writing at the
address given in the bid.  DISTRICT administration will notify CONTRACTORs of  its
recommendation to award a contract at least 48 hours before the DISTRICT Board of
Trustees considers the recommendation.

8
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GALLATIN GATEWAY SCHOOL DISTRICT #35
TRANSPORTATION BID QUESTIONNAIRE

To the CONTRACTOR:

The following questionnaire is a part of  this Request for Bids.  The information provided herein will
be used for evaluating the qualifications of  the CONTRACTOR to perform the work and services
to be done.  The questionnaire must be filled out accurately and completely and submitted with the
other parts of  your bid.  Any errors, omissions or misrepresentations of  the information may be
considered as a basis for the rejection of  the bid and may be grounds for the cancellation of  any
contract executed as a result of  the Request for Bids.

CONTRACTORS that operate on a national basis can limit their responses to contracts in the
Pacific Northwest including Alaska.

If  you expect your firm’s policies or practices to change from those it currently uses if  your firm is
awarded this contract, you must make explicit the policies and practices your firm will follow as it
provides transportation services to the DISTRICT.

I. DESCRIPTION OF CONTRACTOR’S ORGANIZATION

A. IDENTIFYING INFORMATION

1. Name, address and telephone number of  legal entity with whom the contract would be
written and all trade names/assumed names and the states wherein those trade
names/assumed names are used and a list of  all states in which the CONTRACTOR is
qualified to do business and the nature of  the business done in each state.

2. Name, address and telephone number of  each of  the CONTRACTOR’S principal
officers (President, Vice President, Treasurer, Chairperson of  the Board of  Directors,
etc.) and each owner of  five percent or more of  the equity interest in the
CONTRACTOR; and if  the CONTRACTOR is a subsidiary, each owner of  five percent
or more of  the equity interest in the parent entity.

3. The type of  entity under which the CONTRACTOR’S business shall be operated and
the State of  legal residence of  the entity.  (e.g., corporation, partnership, limited
partnership, trust, sole proprietorship).

Type of  Entity State of  Residence

4. Federal Employer ID and, if  applicable, include all State of  Montana Registration
Numbers, Industrial Insurance Registration and Unemployment Compensation
Insurance numbers.  (NOTE:  All State of  Montana registering must be complete prior
to the execution of  a contract with the successful CONTRACTOR).

5. If  any party named above is or was an employee of  the DISTRICT in the past 6 months,
indicate his/her job title, and, if  applicable, separation date.

6. If  any owner or key employee of  the CONTRACTOR is related by blood or marriage to
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any DISTRICT employee or trustee or has a close personal relationship to any
DISTRICT employee or trustee, indicate each key employee and DISTRICT employee.

7. Provide the complete criminal conviction record, if  any, of  all parties named in A1 or A2
above.

B. NATURE OF OPERATIONS

1. Is your firm currently engaged in providing home-to-school transportation services
under a contract with a public school DISTRICT?

Yes No Number of  Years _______

2. List all transportation permits (City and State) under which you currently operate.

City State License Number Description

3. Are you currently, or have you ever, provided transportation services for special
education pupils?

Yes No Number of  Years

4. State the number of  years you have been engaged in public pupil transportation services:

In the State of  Montana
Outside the State of  Montana

5. For every public school district to which your firm currently provides pupil
transportation under contract, or has provided within the last three years ending June 30,
2022, please provide name and location of  the public school DISTRICT.  In addition,
please provide the following data for each public school DISTRICT:

a.  Name of  a contact person at the school DISTRICT.

b. Name of  your CONTRACTOR’s current or last Bus Barn manager at the location
and the manager’s length of  service at that location.

c. Types of  transportation services your firm provides under the Contract (regular
home-to-school, special education, other).

d. Number of  buses involved.

e. Beginning and ending dates of  the contract term.

f. Union affiliation (if  any) of  drivers under contract.
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II. MANAGEMENT

A. The DISTRICT strongly believes that the individual holding the position of  Contract
Manager is critical to the provision of  consistent and high quality transportation services.
List the candidates proposed for assignment to the DISTRICT.  If  your firm is awarded this
Contract, you will be expected to assign the person you have proposed unless the
DISTRICT has specifically rejected your proposed candidate.  If  your firm is awarded this
Contract, you may, with the written permission of  the DISTRICT, substitute individuals not
named in this bid.

For the individual you propose as a potential Contract Manager to be assigned to the
DISTRICT, please provide the following information:

1. Name of  the proposed Contract Manager:

2. Tenure with your firm in years:

3. Experience in related positions within your firm or with other firms in years:

3. Current and two (2) most recent previous positions, including the location/DISTRICT
of  the position, the position’s title, a description of  responsibilities and authority
including number of  buses and/or drivers, and the dates between which the position was
held.

4. If  a Contract Manager has not been selected, please describe your interview and selection
process for this position.  The District reserves the right to interview and approve the
CONTRACTOR’s recommended candidate for this position.

B. Please provide a job description for each Operational Personnel—including Contract
Manager—position you propose to assign to this contract.

C. Please provide an organization chart of  your firm as it would relate to the DISTRICT (it
should give a clear understanding of  the number of  layers in your firm, and the lines of
accountability).

D. Please provide the name(s) of  those persons within your firm who would have immediate
authority over the Contract Manager you propose in item A above, and those who may play
an advisory role to management, in the areas of  (1) Operations; (2) Training and Personnel;
(3) Safety; and (4) Maintenance.  Please provide the following information for each of  these
persons:

1. Name

2. Location of  staff  member’s office

3. Tenure with your firm in years

4. Experience in related positions within your firm or with other firms in years.

5. Current and most recent previous position, including the location of  the position, the
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position’s title, a description of  responsibilities and authority, and the dates between
which the position was held.

E. Please provide a complete staffing plan for the DISTRICT.  The staffing plan should identify
which employee will perform the roles and duties specified in this contract.

III. DRIVER PERSONNEL

A. State the number of  school bus drivers younow have in your regular employ:

B. The Gallatin Valley area is currently experiencing a driver shortage.  What is your firm’s
strategy for ensuring your obligations under this contract will be met in this environment?
How/where does your firm recruit drivers?

C. What methods do you use to screen and select drivers from amongst the applicants?  What
information do you use and how do you gather it?  What criteria or standards do you use,
and for what reasons might you reject an applicant?

D. Do you check driver applicant references?

_____ Yes _____ No

E. Do you do a criminal records check on all applicants?

_____ Yes _____ No

Describe the records check and how they are used.

F. Do you do pre-employment drug and alcohol screening?

_____ Yes _____ No

Describe the procedures used.  If  available, provide company policy.

G. For driver applicants, do you use any objective qualifications and driver testing procedures?
If  so, briefly describe the procedures, or provide samples of  your testing material.

H. What percentage of  driver applicants eventually begin your training programs?      _____ %

I. What percentage of  your driver applicants are hired directly as certified school bus drivers?
_____%
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J. Are the Department of  Motor Vehicles (DMV) driving records of  all your applicant drivers
evaluated during the selection process?

_____ Yes _____ No

K. After a driver is hired, how often are DMV records updated?

L. Do you screen your applicants for good moral character?

_____ Yes _____ No

Describe criteria and procedures used.

M. What is the current rate of  annual turnover among drivers your firm employs?  _____%

N. Do you have driver training programs as a part of  your current operational procedures?
_____ Yes _____ No

In-Service (continuing education and retraining for experienced school bus drivers)?
_____ Yes _____ No

O. Describe your current or proposed training program for driver applicants who have no
experience driving school buses.  Please describe the program components and content of
your training program.  If  available, please provide the outline or course of  study.

How long is the program?

Are driver applicants paid while they receive training?

_____ Yes _____ No

P. Describe your In-Service driver training and retraining program.  Please include the field
supervision components in this program on the content of  training.  If  available, please
provide the outline or course of  study.

Q. What ratio of  field supervisors or road inspectors to drivers would you provide in servicing

13

269



this contract?
_____ to _____

How many training sessions are offered each school year at your typical Bus Barn?
Are any independent reviews of  training quality conducted on your training programs?

_____ Yes _____ No If  so, please describe the reviews:

How do you identify those drivers for whom retraining will be required?

R. Does your driver training program include a section on transportation services for special
education pupils?

_____ Yes _____ No If  Yes, please provide the outline or course of  study.

S. Does your driver training program include winter/mountain conditions training?

_____ Yes _____ No

T. Describe your current or proposed driver motivation and discipline programs.  How do the
programs take into account, if  at all:  Safety, Absences, Tardiness, On Time Route
Performance, Tenure on the Job, and Complaints?

Do your motivation and discipline programs offer progressive rewards and penalties?

_____ Yes _____ No

Do drivers participate in defining and developing standards, rewards and penalties?

_____ Yes _____ No     If  so, describe their participation:

What monetary rewards and penalties are offered?

What non-monetary rewards and penalties are offered?

Describe the criteria used to transfer or terminate drivers.

Describe what procedures you use for drug/alcohol screening on a continuing basis.
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U. Describe the wage and benefit plan you would expect to implement for this contract.

IV. SAFETY PROGRAM AND ACTIVITIES

A. If  you have an established, continuing safety program, please describe the operation,
contents and requirements of  the program.

B. How often are safety meetings held?

C. Describe any established safety organization activities in which your organization or its key
personnel participate.

D. What are the School Bus Accident Rates per 100,000 miles for school buses operated by
your firm in 2019-20, 2020-21 and 2021-22?  Provide a description of  how you define school
bus accidents.

E. Describe investigation procedures you use at the time of  an accident.

F. What procedures do you use for drug/alcohol testing at the time of  an accident?  If  available,
provide the company policy/procedure.

V. PREVENTIVE MAINTENANCE AND MECHANICAL REPAIR

A. Do you have a formal, scheduled preventative maintenance program for vehicle fleets which
your firm manages?

_____ Yes _____ No

Please provide samples of  any checklists you use for each type of  preventative maintenance
program, and please describe below your methods of  ensuring that each vehicle actually
receives preventive maintenance within the scheduled interval.

B. Do you require any regular written reports from your drivers on the condition of  their
vehicle?

_____ Yes _____ No

Briefly describe and provide samples of  these reports (including your bus checkout report
form), and note their frequency.
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C. Do you use any other methods of  identifying defects in buses (if  so, please describe)?

_____ Yes _____ No

D. How do you ensure that, if  serious safety related or potentially vehicle damaging defects are
identified in a vehicle, the vehicle is immediately removed from service until such defects are
corrected?

E. How do you ensure that identified defects are generally corrected in a logical order and
within a reasonable time?

F. Do you maintain and evaluate records of  road failures?

_____ Yes _____ No

G. If  so, how many road failures per month per hundred buses did the buses your firm
maintained experience, on average, during the past year?

H. For what percentage of  time were the buses that you maintained out of  service for part or all
of  each day for inspection, maintenance, repair, or other reasons during the past year?
_____%

I. Do you have a manpower or mechanic allotment schedule (number of  buses per mechanic,
etc.)?

_____ Yes _____ No

Briefly describe this schedule.

J. What qualification and experience requirements do you have for your maintenance personnel
(including mechanics)?

K. Describe your recruiting and hiring procedures for maintenance personnel (including
mechanics).
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L. The DISTRICT may pay the fuel costs associated with this contract.  How will your firm
ensure that fuel and our taxpayers’ resources are being conserved and your buses are
operating at maximum efficiency when there is no financial incentive to do so?

VI. INSURANCE DATA

A. If  requested, will you authorize your insurancecarriers to furnish in writing your accident loss
ratio and workers’ compensation loss ratio for the past three years?

_____ Yes _____ No

B. Please include a copy of  one or more insurance certificates currently held by your firm that
include liability coverage, as well as property, casualty, theft, fire coverage and
Uninsured/Underinsured Motorist Coverage.  The successful CONTRACTOR will be
required to provide a certification of  your firm’s insurability pursuant to the Contract.

VII. FINANCIAL AND CREDIT DATA

A. Submit credit references, including at least three trade or industry suppliers with whom you
regularly deal.

B. Submit a Balance Sheet and Profit and Loss Statement for the years 2020, 2021 and 2022.

C. Has the CONTRACTOR, a subsidiary or intermediary company, parent company or holding
company had a contract terminated for default in the last five (5) years?  Termination for
default is defined as notice to stop performance delivered to the CONTRACTOR because
of  the CONTRACTOR’S nonperformance and the issue of  nonperformance has been either
(a) not litigated due to inaction on the part of  the CONTRACTOR, or (b) litigated and
determined that the CONTRACTOR was in default.

_____ Yes _____ No If  yes, please explain.

D. Has the CONTRACTOR, subsidiary or intermediary company, parent company or holding
company been indicted, charged or convicted of  a crime or been the subject of  a grand jury
or criminal investigation?

_____ Yes _____ No If  yes, please explain.

E. Has the CONTRACTOR, a subsidiary or intermediary company, parent company or holding
company been the subject of  any order, judgment or decree of  any court of  competent
jurisdiction permanently or temporarily enjoining it from, or otherwise limiting its
participation in any type of  business, practice or activity?

_____ Yes _____ No If  yes, please explain.

F. Has the CONTRACTOR, a subsidiary or intermediary company, parent company or holding
company been the subject of  any order, judgment or decree of  any federal or state authority
barring, suspending or otherwise limiting its right to engage in any business, practice or
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activity?

_____ Yes _____ No If  yes, please explain.

G. Has the CONTRACTOR, a subsidiary or intermediary company, parent company or holding
company been the subject of  a lawsuit by or against a school DISTRICT regarding any issue
during the past 5 years?

_____ Yes _____ No If  yes, please explain.

H.  Provide Your Dunn and Bradstreet number ________________.

VIII. IMPLEMENTATION PLAN

Please provide a plan and schedule for implementing the Contract should your firm be
selected as the successful CONTRACTOR.  Your schedule and plan should address:

a. Receipt and Inspection of  vehicles, facility and equipment.
b. Recruitment/relocation, if  necessary, of  management and supervisory

personnel.
c. Selection, any necessary training, and employment of  drivers.
d. Employee orientation, especially to DISTRICT routes and schedules.

IX.      TRANSPORTATION ROUTE SCHEDULING

Does the CONTRACTOR have experience with establishing and maintaining transportation
route schedules for school DISTRICT similar in size or larger than Gallatin Gateway?

_____ Yes _____ No If  yes, please explain your experience.

X. OTHER RELEVANT INFORMATION (optional)

Please provide any other information or data which shows the experience and qualifications
of  your firm, and/or which ensures that your firm will provide consistent and high quality
transportation services to the DISTRICT.

You may also submit any additional services your firm offers in the performance of  school
transportation for school DISTRICTs.
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I, the undersigned, hereby certify that I am a representative of  the below named firm, and am duly
authorized to execute contracts on behalf  of  the firm.  I further hereby certify that all of  the
information presented in answer to the questions contained in this Bid/Questionnaire is complete
and accurate to the best of  my knowledge.  I understand that if  the DISTRICT awards a contract for
transportation services to my firm, it does so in reliance upon the information set forth and
commitments made within this questionnaire.

______________________________________
Name of  Firm

______________________________________
Signature of  Authorized Agent

______________________________________
Typed Name of  Authorized Agent

______________________________________
Title

_________________
Date
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GALLATIN GATEWAY SCHOOL DISTRICT #35
Transportation Cost Bid Form – BASE BID
Use of  Diesel-Fueled Buses for Home-to-School Transportation with Purchased Buses from
District and Contractor Supplied Fuel

The CONTRACTOR must fill in all of  the blanks of  this BID FORM.  Bid base prices must be
submitted for Service A buses operated using diesel fuel supplied by the CONTRACTOR.
CONTRACTOR must specify fuel type bid for FIELD AND ACTIVITY/ATHLETIC TRIPS
trips.  Please enter these amounts on the form below.  The form may not be altered.  The
DISTRICT reserves the right to require that the CONTRACTOR add and delete buses and routes
to or from service at the rates specified below.  The number of  bus miles required at the start and
through the term of  the Contract may be more or less than current service levels.

Bid for Home-to-School Transportation – DIESEL FUEL
Base Price Per Route

Column (1) X Column (2) = Column (3)
Base Price Estimated Estimated

Annual Base Price
Bus Type Year Per Route Bus Routes Total
Service A - 2022/23 $ X 720 =   $
Regular Routes 2023/24 $ X 720 =   $

2024/25 $ X 720 =   $
2025/26 $ X 720 =   $
2026/27 $ X 720 =   $

Service A - 2022/23 $ X 180 =   $
Later Gators 2023/24 $ X 180 =   $

2024/25 $ X 180 =   $
2025/26 $ X 180 =   $
2026/27 $ X 180 =   $

Bid for Field and Activity/Athletic Trip Transportation - DIESEL FUEL
Base Price Per Hour

Estimated Estimated
Price Annual Annual

Bus Type Year Per Hour Bus Hours Total
Field and 2022/23 $ X 100 = $
Activity/ 2023/24 $ X 100 = $
Athletic Trips 2024/25 $ X 100              = $

2025/26 $ X 100 = $
2026/27 $ X 100 = $

Total Estimated Five Year Bid $
Total Estimated 2022/23 Price $_________*

THE UNDERSIGNED HAS READ AND FULLY UNDERSTANDS THE INVITATION TO
SUBMIT BIDS, TERMS AND CONDITIONS, CONTRACT, AND ALL OTHER PARTS OF
THE BID PACKAGE.  WE ARE AWARE OF THE PROVISIONS OF THE LABOR CODE
THAT REQUIRE EVERY EMPLOYER TO BE INSURED AGAINST LIABILITY FOR
WORKERS’ COMPENSATION OR TO UNDERTAKE SELF-INSURANCE IN
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ACCORDANCE WITH THE PROVISIONS OF THAT CODE, AND WE WILL COMPLY
WITH SUCH PROVISIONS BEFORE COMMENCING ANY WORK UNDER A CONTRACT
WITH THE DISTRICT.

Company Name Signature of  Authorized Agent

Address Business Telephone Number

City, State and Zip Code Date Signed
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GALLATIN GATEWAY SCHOOL DISTRICT #35
Transportation Cost Bid Form
ALTERNATE 1: Use of  Diesel-Fueled Buses for Home-to-School Transportation with
Purchased Buses from District and District Supplied Fuel

The CONTRACTOR must fill in all of  the blanks of  this BID FORM.  Bid base prices must be
submitted for buses operated using diesel fuel supplied by the DISTRICT.  CONTRACTOR must
specify fuel type bid for FIELD AND ACTIVITY/ATHLETIC TRIPS trips.  Please enter these
amounts on the form below.  The form may not be altered.  The DISTRICT reserves the right to
require that the CONTRACTOR add and delete buses and routes to or from service at the rates
specified below.  The number of  bus miles required at the start and through the term of  the Contract
may be more or less than current service levels.

Bid for Home-to-School Transportation – DIESEL FUEL
Base Price Per Route

Column (1) X Column (2) = Column (3)
Base Price Estimated Estimated

Annual Base Price
Bus Type Year Per Route Bus Routes Total
Service A - 2022/23 $ X 720 =   $
Regular Routes 2023/24 $ X 720 =   $

2024/25 $ X 720 =   $
2025/26 $ X 720 =   $
2026/27 $ X 720 =   $

Service A - 2022/23 $ X 180 =   $
Later Gators 2023/24 $ X 180 =   $

2024/25 $ X 180 =   $
2025/26 $ X 180 =   $
2026/27 $ X 180 =   $

Bid for Field and Activity/Athletic Trip Transportation - DIESEL FUEL
Base Price Per Hour

Estimated Estimated
Price Annual Annual

Bus Type Year Per Hour Bus Hours Total
Field and 2022/23 $ X 100 = $
Activity/ 2023/24 $ X 100 = $
Athletic Trips 2024/25 $ X 100              = $

2025/26 $ X 100 = $
2026/27 $ X 100 = $

Total Estimated Five Year Bid $
Total Estimated 2022/23 Price $_________*

THE UNDERSIGNED HAS READ AND FULLY UNDERSTANDS THE INVITATION TO
SUBMIT BIDS, TERMS AND CONDITIONS, CONTRACT, AND ALL OTHER PARTS OF
THE BID PACKAGE.  WE ARE AWARE OF THE PROVISIONS OF THE LABOR CODE
THAT REQUIRE EVERY EMPLOYER TO BE INSURED AGAINST LIABILITY FOR
WORKERS’ COMPENSATION OR TO UNDERTAKE SELF-INSURANCE IN
ACCORDANCE WITH THE PROVISIONS OF THAT CODE, AND WE WILL COMPLY
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WITH SUCH PROVISIONS BEFORE COMMENCING ANY WORK UNDER A CONTRACT
WITH THE DISTRICT.

Company Name Signature of  Authorized Agent

Address Business Telephone Number

City, State and Zip Code Date Signed
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GALLATIN GATEWAY SCHOOL DISTRICT #35
Transportation Cost Bid Form
ALTERNATE 2: Use of  Diesel-Fueled Buses for Home-to-School Transportation with
Leased Buses from District and Contractor Supplied Fuel

The CONTRACTOR must fill in all of  the blanks of  this BID FORM.  Bid base prices must be
submitted for buses operated using diesel fuel supplied by the CONTRACTOR.  CONTRACTOR
must specify fuel type bid for FIELD AND ACTIVITY/ATHLETIC TRIPS trips.  Please enter
these amounts on the form below.  The form may not be altered.  The DISTRICT reserves the right
to require that the CONTRACTOR add and delete buses and routes to or from service at the rates
specified below.  The number of  bus miles required at the start and through the term of  the Contract
may be more or less than current service levels.

Bid for Home-to-School Transportation – DIESEL FUEL
Base Price Per Route

Column (1) X Column (2) = Column (3)
Base Price Estimated Estimated

Annual Base Price
Bus Type Year Per Route Bus Routes Total
Service A - 2022/23 $ X 720 =   $
Regular Routes 2023/24 $ X 720 =   $

2024/25 $ X 720 =   $
2025/26 $ X 720 =   $
2026/27 $ X 720 =   $

Service A - 2022/23 $ X 180 =   $
Later Gators 2023/24 $ X 180 =   $

2024/25 $ X 180 =   $
2025/26 $ X 180 =   $
2026/27 $ X 180 =   $

Bid for Field and Activity/Athletic Trip Transportation - DIESEL FUEL
Base Price Per Hour

Estimated Estimated
Price Annual Annual

Bus Type Year Per Hour Bus Hours Total
Field and 2022/23 $ X 100 = $
Activity/ 2023/24 $ X 100 = $
Athletic Trips 2024/25 $ X 100              = $

2025/26 $ X 100 = $
2026/27 $ X 100 = $

Total Estimated Five Year Bid $
Total Estimated 2022/23 Price $_________*

THE UNDERSIGNED HAS READ AND FULLY UNDERSTANDS THE INVITATION TO
SUBMIT BIDS, TERMS AND CONDITIONS, CONTRACT, AND ALL OTHER PARTS OF
THE BID PACKAGE.  WE ARE AWARE OF THE PROVISIONS OF THE LABOR CODE
THAT REQUIRE EVERY EMPLOYER TO BE INSURED AGAINST LIABILITY FOR
WORKERS’ COMPENSATION OR TO UNDERTAKE SELF-INSURANCE IN
ACCORDANCE WITH THE PROVISIONS OF THAT CODE, AND WE WILL COMPLY

24

280



WITH SUCH PROVISIONS BEFORE COMMENCING ANY WORK UNDER A CONTRACT
WITH THE DISTRICT.

Company Name Signature of  Authorized Agent

Address Business Telephone Number

City, State and Zip Code Date Signed
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GALLATIN GATEWAY SCHOOL DISTRICT #35
Transportation Cost Bid Form
ALTERNATE 3: Use of  Diesel-Fueled Buses for Home-to-School Transportation with
Leased Buses from District and District Supplied Fuel

The CONTRACTOR must fill in all of  the blanks of  this BID FORM.  Bid base prices must be
submitted for buses operated using diesel fuel supplied by the DISTRICT.  CONTRACTOR must
specify fuel type bid for FIELD AND ACTIVITY/ATHLETIC TRIPS trips.  Please enter these
amounts on the form below.  The form may not be altered.  The DISTRICT reserves the right to
require that the CONTRACTOR add and delete buses and routes to or from service at the rates
specified below.  The number of  bus miles required at the start and through the term of  the Contract
may be more or less than current service levels.

Bid for Home-to-School Transportation – DIESEL FUEL
Base Price Per Route

Column (1) X Column (2) = Column (3)
Base Price Estimated Estimated

Annual Base Price
Bus Type Year Per Route Bus Routes Total
Service A - 2022/23 $ X 720 =   $
Regular Routes 2023/24 $ X 720 =   $

2024/25 $ X 720 =   $
2025/26 $ X 720 =   $
2026/27 $ X 720 =   $

Service A - 2022/23 $ X 180 =   $
Later Gators 2023/24 $ X 180 =   $

2024/25 $ X 180 =   $
2025/26 $ X 180 =   $
2026/27 $ X 180 =   $

Bid for Field and Activity/Athletic Trip Transportation - DIESEL FUEL
Base Price Per Hour

Estimated Estimated
Price Annual Annual

Bus Type Year Per Hour Bus Hours Total
Field and 2022/23 $ X 100 = $
Activity/ 2023/24 $ X 100 = $
Athletic Trips 2024/25 $ X 100              = $

2025/26 $ X 100 = $
2026/27 $ X 100 = $

Total Estimated Five Year Bid $
Total Estimated 2022/23 Price $_________

THE UNDERSIGNED HAS READ AND FULLY UNDERSTANDS THE INVITATION TO
SUBMIT BIDS, TERMS AND CONDITIONS, CONTRACT, AND ALL OTHER PARTS OF
THE BID PACKAGE.  WE ARE AWARE OF THE PROVISIONS OF THE LABOR CODE
THAT REQUIRE EVERY EMPLOYER TO BE INSURED AGAINST LIABILITY FOR
WORKERS’ COMPENSATION OR TO UNDERTAKE SELF-INSURANCE IN
ACCORDANCE WITH THE PROVISIONS OF THAT CODE, AND WE WILL COMPLY
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WITH SUCH PROVISIONS BEFORE COMMENCING ANY WORK UNDER A CONTRACT
WITH THE DISTRICT.

Company Name Signature of  Authorized Agent

Address Business Telephone Number

City, State and Zip Code Date Signed
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GALLATIN GATEWAY SCHOOL DISTRICT #35
PROPOSED SCHOOL BUS INVENTORY

Description of  buses to be provided for this contract by the CONTRACTOR:

Bus ID Number Passenger
Capacity

Year of
Manufacture Make Mileage

● If  to be purchased new, but have not yet been built, provide Manufacturer’s Letter of
Commitment that includes the delivery date.
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GALLATIN GATEWAY SCHOOL DISTRICT #35
OWNED SCHOOL BUS INVENTORY

Description of  buses to be provided for this contract by the DISTRICT:

Bus ID Number Passenger
Capacity

Year of
Manufacture Make Mileage

4DRBUC8PXLB886249 71 2020 International
1BAKGCSHXJF341164 71 2018 Bluebird
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GALLATIN GATEWAY PUBLIC SCHOOLS #35
TRANSPORTATION CONTRACT

This Agreement made the  ____ day of   ___________, 2022, between SCHOOL DISTRICT NO.
35, GALLATIN COUNTY, MONTANA, hereinafter referred to as the DISTRICT and
___________________, hereinafter referred to as the CONTRACTOR.

W I T N E S E T H:

WHEREAS, the parties hereby agree to contract transportation for school children as designated by
the DISTRICT,

NOW, THEREFORE, in consideration of  the mutual terms, covenants, and conditions herein
contained, IT IS AGREED by and between the parties hereto as follows:

1. TERM OF CONTRACT.
This Contract shall be for a period of  five (5) years commencing on July 1, 2022, and terminating on
June 30, 2027.  This contract may be renewed by mutual written agreement between the parties.

2. SCOPE OF SERVICE.
CONTRACTOR is required to provide service for transporting pupils from their scheduled pick-up
locations to Gallatin Gateway Elementary and Secondary public schools and at the end of  the school
day to return the pupils to their designated locations (herein “home-to-school transportation”).  For
purposes of  this contract, home-to-school transportation includes only those transportation services
where the vehicle driver is required to hold a Commercial Driver’s License. Such transportation shall
be provided for each and every day that school is convened and in accordance with the bus routes
and schedules as established by the DISTRICT.  The DISTRICT reserves the right to add, delete,
revise or change any route before or during a school term.  Prior to August 1st of  each year the
DISTRICT agrees to provide the CONTRACTOR with the approximate bus routes planned for the
following school year.

“SERVICE A BUSES” are defined as regular transportation buses assigned for daily use on regular
school bus routes.  Service A buses shall have a minimum rated capacity of  77 passengers.

In addition to home-to-school bus transportation, CONTRACTOR will also provide transportation
for in-day field trips and activity/athletic trips (herein “Field and Activity/Athletic Trips”) as
follows:

● Field Trips. “Field Trips” are defined as trips to a location inside or outside the DISTRICT
boundaries to support the DISTRICT’s instructional programs.  Field trips are generally
intra-day, but in some cases, may extend beyond normal school hours or overnight.

● Activity/Athletic Trips. “Activity/Athletic Trips” are defined as trips to transport
DISTRICT-sponsored extracurricular teams to their various activities and competitions.

3. FORCE MAJEURE
In the event CONTRACTOR is unable to provide the services specified in this Agreement because
of  any act of  God, civil disturbance, fire, riot, war, terrorism, governmental action or any other
condition or cause beyond CONTRACTOR’S control, DISTRICT shall excuse CONTRACTOR
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from performance under this Agreement.

Labor related issues—including labor shortages, strikes, picketing, and lockouts—are deemed to be
within the CONTRACTOR’s control and/or influence.  Such issues are therefore specifically NOT
included as Force Majeure events.

4. TAKEOVER
In the event a force majeure event lasts longer than seven (7) business days or the CONTRACTOR
otherwise fails to faithfully perform the provisions of  this contract, DISTRICT may, at DISTRICT’S
option, assume control of  CONTRACTOR’S vehicles and equipment for the purpose of
performing this contract.  In the event DISTRICT elects to assume control of  CONTRACTOR’S
vehicles and equipment for the purpose of  performing this contract, DISTRICT shall assume all
responsibility of  its performance.  DISTRICT must provide insurance, properly licensed drivers, and
appropriate indemnification.  In addition, such takeover must end immediately upon
CONTRACTOR’S ability to resume service. DISTRICT will not pay the CONTRACTOR for use
of  the vehicles and equipment or for any miles traveled after control is assumed.

The provisions of  this section shall not be construed to excuse faithful performance by the
CONTRACTOR or limit the liability of  the CONTRACTOR for damages or preclude exercise of
any other right or remedy allowed the DISTRICT by law, equity or the provisions of  this contract.

5. SERVICES TO BE RENDERED.
The CONTRACTOR shall provide, furnish and operate at its sole expense during the term of  this
contract, school bus vehicles, drivers, attendants and operational personnel conforming to the
requirements of  this contract.  The CONTRACTOR shall furnish such services for each school day
and activity as required by the DISTRICT.  The CONTRACTOR shall comply with all responses
and assurances provided in their bid proposal.

6. EQUIPMENT – HOME-TO-SCHOOL TRANSPORTATION.
At all times during this contract, the school buses used for home-to-school transportation shall meet
the minimum standards and specifications as set by the United States Department of  Transportation
and the State of  Montana.  Additionally, all such school buses shall meet and comply with any and all
regulations or requirements of  any agency of  the State of  Montana and any agency of  the Federal
Government.  The CONTRACTOR shall at its sole expense comply with all such standards,
specification, regulations or requirements for school buses during the term of  this contract.  The
Montana Highway Patrol, as required by the Montana Office of  Public Instruction and Montana
Law, shall inspect all home-to-school transportation buses used pursuant to this contract.

In addition to the above requirements:

● All buses shall be equipped with supplementary on-spot traction devices.
● All buses shall be equipped with at least front and rear video and audio surveillance

recording devices.  The device(s) shall be wired to enable recording while the engine is off  as
well as when the ignition is running.  The devices must be operational and in use at all times
while a bus is in service under this contract.

● All buses must be equipped with seat belts on all seating positions.

The CONTRACTOR agrees that none of  the buses used regularly for the transportation of  students

31

287



to and from school will exceed an age of  ten (10) years.  Additionally, the CONTRACTOR agrees to
maintain the buses in good mechanical and operating order at all times. The buses shall be kept
clean and free of  body damage including minor dents and paint scrapes of  a cosmetic nature, all
repairs to be made within fifteen (15) days of  occurrence.  Bumpers and wheels will be cleaned as
needed to maintain a fresh, clean appearance.  The DISTRICT reserves the right to require the
CONTRACTOR to assign a given bus to a different route or to require the CONTRACTOR to
remove a bus from service on this contract if  the bus fails to meet the specifications required under
this contract.

This contract does not specify a number of  spare buses.  However, service interruptions are not
acceptable and the CONTRACTOR will ensure its fleet is sufficient to meet the needs of  this
contract at all times.

In the event that DISTRICT or any governmental agency imposes equipment requirements other
than those set forth above on CONTRACTOR’S vehicles during the term of this Agreement, which
are specific requirements for the operation of this Agreement or immediate installation is required
for continuing operation of the vehicles, CONTRACTOR and DISTRICT in good faith shall
negotiate price increases applicable to such equipment requirement. If the parties do not reach
agreement regarding applicable price increases, either party may terminate this contract upon not
less than 60 days prior written notice to the other party.

7. EQUIPMENT – FIELD AND ACTIVITY/ATHLETIC TRIPS.
At all times during this contract, the school buses used for Field and Activity/Athletic trips shall
meet the minimum standards and specifications as set by the United States Department of
Transportation and the State of  Montana.  Additionally, all such buses shall meet and comply with
any and all regulations or requirements of  any agency of  the State of  Montana and any agency of  the
Federal Government.  The CONTRACTOR shall at its sole expense comply with all such standards,
specification, regulations or requirements for school buses during the term of  this contract.

In addition to the above requirements:

● All buses shall be equipped with at least front and rear video and audio surveillance
recording devices.  The device(s) shall be wired to enable recording while the engine is off  as
well as when the ignition is running.  The devices must be operational and in use at all times
while a bus is in service under this contract.

● All buses must be equipped with under carriage storage.
● All buses must be equipped with seat belts on all seating positions.

The CONTRACTOR may use Field and Activity/Athletic Trip buses for home-to-school
transportation if  those buses meet all the requirements of  Section 5 – Equipment –
Home-To-School Transportation above.

The CONTRACTOR agrees to maintain the buses in good mechanical and operating order at all
times. The buses shall be kept clean and free of body damage including minor dents and paint
scrapes of  a cosmetic nature, all repairs to be made within fifteen (15) days of  occurrence.  Bumpers
and wheels will be cleaned as needed to maintain a fresh, clean appearance.  The DISTRICT
reserves the right to remove a bus from Field and Activity/Athletic Trip service on this contract if
the bus fails to meet the specifications required under this contract.
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The CONTRACTOR shall maintain a Class A two-way radio base station at the bus storage facility,
at least four handheld radios, and all buses transporting students shall be equipped with such
two-way radios.  The CONTRACTORS radio equipment must be compatible with the DISTRICT’s
radio equipment (Motorola VHF ultra-high frequency) and the DISTRICT will use the
CONTRACTORS radio band.  The DISTRICT shall be allowed to monitor all radio
communications with buses transporting DISTRICT students.

Field and Activity/Athletic trips for which the DISTRICT chooses to use a motor coach are not
covered by this contract.  DISTRICT represents, warrants and covenants that from and after the
effective date of  this Agreement, except for motor coaches, DISTRICT will use CONTRACTOR as
DISTRICT’S sole and exclusive provider for all of  DISTRICT’S home-to-school and Charter
Transportation at the rates established herein, unless there is a Failure of  Operation as described in
Section 15.  “Charter Transportation” shall mean the outsourced transportation of  student groups
and their teachers, coaches, and/or advisors to school-sponsored field trips, excursions,
extracurricular, athletic, creative or academic activities, or any similar purpose where transportation
of  such group requires the vehicle driver to hold a Commercial Driver’s License.

8. BUS DRIVERS.
For the protection of  students, drivers and all other persons coming in contact with the students
must be of  stable personality and sound moral character.  Drivers and all other persons coming in
contact with students must be able to communicate effectively orally and in writing.  The
DISTRICT places upon the CONTRACTOR full responsibility for assuring such qualities in
personnel.  The CONTRACTOR shall not allow any person to drive a school bus whose moral
character is not of  the highest level, or whose conduct might in any way expose any student to any
impropriety of  word or conduct whatsoever, nor shall the CONTRACTOR allow any person to
drive a school bus who is not mentally and emotionally stable.  The DISTRICT will be fully
informed of  all assignments of  drivers to routes and the DISTRICT reserves the right to approve
the assignment and continuation of  a driver.

The DISTRICT expects a high degree of  professionalism from drivers and all CONTRACTOR
personnel.  The CONTRACTOR and DISTRICT will jointly develop a dress code that the
CONTRACTOR will enforce with its employees.  Complaints about driver professionalism or
failure to enforce the dress code will result in non-payment for the route.

It is agreed that all drivers shall be licensed and certified according to the Montana Law and by the
Montana Board of  Public Education prior to and at all times while serving as a bus driver under this
contract.  Proof  of  such certification shall be provided to the DISTRICT by the CONTRACTOR
prior to and at all times while a driver is transporting students pursuant to this contract in
accordance with Section 15 herein.

All drivers employed by the CONTRACTOR shall be required to attend an annual orientation bus
drivers’ clinic scheduled by the CONTRACTOR and under the direction and joint coordination of
the DISTRICT and the CONTRACTOR.  In addition, the CONTRACTOR shall provide and all
drivers will be required to attend a minimum of  one safety meeting each monthduring the school
year and a defensive driver course every three years, which satisfies the requirements of  the Montana
Board of  Public Education.  The CONTRACTOR is responsible for all costs associated with such
meetings, clinics and classes and shall maintain records of  the attendance of  all drivers at such
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meetings, classes and clinics.  Drivers shall be compensated by the CONTRACTOR for these
mandatory meetings, classes and clinics at no additional cost to the DISTRICT.

All drivers will be required to submit a rider count listing the number of  students riding that day and
a mileage log listing the odometer reading of  each bus at the beginning and end of  the day.  The
rider count and the mileage log shall be taken on the first Tuesday of  each month and submitted to
the DISTRICT with any other reports deemed necessary by the DISTRICT by the 10th of  each
month.

9. BUS DRIVER COMPENSATION.
The CONTRACTOR shall establish a written salary and benefit structure that is designed to attract,
employ and retain experienced school bus drivers.  For each year of  the contract, the
CONTRACTOR shall furnish a copy of  the salary and benefit schedule to the DISTRICT not later
than May 15 preceding each year.  Compensation for all work performed under this contract
including pre-service training, safety meetings and required First Aid and CPR training, shall apply
to this requirement.  Additionally, the DISTRICT requires the CONTRACTOR to pay individual
drivers at least as much as the 2022-2023 starting wage of  $16.00/ hour.

Nothing contained in this section shall impair the CONTRACTOR’S right to terminate a driver or
suspend a driver without pay.

10. OPERATIONAL PERSONNEL.
Operational personnel are defined as those individuals directly involved in the control, supervision,
maintenance and investigation of  daily bus operations and procedures.  These functions include:

● Contract management and administration
● Customer Service
● Dispatching
● Driver training
● Fleet maintenance
● Routing
● Safety management

The extent and coverage of  the DISTRICT’S transportation needs requires certain personnel
available to assure the safety and success of  these functions.  A minimum of  the following personnel
shall be maintained during the term of  this Contract:

● 1 full-time (40 hours per week) Contract Manager
● 1 or more dispatchers
● Additional Operational Personnel necessary to ensure all contractual obligations are met

and the above-listed functions are provided

The CONTRACTOR must provide job descriptions of  each Operational Personnel position.

In addition to the Operational Personnel specified above, CONTRACTOR shall employ a sufficient
number of  qualified drivers and support personnel to assure DISTRICT of  continuous, reliable, safe,
and on time service.  CONTRACTOR shall take reasonable steps to prevent its employees from
exposing any pupil to impropriety of  word or conduct.  CONTRACTOR shall not knowingly permit
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its drivers to smoke on the bus, to drink any intoxicating beverage, or to be under the influence of
drugs or alcohol while operating any bus.

CONTRACTOR shall be responsible for hiring and discharging personnel employed by
CONTRACTOR to perform its obligations hereunder. However, DISTRICT shall have the right to
request CONTRACTOR to remove from service to DISTRICT any employee who, in DISTRICT’S
sole discretion, is deemed unsuitable for the performance of  transportation services for DISTRICT;
provided that DISTRICT shall make such request in writing, state the reasons therefore and include
any supporting documentation, and provided further that such request does not violate applicable
local, state or federal laws, rules or regulations.  To the extent permitted by law, DISTRICT shall
indemnify, defend, and hold CONTRACTOR harmless from and against all claims, expenses, or
liabilities by or to a removed CONTRACTOR employee arising from the removal of  that employee
based on the DISTRICT’S request.

The expectation of  the DISTRICT is that the Contract Manager and Dispatcher will perform
customer service and dispatching duties when the Home-to-School Transportation buses are on
route.  The Contract Manager and Dispatcher will be on duty at the bus barn, available to drivers,
parents and DISTRICT personnel during all Home-to-School Transportation route times, and not
driving a bus.  Routes driven by the Contract Manager or Dispatcher will be considered
non-operational and are subject to the provisions of  Section 15 – FAILURE OF OPERATION
below.

The Student Transfer Assistants are responsible for the orderly and safe transfer of  students from
one bus to another.

11. LIABILITY INSURANCE.
At all times during the term of  this contract, the CONTRACTOR shall, at its own expense, maintain
in force general liability and comprehensive automobile liability insurance with an insurance
company licensed in the State of  Montana and approved by the DISTRICT.  Such insurance shall
have minimum liability limits as follows:

Liability for each occurrence $10,000,000.
(bodily injury and property damage combined)

Medical Payments per person $5,000.
Uninsured/Underinsured Motorist Coverage $1,000,000.

The above-required insurance shall list the DISTRICT, its past, present and future Board of
Trustees, and its employees as additional insureds for claims specifically arising under this Contract.

All policies of  insurance required in this contract shall contain a clause that said policy of  insurance
shall not be cancelable except by a 30-day written notice of  cancellation to the DISTRICT.

12. INDEPENDENT CONTRACTOR.
It is understood and agreed that the CONTRACTOR is not and shall not be held or deemed in any
way to be an agent or employee of  the DISTRICT and that in all operations said CONTRACTOR is
and shall be considered an independent CONTRACTOR.

13. INDEMNIFICATION.
CONTRACTOR agrees to indemnify and hold the DISTRICT, its Board of  Trustees, officers and
employees harmless from any and all liability, claims, damages, causes of  action and expenses,
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including attorney fees in defending any legal action, for damage to property or injury to or death of
any person including employees of  the CONTRACTOR or the DISTRICT, arising in connection
with the operations or services provided by the CONTRACTOR.

14. BUS ROUTES AND SCHEDULING.
The CONTRACTOR shall be responsible for establishing and maintaining the bus routes, subject to
DISTRICT approval.  The DISTRICT shall have final approval of  all bus routes and operation time
schedules.  The CONTRACTOR shall not change the bus routes or time schedules, which have
been previously approved by the DISTRICT, without prior written approval of  the DISTRICT.  The
CONTRACTOR shall work cooperatively with the DISTRICT in the establishment and
maintenance of  the bus routing system.

The CONTRACTOR and the DISTRICT shall measure each route and record a total daily mileage
for each route.  The mileage for each route shall be calculated from the bus storage facility. In the
event the DISTRICT approves changes or revisions to the routes, the CONTRACTOR and the
DISTRICT shall measure each new or revised route and record the new total daily mileage for each
route.

The CONTRACTOR shall also be responsible for providing transportation for DISTRICT Field
and Athletic/Activity trips.  The DISTRICT and CONTRACTOR will work together to establish a
system for requesting these trips.  The CONTRACTOR shall not be held responsible for Field and
Athletic/Activity Trip requests that are received less than 72 hours before the requested departure
time.  Field and Activity/Athletic trips for which the DISTRICT chooses to use a motor coach are
not covered by this contract.

15. FAILURE OF OPERATION.
The CONTRACTOR shall immediately notify the DISTRICT Transportation Office in the event of
impending delay in providing scheduled service. If  requested, the CONTRACTOR must provide a
weekly report of  all breakdowns or delays by route, date of  occurrence, time, place, problem, vehicle
number, and if  students were aboard.

A. In the event that CONTRACTOR fails to operate any Home-to-School
Transportation route in accordance with the requirements of  this contract, the amount of  payment
for the route may be deducted from the following month’s payment at the rate per route agreed
upon in this contract.  Additionally, the CONTRACTOR will pay the DISTRICT $1,000 per day per
route for each day that any one or more routes are not operational.

In the event routes are added or extended, CONTRACTOR shall be afforded a period of  thirty (30)
days following implementation of  such changes during which time no liquidated damages may be
assessed with respect to the specific route additions or extensions.

B. In the event that CONTRACTOR cannot furnish sufficient buses and drivers for a
Field or Activity/Athletic trip, the DISTRICT shall acquire transportation services from another
outside vendor.  The CONTRACTOR shall pay the difference in costs between the amount charged
by the outside vendor and the amount specified in this contract.

16. STUDENT DISCIPLINE.
Prior to July 1 of  each year during the term of  this contract, the CONTRACTOR shall prepare and
submit to the DISTRICT for the DISTRICT’s approval a written policy for handling student
discipline while boarding, riding and departing the school buses.  If  the written policy submitted to
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the DISTRICT by the CONTRACTOR is not acceptable by the DISTRICT, the DISTRICT shall
notify the CONTRACTOR of  the changes required by the DISTRICT.  After the DISTRICT has
approved the written policy for handling student discipline, the CONTRACTOR cannot change the
policy without the written approval of  the DISTRICT.

17. MANAGEMENT HEADQUARTERS AND BUS STORAGE FACILITY.
The CONTRACTOR will enter into a lease agreement with the DISTRICT covering the use of  the
DISTRICT owned facility by the CONTRACTOR.  The lease is attached as Appendix A to this
contract.

18. NOTICES.
All notices called for or required or given pursuant to this contract shall be transmitted by certified
or registered mail or in person to:

1. District Clerk
Gallatin Gateway School
100 Mill Street
Gallatin Gateway, MT. 59730

The above addresses shall be in effect until such time as either party shall notify the other party in
writing of  a change of  mailing address for the purposes of  this contract.

19. ASSIGNMENT.
The CONTRACTOR shall not be allowed to transfer, assign or subcontract any of  its obligations
under this contract without prior written consent of  the DISTRICT.

20. REPRESENTATIONS AND AMENDMENTS.
This contract represents the entire agreement and understanding of  the parties hereto and
supersedes all prior and contemporaneous agreements and understandings of  the parties.  This
contract may only be amended in writing by a document executed by both parties.

21. COMPENSATION TO THE CONTRACTOR (HOME-TO-SCHOOL
TRANSPORTATION).
The DISTRICT shall pay the CONTRACTOR the following rates per Home-to-School route:

Fiscal Year Service A Buses
2022-23 $_______
2023-24 $_______
2024-25 $_______
2025-26 $_______
2026-27 $_______

The number of  Home-to-School bus routes shall be calculated in advance by August 1st of  each year
for the current fiscal year (July 1 to June 30).  That count will be multiplied by multiplying the
anticipated number of  days bus service will be required for each route in the fiscal year.  The total
annual bus routes for the fiscal year multiplied by the appropriate base rate per route established
above shall be the total annual base compensation.

The total annual base compensation multiplied by 99% shall be divided by nine to determine the
monthly base compensation.  Provided the CONTRACTOR is not in default under this contract,
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the DISTRICT shall pay CONTRACTOR the monthly base compensation by the 5th day of
October, November, December, January, February, March, April, May and June of  each fiscal year,
and the final 1% shall be paid on the last day of  school in each fiscal year.

On or before May 31 of  each fiscal year, the total annual base compensation shall be recalculated for
such fiscal year based on:

● The actual number of  school days the bus service is provided and the actual bus routes
served

● Any deductions for Failure of  Operation as described in Section 14A above.

The final, recalculated amount shall be the final annual base compensation.

In the event the final base compensation exceeds the total monthly base compensation paid to the
CONTRACTOR for the fiscal year the annual adjustment due to the CONTRACTOR shall be paid
by June 15 of  such fiscal year.  In the event the final base compensation is less than the total
monthly base compensation paid to the CONTRACTOR for the fiscal year the annual adjustment
due the DISTRICT shall be withheld from the final payment due the CONTRACTOR for the fiscal
year.  In the event the final base compensation is less than has been paid to the CONTRACTOR
through the year, the CONTRACTOR will refund the difference to the DISTRICT by June 15 of
such fiscal year.

In the event a bus route is added or removed during the school year, the monthly base compensation
shall be recalculated based upon the new route counts, the number of  days remaining in the school
year and the number of  months remaining in the school year.  99% of  the recalculated monthly base
compensation shall be paid by the 5th day of  each month for the remainder of  the school year, and
the final 1% shall be paid on the last day of  school in said school year.

The DISTRICT shall be responsible for the cost of  fuel used by the CONTRACTOR for
DISTRICT transportation.

DISTRICT and CONTRACTOR will consult on a regular basis concerning the Transportation
requirements of  DISTRICT.  DISTRICT may increase or decrease services to be provided by
CONTRACTOR under this RFP (“Schedule Readjustments”). However, where Schedule
Readjustments impact by greater than 15% the service levels or equipment levels required of
CONTRACTOR under the assumed routes, schedules, days of  service, hours or miles, or vehicle
requirements contained in this RFP, CONTRACTOR and DISTRICT shall negotiate rate changes
commensurately to cover increases or decreases in cost structure associated with such changes by
DISTRICT.

22. COMPENSATION TO THE CONTRACTOR (FIELD AND ACTIVITY/ATHLETIC
TRIPS).
The DISTRICT shall pay the CONTRACTOR the following rates per hour for Field and
Activity/Athletic Trips:

Fiscal Year Rate per Hour
2022-23 $_______
2023-24 $_______
2024-25 $_______
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2025-26 $_______
2026-27 $_______

CONTRACTOR will provide an invoice to the DISTRICT for all Field and Activity/Athletic Trips.
Each invoice will include the date of  service; time of  departure from the district; time of  return to
the district; specific school, teacher, grade, or activity being served; destination; and driver name(s).
The DISTRICT shall pay or dispute all Field and Activity/Athletic Trip invoices within fourteen
days of  receipt without penalty or additional cost.

The DISTRICT may be responsible for the cost of  fuelused by the CONTRACTOR for
DISTRICT transportation.

23. DEFAULT.
In the event either party fails to comply with the terms, conditions or covenants contained in this
contract, the other party shall be entitled to any and all remedies available in law or in equity,
including but not limited to specific performance, termination, injunction relief  and monetary
damages.  It is understood and agreed that time is of  the essence in this contract.

If  it becomes necessary for either party to bring suit to enforce their rights under this contract and if
that party prevails in such action, the other party agrees to pay all of  the costs of  the action as
allowed by the court, together with a reasonable attorney fee and collection costs for the prevailing
party.

24. ACCIDENT REPORTS.
The CONTRACTOR shall immediately report to the DISTRICT any accident involving the buses
while they are transporting students.  A detailed written report of  each such accident must be
submitted by the CONTRACTOR to the DISTRICT as soon as possible and not later than two
days after the date of  such accident.  The report shall be on a form approved by the State of
Montana and the DISTRICT.

25. TRANSPORTING STUDENTS ONLY.
No person other than DISTRICT designated students, DISTRICT employees, DISTRICT trustees,
CONTRACTOR’S employees and the CONTRACTOR’S employees’ children shall be permitted to
ride on buses while transporting the DISTRICT students.

26. TERMINATION.
If  either party violates any of  the covenants or duties imposed upon it by this Agreement, such
violation shall entitle the other party to terminate this Agreement in accordance with the following
procedure:  The non-defaulting party shall give the offending party thirty (30) days’ written notice of
default and the opportunity to remedy the violation or take steps to remedy the violation.  If  at the
end of  such 30-day default notice period, the party notified has not remedied the purported violation
or taken steps to do so, the non-defaulting party may terminate this Agreement as follows:  within
ten (10) business days following the last day of  the 30-day default notice period, the non-defaulting
party shall give the defaulting party not less than (fifteen) 15 business days’ notice of  termination.  If
the non-defaulting party does not provide the notice of  termination within ten (10) business days,
the default notice shall be deemed rescinded.

DISTRICT has the ability to cancel this Agreement effective at the end of  any Contract Year on the
failure of  the state legislature or other applicable governmental entity to provide adequate funding to
allow DISTRICT to provide transportation services to students within DISTRICT.  In the event
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DISTRICT shall elect to terminate this Agreement due to such funding deficiencies, DISTRICT
shall give written notice to CONTRACTOR on or before May 1 prior to the end of  any Contract
Year for services to be rendered in the following Contract Year.  As the CONTRACTOR will make
reasonable efforts to offset costs in the event of  a termination, the DISTRICT shall reimburse the
CONTRACTOR in full for costs incurred by CONTRACTOR as the result of  such early
termination, including, but not limited to, retrofit and redeployment of  vehicles, and contract
close-out costs.

Either party may terminate this Agreement for convenience upon not less than one hundred and
eighty (180) days prior written notice to the other party.

27. DISPUTE RESOLUTION.
The parties shall negotiate in good faith in an attempt to resolve any dispute that may arise under
this Agreement.  Disputes that cannot be resolved by negotiation shall be submitted to mediation
using a mutually agreed upon mediator.  If  mediation is not successful, the parties may pursue their
remedies as they choose.  Nothing in this Agreement shall be deemed to prevent the parties from
agreeing in the future to submit a dispute to arbitration.

28. LAWS AND REGULATIONS.
The CONTRACTOR, CONTRACTOR’S buses and CONTRACTOR’S employees shall obey and
comply with all laws and regulations relating to school buses, school bus drivers and transporting
school children.
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IN WITNESS THEREOF, the parties hereunto affix their hands and seals as of  the day and year
first above written.

Gallatin Gateway PUBLIC SCHOOLS CONTRACTOR

______________________________ _______________________________
Chair, Board of  Trustees Authorized Signature

(SEAL)

ATTEST:

________________________________ _______________________________
Clerk, Gallatin Gateway Public Schools Secretary
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GALLATIN GATEWAY SCHOOL DISTRICT #35
DISTRICT TRANSPORTATION DATA

The following data summarizes operations for the 2022-23 school year.  This information is
provided to assist CONTRACTORS in formulating their bids.  The DISTRICT cautions, however,
that the information is pertinent only to the current operations and bus routes.  The DISTRICT
makes no guarantee that the information provided represents the facts and figures of  the system for
the five-year period for which bids are sought.

Summary of  Current Routes:
A. Regular Routes. The DISTRICT currently runs 4 regular routes (one morning and one

afternoon route per day) requiring 2 buses that travel a total of  74.4 miles daily.  These routes
carry kindergarten through 8th grade regular and special education students to and from
school.

The DISTRICT provides an average 180 days of  instruction to kindergarten - 8th grade students.
The number of  days each route runs therefore depends on the load.
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MUST ADMINISTRATION 
(p) 406.457.4400 | (f) 406.442.4191 | www.mustbenefits.org | PO Box 4579, Helena, Montana 59604-4579

FOR YOUR FUTURE 
Benefits 

March 2022 

RE: 2022 - 2023 BENEFIT PLAN RENEWAL MATERIALS 

Dear Superintendent and Business Manager/Clerk, 

Attached is your group’s complete 2022-2023 renewal packet 
that consists of: 

 Renewal Presentation, with specifics on the 
comprehensive offerings MUST provides for your 
healthcare dollar. The presentation includes:
    Rate sheets 

o New this year Dental changing to 
Delta Dental 

o Vision options changing to Vision   
Services Provider (VSP)

    Life and LTD Benefit Election Form
    New Benefit options: Short Term Disability,    
        Voluntary Accident, and Critical Illness
 Renewal and Open Enrollment Memo
 Affiliation and Participation Agreement
 ACA Overview and Election Form
 Group Online Open Enrollment Form 

Accessing Renewal/Open Enrollment Materials:   
Visit mustbenefits.org  Bus-Mgr/Clerk tab  Open Enrollment 

MUST values your business and looks forward to another year 
of providing you with great service and benefits designed to 
meet your needs!  

Thank you, for your support of MUST. We truly appreciate the 
work you do supporting and teaching the children of your 
community! 

Sincerely, 

ANDREW W. HOLMLUND 
MSSF Chief Executive Officer 

THE MUST 
EXPERIENCE 

For peace of mind…
Your  MUST 

benefits include:

 Virtual Visits
Convenient, easy access 
with a low charge for all
medical plans, including 
HDHP

 Basic Life & AD&D
Insurance of $10,000 
included for employees 
enrolled in Medical 
coverage

 Basic LTD benefit (50%
of pre-disability earnings) 
included for employees 
enrolled in Medical 
coverage.  Group elected
benefits available for
non-Medical participants 
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FOR  YOU R  

2022 RENEWAL
PRESENTATION

Benefits

FUTURE
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We do this through providing health benefit
solutions to our dedicated teachers, administrators, 
and support staff so they can concentrate on what 

they do best - teaching and supporting the 
children in our communities.

Our purpose is to support 
Montana’s youth and future .

301



33

SETTING US
Apart

Local service, superior benefits & 
exceptional value-adds

PREMISE HEALTH CLINIC 
Provides in-person and virtual healthcare 
including Primary Care, Pharmacy, Behavioral 
Health, etc.

VIRTUAL VISITS
An efficient and cost-effective care solution 
available on all MUST plans

NO COST MENTAL HEALTH VISITS
Under your EAP / LTD Benefits

FREE VISION EXAM ANNUALLY
And retinal imaging (every 2 years up to $40) 
with applicable coverage

$10,000 LIFE/AD&D BENEFIT
With accelerated death benefit

LONG TERM DISABILITY BENEFIT
Basic coverage provided for all active 
employees under MUST medical coverage

RETAIL & MAIL PHARMACY PROGRAM
90 day supply = 2 x 30 day copay with traditional 
plans; HDHP Expanded Preventive Drug List

WELLNESS PROGRAM & DIGITAL HEALTH TOOLS
Learn more about Wondr Health,
Livongo, and Omada at www.bcbsmt.org

SUPPORTIVE MEMBER HEALTH
MANAGEMENT PROGRAMS 

ACH PAYMENTS & SECURED EMAIL
MUST offers a convenient way to pay your MUST 
premiums and securely receive your monthly 
invoice via e-mail!

We respect you and value your business!302
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1987 - 2022
We know Schools | We Know Benefits | We Know The 406

Experience spanning over 35 years 
1987 - 2022
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Healthcare built for you
PREMISE HEALTH CLINICS
No long waits, fewer hassles, and convenient access. We’ve 
partnered with Premise Health to offer you a regional health 
center for an effortless experience. Call, or use the My Premise 
Health app. 

• Annual Physicals 
• Preventive Exams 
• Chronic Condition 

Management 
• Biometric Screenings 
• Lab Draws 
• Flu Shots and Other

Vaccinations 
• Immunizations 
• Acute and Urgent Care 

LOCATIONS
ANACONDA | 602 E. Park Ave

BUTTE | 3703 Harrison Ave. Suite B

BILLINGS |1501 14th St. West, Suite 230

HELENA | 405 Saddle Dr.

MISSOULA |1211 S Reserve, Suite 202

Some of the services provided include:

• Well-Woman and 
Well-Male Exams 

• Well-Child Checkup 
ages 2+ 

• Health Coaching 
Services (A variety 
of Wellness Plans 
available) 

• X-RAY and 
Radiology Referrals 

MyPremiseHealth.com (855) 200.6822

To be at your best, You need healthcare to 
be easy. All MUST members have access!

304



66

VIRTUAL VISITS are an efficient and cost-
effective care solution available on all MUST plans. For 
a maximum charge of $44, or a $25 copay (refer to 
your plan). Simple, non-emergency medical health 
conditions can be addressed via telephone, online 
video, or mobile app. Members, through their Blue 
Access for Members (BAM), can register and access 
Virtual Visits. Montana Law requires virtual visits 
incorporate a visual between provider and member.

No matter where you are, a doctor is available 
24 Hours a day / 7 days a week

VIRTUAL 
HEALTHCARE

Healthcare when and 
where you need it.

2 CONVENIENT 
WAYS TO 

REGISTER & 
LOG- IN

ONLINE: bcbsmt.com Click Sign up or 
Log In tab to access your Blue Access 
For Members (BAM) account. Once 
logged in, access Virtual Visits from the 
quick links on the left.

OR

MOBILE: Using your smart phone, text 
your own online virtual assistant! This 
makes activation quick and easy. To 
start, just text BCBSMT to 635-483

Download the MDLIVE app from the Apple Store 
or Google Play Store

All medical enrollees have access to Virtual Visits –
an alternate, safe, convenient way to access care.
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Keep Smiling
Delta Dental PPO TM

Stay in network to save
Visit a dentist in the PPO network to maximize  your savings.
These dentists have agreed to reduced fees, and you won’t get 
charged more than your expected share of the bill. Find a PPO 
dentist at deltadentalins.com.
If you can’t find a PPO dentist, consider a  Delta Dental 
Premier® dentist. These dentists have agreed to set fees and 
offer another opportunity to save.

Set up an online account
Get information about your plan, check benefits and eligibility 
information, find a network dentist  and more. Sign up for an 
online account at  deltadentalins.com.

Coordinate dual coverage
If you’re covered under two plans, ask your dental  office to 
include information about both plans  with your claim - we’ll 
handle the rest.

Understand transition of care
Generally, multi-stage procedures are covered  under your 
current plan only if treatment began  after your plan’s 
effective date of coverage. Log in to your online account to 
find this date.

Get L A S I K  and hearing aid discounts  
With access to QualSight and Amplifon Hearing  Health Care, 
you can save as much as 50% on  LASIK procedures and more 
than 60% on hearing  aids. To take advantage of these 
discounts, call  QualSight at 855-248-2020 and Amplifon at
888-779-1429.

Save with a  
PPO dentist

Check in without an ID card
You don’t need a  Delta Dental ID card when you  visit the 
dentist. Just provide your name, birthdate and enrollee ID or 
Social Security number.  If your family members are covered 
under your plan, they’ll need to provide your information. 
Prefer to have an ID card? Simply log in to your account to 
view or print your card.
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Benefit Highlights: Delta Dental PPOTM

Plan Benefit Highlights for: Montana Unified School Trust

GroupNumber: 21699

Benefits Delta Dental PPO Delta Dental
Premier

Non-Delta Dental

dentists** dentists** dentists**
Deductibles $25 $25 $25

per member each plan year

Deductibles waived for 
Diagnostic, Preventive &
Basic?

Yes, for all Dentists

Deductibles waived for
Orthodontics?

Yes, for all Dentists

Maximums $1,250 $1,250 $1,250
Per member each plan year

D&P counts toward maximum? Yes, for all Dentists

Covered Services* Delta Dental PPO Delta Dental
Premier

Non-Delta Dental

dentists** dentists** dentists**
Diagnostic & Preventive Services
(D&P) 100% 100% 100%

Exams, Cleanings, X-Rays, 
Sealants and Space Maintainers

Basic Services
80% 80% 80%Fillings, Simple Extractions and

Posterior Composites
Endodontics 80% 80% 80%

Root Canals
Periodontics 80% 80% 80%

Surgical and Non-Surgical
Periodontics

Oral Surgery 80% 80% 80%
Major Services 50% 50% 50%

Crowns, Inlays, Onlays and Cast
Restorations

Prosthodontics
50% 50% 50%Bridges, Dentures and Denture

Repair/Reline/Rebase
Implants 50% 50% 50%

Implant Services
Temporomandibular Joint (TMJ)
Services

50% 50% 50%

Orthodontic Services 50% 50% 50%
Dependent Children

Orthodontic Deductible $50 Lifetime $50 Lifetime $50 Lifetime
Orthodontic Maximums $1,000 Lifetime $1,000 Lifetime $1,000 LifetimeThis benefit information is not intended or designed to replace or serve as 

the plan’s Evidence of Coverage or Summary Plan Description. If  you have 
specific questions regarding the benefits, limitations or exclusions for your 
plan, please consult your company’s benefits  representative.

Revised 2/10/2022

For eligibility details, refer to the plan's Evidence/Certificate of Coverage (on file with 
your benefits administrator, plan sponsor or  employer).

* Limitations or waiting periods may apply for some benefits; some services may be excluded 
from your plan. Reimbursement is based on Delta Dental maximum contract allowances and 
not necessarily each dentist’s submitted fees.

** Reimbursement is based on PPO contracted fees for PPO dentists, Premier contracted fees 
for Premier dentists and program allowance  for Non-Delta Dental dentists.
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Vision Coverage
Your S E E  H E A L T H Y  A N D  L I V E  

H A P P Y  W I T H  H E L P  F R O M  
M O N T A N A  U N I F I E D  
S C H O O L  T R U S T  A N D  V S P .

S E E MORE BRANDS AT V S P .CO M /O F F ERS .

UP  
TO
SAVINGS ON LENS  
ENHANCEMENTS

G E T  YO U R  P E R F E C T PAIR

E X T R A $ 2 0 + 3 0 %
TO SPEND ON  

FEATURED FRAME BRANDS*

Enroll in VSP® Vision Care to get personalized eye care 
from a VSP network doctor at low out-of-pocket costs.

Enroll during your open enrollment.
For more information, call 800.845.7283 or visit mustbenefits.org

*Only available to VSP members with applicable plan benefits. Frame brands and promotions are subject to change. Savings 
based on doctor’s retail price and vary by plan and purchase  selection; average savings determined after benefits are applied. Ask 
your VSP network doctor for more details.

VALUE AND SAVINGS YOU LOVE.
Save on eyewear and eye care when you 
see a  VSP network doctor. Plus, take 
advantage of Exclusive Member Extras for 
additional savings.

PROVIDER CHOICES YOU WANT.
It’s easy to find a nearby in-network doctor.  
Maximize your coverage with bonus offers and 
savings that are exclusive to Premier Program 
locations - including thousands of private practice 
doctors and over 700 Visionworks retail locations 
nationwide.

USING YOUR BENEFIT  IS EASY!
Create an account on vsp.com to view your
in-network coverage, find the VSP network 
doctor who’s right for you, and discover 
savings with exclusive  member extras. At your 
appointment, just tell them you  have VSP.

QUALITY VISION CARE YOU NEED. **
You’ll get great care from a VSP network doctor, 
including a WellVision Exam®. This comprehensive 
eye exam not only helps  you see well, but helps a 
doctor detect signs of eye conditions and health 
conditions, like diabetes and high blood pressure.

**EXAM + HARDWARE
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Your
BENEFITS
SUMMARY

Log in to v s p . c o m  to find 
an in-network provider 
based on your plantype.

BENEFIT                              DESCRIPTION                                                                             COPAY                              FREQUENCY
VISION : EXAM + HARDWARE

WELLVISION EXAM • Focuses on your eyes and overall wellness
• Routine retinal screening
• Please check if your Walmart®/Sam’s Club®/Costco® 
optometrist is a participating retail provider

$0
$0 Every 12 months*

ESSENTIAL MEDICAL EYE 
CARE

• Retinal screening for members with diabetes
• Additional exams and services beyond routine care to treat 
immediate issues from pink eye to sudden changes  in vision or to 
monitor ongoing conditions such as dry eye, diabetic eye 
disease, glaucoma, and more.
• Coordination with your medical coverage may apply. Ask your 
VSP doctor for details.

$0 per screening
$20 per exam

Available as needed

VISION : HARDWARE ONLY
PRESCRIPTION GLASSES

FRAME • $170 featured frame brand allowance
• $150 frame allowance
• 20% savings on the amount over your allowance
• $150 Walmart/Sam’s Club frame allowance
• $85 Costco frame allowance

$0 Every 12 months

LENSES
• Single vision, lined bifocal, and lined trifocal lenses
• Impact-resistant lenses for dependent children $0 Every 12 months

LENS ENHANCEMENTS • Standard progressive lenses
• Scratch-resistant coating
• Premium progressive lenses
• Custom progressive lenses
• Average savings of 30% on other lens enhancements

$0
$0

$95 – $105
$150 – $175

Every 12 months

CONTACTS (INSTEAD OF 
GLASSES)

• $130 allowance for contacts; copay does not apply
• Contact lens exam (fitting and evaluation) $0

Up to $60 Every 12 months
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EXTRA SAVINGS

Glasses and Sunglasses
• Extra $20 to spend on featured frame brands. Go to vsp.com/offers for details.
• 40% savings on additional pairs of prescription glasses from same VSP Network provider who performed your 
WellVision exam within 12 months of your last exam. 20% savings on unlimited additional pairs of prescription 
glasses and/or non-prescription sunglasses from any VSP network doctor within 12 months of your last exam.

Routine Retinal Screening
• No more than a $39 copay on routine retinal screening as an enhancement to a WellVision Exam.

Laser Vision Correction
• Average 15% off the regular price or 5% off the promotional price; discounts only available from contracted 
facilities.

YOUR COVERAGE WITH OUT-OF-NETWORK PROVIDERS

Get the most out of your benefits and greater savings with a VSP network doctor. Call Member Services for out-of-network plan details.

Exam....................................... up to $45 Lined Bifocal Lenses…………….. up to $50 Contacts……………………up to $115
Frame………………………….. up to $70 Lined Trifocal Lenses……….……. up to $65
Single Vision Lenses…………. up to $30 Progressive Lenses………………... up to $50

Coverage with a retail chain may be different or not apply. Log in to vsp.com to check your benefits for eligibility and to confirm in-network locations based on your 
plan type. VSP guarantees coverage from VSP providers only. Coverage information is subject to change. In the event of a conflict between this information and your 
organization’s contract with VSP, the terms of the contract will prevail. Based on applicable laws, benefits may vary by location. In the state of Washington, VSP Vision 
Care, Inc., is the legal name of the corporation through which VSP does business.

Your
BENEFITS
SUMMARY

Extra savings regardless 
of your plan choice!

Enroll during your open enrollment.
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I N S U R A N C E *

LIFE OPTION 1
Employer-paid Additional Life

 Up to an additional $150,000 (increments of 
$10,000) benefit provided by school district

 Provided to all district employees even if NOT
enrolled in a MUST medical plan

LIFE / ACCIDENTAL DEATH
& DISMEMBERMENT PLAN*

COVERAGE PROVIDED BY MUST

BASIC LIFE INSURANCE
 $10,000 benefit
 Basic coverage provided to all 

active employees enrolled in MUST 
Medical Coverage

LIFE OPTION 2
Employer-paid Additional Voluntary Life

 Up to the lesser of $500,000 or 4x annual 
salary in $10,000 increments (Note: up to 
$100,000 available without Evidence of 
Insurability when elected at initial open 
enrollment)

 $5,000 or $10,000 dependent life coverage 
available for spouse and eligible children

 Provided to all district employees even if  
NOT enrolled in a MUST medical plan

GROUP ELECTED COVERAGE OPTIONS

L I F E

*Life / AD&D and LTD products available through MUST are underwritten by Dearborn National 
and/or provided by Dearborn Life Insurance Company and certain of its affiliates.
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INSURANCE*

LTD OPTION 1 
Employer-paid LTD Buy-up

 60% of pre-disability earnings
 $6,000 monthly maximum
 90 day waiting period
 LTD buy-up for all active 

employees enrolled in MUST 
medical coverage

COVERAGE PROVIDED BY MUST GROUP ELECTED COVERAGE OPTIONS

BASIC LTD INSURANCE
 50% of pre-disability 

earnings
 $5,000 monthly 

maximum
 180 day waiting period
 Basic coverage 

provided to all active 
employees enrolled in 
MUST medical coverage

LONG TERM
DISABILITY

*Life / AD&D and LTD products available through 
MUST are underwritten by Dearborn National 
and/or provided by Dearborn Life Insurance 
Company and certain of its affiliates.

LTD OPTION 2 
Employer-paid LTD Non-

Medical Participants
 50% of pre-disability 

earnings
 $5,000 monthly maximum
 180 day waiting period
 Basic coverage provided 

to all active employees 
enrolled in MUST medical 
coverage
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MONTANA UNIFIED SCHOOL TRUST
Current Plan(s) and Rates 2021-22

District Name: GALLATIN GATEWAY ELEMENTARY
Co-op Code:
District Number(s): 9210
Renewal Date:
Current Enrollment: 28 Members

MEDICAL Current Medical/Rx Rates for the 2021-22 Plan Year

Plan Type Revised Major 
Medical

Revised Major 
Medical

HDHP (HSA-
Qualified) Basic Plan

Comprehensive 
Major Medical

HDHP (HSA-
Qualified)

Plan Code RM 200-80-1200 RM 1000-80-2000 HE 2800-100-2800 BP 2000-70-4000 CM 2000-80-4000 HE 5000-100-5000
Deductible $200 $1,000 $2,800 $2,000 $2,000 $5,000

Coinsurance 80% 80% 100% 70% 80% 100%
Out-of-Pocket $1,200 $2,000 $2,800 $4,000 $4,000 $5,000

Single $787 $747 $653 $569 $647 $495
Two Party $1,574 $1,494 $1,306 $1,138 $1,294 $990

Parent/Child(ren) $1,299 $1,233 $1,077 $939 $1,068 $817
Family $2,125 $2,017 $1,763 $1,536 $1,747 $1,337

Single Retiree $787 $747 $653 $569 $647 $495
Two Party Retiree $1,574 $1,494 $1,306 $1,138 $1,294 $990

Single Medicare $433 $411 $359 $313 $356 $272
Two Party Medicare $866 $822 $718 $626 $712 $545

1+/1- Age 65 $1,220 $1,158 $1,012 $882 $1,003 $767

ANCILLARY BENEFITS DENTAL

VISION: Hardware 

Only

Vision: Exam + 

Hardware
Single $38 $7 $10

Two Party $75 $15 $21
Parent/Child(ren) $78 $10 $14

Family $116 $16 $22
Single Retiree $38 $7 $10

Two Party Retiree $75 $15 $21
Single Medicare $38 $7 $10

Two Party Medicare $75 $15 $21
1+/1- Age 65 $75 $15 $21

September 1, 2022

Montana Unified School Trust 2022-23 Renewal Information
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MONTANA UNIFIED SCHOOL TRUST
Group Renewal Plan(s) and Rates 2022-23

District Name: GALLATIN GATEWAY ELEMENTARY
Co-op Code:
District Number(s): 9210
Renewal Date:
Current Enrollment: 28 Members

Please select plans, complete highlighted boxes, sign, date, and return to MUST

MEDICAL Renewal Medical/Rx Rates for the 2022-23 Plan Year

Plan Type
Revised Major 

Medical
Revised Major 

Medical
HDHP (HSA-

Qualified) Basic Plan
Comprehensive 
Major Medical

HDHP (HSA-
Qualified)

Plan Code RM 200-80-1200 RM 1000-80-2000 HE 2800-100-2800 BP 2000-70-4000 CM 2000-80-4000 HE 5000-100-5000
Deductible $200 $1,000 $2,800 $2,000 $2,000 $5,000

Coinsurance 80% 80% 100% 70% 80% 100%
Out-of-Pocket $1,200 $2,000 $2,800 $4,000 $4,000 $5,000

Single $811 $769 $673 $586 $666 $510
Two Party $1,622 $1,538 $1,346 $1,172 $1,332 $1,020

Parent/Child(ren) $1,338 $1,269 $1,110 $967 $1,099 $842
Family $2,190 $2,076 $1,817 $1,582 $1,798 $1,377

Single Retiree $811 $769 $673 $586 $666 $510
Two Party Retiree $1,622 $1,538 $1,346 $1,172 $1,332 $1,020

Single Medicare $446 $423 $370 $322 $366 $281
Two Party Medicare $892 $846 $740 $645 $733 $561

1+/1- Age 65 $1,257 $1,192 $1,043 $908 $1,032 $791

ANCILLARY BENEFITS DENTAL

VISION: Hardware 

Only

Vision: Exam + 

Hardware

Select Enrollment 
Option Below Participation Levels

Single $38 $7 $10 a) Current Number of Active Employees:
Two Party $75 $15 $21 MUST Online b) # Ineligible for Medical Coverage:

Parent/Child(ren) $78 $10 $14 c) # Eligible Employees Waiving:
Family $116 $16 $22

Single Retiree $38 $7 $10
Two Party Retiree $75 $15 $21 Or School's Eligibility Requirement for Coverage

Single Medicare $38 $7 $10 Paper Enrollment Hours per Week:
Two Party Medicare $75 $15 $21

1+/1- Age 65 $75 $15 $21 Dental Eligibility Requirement

Vision Eligibility Requirement

Authorized Signature Date

             All employees              Medical enrollees only

             All employees              Medical enrollees only

September 1, 2022

Sign 
Here!

Mark Plan Selection

Mark Plan Selection

Montana Unified School Trust 2022-23 Renewal Information
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MONTANA UNIFIED SCHOOL TRUST 
Life and Long Term Disability Benefit Election Form 2022‐2023 

 
 
District Name: GALLATIN GATEWAY ELEM 
District Number: 9210 
Renewal Date: SEPTBEMBER 1, 2022 

This is a required form. Please review, sign and return with renewal. Note any coverage changes below. 
 

BENEFITS FUNDING COVERAGE OPTIONS CURRENT ADD DROP 

 
Plan Paid 
Basic Life 

 
Plan 

Provided 

 
Does provide a Term life and AD&D benefit of $10,000. Basic 

coverage is for active employees enrolled in the group medical plan.  X 

  

Plan Paid 
Basic Long Term 

Disability 

 
Plan 

Provided 

Base monthly benefit does pay 50% of pre‐disability earnings to 
a maximum of $5,000 per month; benefit begins after 180 days 
of disability. Basic coverage is for active employees enrolled in 

the group medical plan. 
X 

  

 
Employer Paid 

Group Life 

 
Employer 

Paid 

 
Any multiple of $10,000, not to exceed $150,000. 

Available if your group offers this coverage for eligible employees.   

  

Employer Paid 
Long Term 

Disability Buy-Up 

 
Employer 

Paid 

Buy‐up monthly benefit pays 60% of pre‐disability earnings to a 
maximum of $6,000 per month; benefit begins after 90 days of 
disability. Available if your group offers this coverage for active 

employees enrolled in the group medical plan. 

 

  

 
Employee Paid 
Voluntary Life 

 
Employee 

Paid 

Apply for up to 4 times your annual salary (any multiple of 
$10,000) to a maximum of $500,000; dependent coverage of 
$5,000 or $10,000 available for spouse and eligible children. 

Available if your group offers this coverage for active employees, 
their spouse and children. 

X 

  

Employer Paid 
Long Term 
Disability 

(non-medical) 

 
Employer 

Paid 

Same as Basic Long Term Disability provided by MUST. 50% of pre‐ 
disability earnings with a $5,000 monthly maximum. Has a 180‐day 

waiting period, and is provided to all district employees, not 
enrolled in a MUST medical plan. 

 

  

 
 
 
 

Authorized Signature  Date 

Montana Unified School Trust  2022‐2023 Renewal Information

SM 
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MONTANA UNIFIED SCHOOL TRUST 
Short Term Disability & Critical Illness / Accident

 Election Form 2022-2023 

This is a required form. Please review, sign and return with renewal. Note any coverage changes below. 

Authorized Signature Date 

Montana Unified School Trust 2022-2023 Renewal Information 

SM 

BENEFITS FUNDING COVERAGE OPTIONS ADD 
Employer Paid Short 

Term Disability 
Employer Paid Buy-up monthly pays 60% of pre-disability earnings to a 

maximum of $1,500 per week; benefit begins after 14 days 
of disability.  Available if your group offers this coverage for 
active employees enrolled in the group medical plan.  (for 
salaried employees only) 

Employee Paid Short 
Term Disability 

Employee Paid Buy-up monthly pays 80% of pre-disability earnings to a 
maximum of $1,500 per week; benefit begins after 14 days 
of disability.  Available if your group offers this coverage for 
active employees enrolled in the group medical plan.  (for 
salaried employees only) 

Employer Paid 
Accident Insurance 

Employer Paid With Accident Insurance, you’ll receive payment(s) 
associated with a covered off-job only injury and related 
services.  You can use the payment in any way you choose – 
from expenses not covered by your medical plan to day-to-
day costs of living such as the mortgage or your utility bills.  

Employer Paid 
Critical Illness 

Insurance 

Employer Paid Critical Illness insurance can be provided in a lump-sum 
benefit ($5,000, $10,000, $20,000, or $30,000) upon 
diagnosis of a covered illness that can be used however you 
choose.   

District Name: 
District Number: 
Renewal Date: 

316



317



318



RATE GRID FOR LIFE & DISABILITY 

Eligibility 
See Brochure for full detail description of classes.  The following is a generic definition.
All Full Time Employees who regularly work 17.5 hours per week,  unless the school district has a four-day work week,  then
15 hours per week is required to be eligible for insurance.  Refer to your Employer for your waiting period & eligibility date. (Except MTSBA)

Benefits
Rates

$0.091 per $1,000 of Benefit

$1.992 per covered Employee

$3.24 per covered Employee

Employer Paid Life and AD&D 
Schools may offer any multiple of $10,000 benefit units not to exceed a maximum benefit of $150,000

Voluntary Employer paid (Non-medical) LTD 
Core benefits - 50% to a max of $5,000, 180 day elimination period (see brochure for details)

Employer paid Buy Up LTD
Buy -Up benefits - 60% to a max of $6,000, 90 day elimination period (see brochure for details)

Voluntary Life/AD&D Insurance

Employee Benefit: $10,000 - $500,000 in $10,000 increments, not to exceed 4 times
annual earnings.

Spouse Benefit: $5,000 or $10,000 RatesAge Rates Age 
Under 29 $0.110 55-59 $0.870

Child Benefit: $5,000 or $10,000 Live Birth to Age 26 30-34 $0.120 60-64 $0.990
35-39 $0.150 65-69 $1.820

Note: Spouse may not have coverage unless the employee has coverage. 40-44 $0.220 70-74 $2.970
45-49 $0.360 75-79 $4.040
50-54 $0.530 80+ $7.670

Employer Paid STD Rates
80% to a max of $1,500 per week, 14 day elimination period (see highlighter for details). $0.424 per $10 of Weekly Benefit

Voluntary STD 
60% to a max of $1,500 per week, 14 day elimination period (see highlighter for details).

Age Rates Age Rates
Under 20 $0.591 45-49 $0.438

20-24 $0.592 50-54 $0.515
25-29 $0.628 55-59 $0.651
30-34 $0.549 60-64 $0.791
35-39 $0.493 65-69 $0.808
40-44 $0.434 70+ $0.914

Policy Provisions may vary by state.  Refer to a certificate or enrollment brochure for details about coverage
features and limitations. For internal use only: Policy number FDL1-504-707

Rates per $10 weekly benefit

EMPLOYEE 
Voluntary Life/AD&D

Dependent  - $0.15 per $1,000

Insurance products issued by Dearborn Life Insurance Company, 701 E. 22nd St. Suite 300, Lombard, IL 60148. Blue Cross and Blue Shield of Montana is the trade name of 
Dearborn Life Insurance Company, an independent licensee of the Blue Cross and Blue Shield Association. BLUE CROSS®, BLUE SHIELD® and the Cross and Shield 
Symbols are registered service marks of the Blue Cross and Blue Shield Association, an association of independent Blue Cross and Blue Shield Plans.

MONTANA UNIFIED SCHOOL TRUST   F024400

Monthly rates per $1,000

EMPLOYEE 
Voluntary STD
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AFFORDABLE 
Take advantage 

of employer-offered 
preferred rates

EASY 
Set up a simple 

payroll deduction

SENSIBLE 
Protection for your  

family and your  
financial well-being

Accidents Can Happen. Minimize Their Impact.
When an accident turns a good time bad, it can result in pain and expense. 
Health insurance will help cover doctors’ costs and medical treatments.  
What it doesn’t cover is on you. This is when Accident insurance kicks in.

The cash benefit Accident insurance provides for each covered injury  
can be used for any type of expense. 

• Deductibles, X-rays and/or copays
• Get an extra physical therapy session
• Order takeout while you heal
• Other bills you may have

A Smart Way to Plan Ahead.
An accident can happen at any time. With easy payroll deductions  
that will never increase due to age, Accident insurance offers convenient 
protection to help ease recovery. It could make a huge difference when you  
and your family need it most. Get covered today, and rest easy tomorrow.

 
ACCIDENT INSURANCE

KEEP THE GOOD
TIMES ROLLING

TRUST IN THE HARTFORD1

60+ YEARS
HELPING TO PROTECT
15.7M FAMILIES2
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Business Insurance
Employee Benefits
Auto
Home

CASE STUDY3

HIGH MAINTENANCE PROJECT
Bill and Marie had noticed the gutters 
overflowing all week. Once the weather cleared, 
Bill was on a ladder cleaning them out. Shortly 
after, he was in the emergency room.

The wet ground had swallowed the ladder, and 
Bill with it. X-rays confirmed his leg was broken 
and his wrist was badly sprained. His quick home 
maintenance project became an ambulance ride, 
exams, tests and consults. Though the gutters 
were still clogged, Bill did have the peace of 
mind provided by Accident insurance.

Medical insurance only picked up part of the 
tab for Bill’s care, so their out-of-pocket costs 
built up. Accident insurance helped to cover 
those costs and ease some of the burden of their 
mortgage, utility bills and groceries while Bill 
was on the mend.

All kinds of expenses can quickly add up after a mishap.  
Accident insurance helps with those expenses. 

GROUND 
AMBULANCE

EMERGENCY 
ROOM

ACCIDENT 
FOLLOW-UPS

PHYSICAL THERAPY 
APPOINTMENTS

GROCERIES MORTGAGE 
PAYMENT 

OTHER BILLS 
YOU MAY HAVE 

DEDUCTIBLES 
AND COPAYS

Receive cash for a covered accident.  
Some examples include: 

Use your cash for the expenses you choose

The Hartford® is The Hartford Financial Services Group, Inc. and its subsidiaries, including underwriting company Hartford Life and Accident Insurance Company. Home Office is  
Hartford, CT. All benefits are subject to the terms and conditions of the policy. Policies underwritten by the underwriting company listed above detail exclusions, limitations, reduction  
of benefits and terms under which the policies may be continued in force or discontinued. © 2021 The Hartford.

THE ACCIDENT POLICY IS A LIMITED ACCIDENT ONLY BENEFIT POLICY. This limited benefit plan (1) does not constitute major medical coverage, and (2) does not satisfy the individual mandate of 
the Affordable Care Act (ACA) because the coverage does not meet the requirements of minimum essential coverage.  In New York:  This Accident policy provides ACCIDENT insurance only. 
It does NOT provide basic hospital, basic medical or major medical insurance as defined by the New York State Department of Financial Services. IMPORTANT NOTICE: THIS POLICY DOES NOT 
PROVIDE COVERAGE FOR SICKNESS.

Accident Form Series includes GBD-2000, GBD-2300, or state equivalent.

1  www.TheHartford.com/about-us/ethics-compliance; viewed on June 28, 2021. 
2   Based on The Hartford’s internal data of covered employees as of May 31, 2021. 
3   This benefit example is fictitious and for illustrative purposes only. 

5397 06/21

To learn more, visit TheHartford.com/resources/accident
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More than 3.5 million 

children ages 14 and 

younger get hurt 

annually playing sports 

or participating in 

recreational activities.1

Nearly 3 million 

emergency 

department visits 

every year are 

caused by youth 

sports.1 

G  PUOR V YRATNULO   STHGILHGIH TIFENEB ECNARUSNI TNEDICCA

MONTANA UNIFIED SCHOOL TRUST ACCIDENT BHS_PUBLICATION DATE: 3/20/2022 00136014   

T  tisiv ,ecnarusni tnediccA tuoba erom nrael o
t  seeyolpme/stfieneb-eeyolpme/moc.droftraheh

M  tsurT loohcS deifinU anatno
W dna yrujni derevoc a htiw detaicossa )s(tnemyap eviecer ll’uoy ,ecnarusni tnediccA hti  
r ton sesnepxe morf – esoohc uoy yaw yna ni tnemyap eht esu nac uoY .secivres detale  
c ro egagtrom eht sa hcus gnivil fo stsoc yad-ot-yad ot nalp lacidem rojam ruoy yb derevo  
y  .sllib ytilitu ruo

PLAN INFORMATION 
Coverage Type Off-job only 

BENEFITS 
EMERGENCY, HOSPITAL & TREATMENT CARE 

$100 Up to 6 visits per accident 
Up to 10 visits each per accident $50 

$2,000 
$750 

Once per accident 
Once per accident 
Once per accident $300 

$35 
$400 
$600 

Up to 30 days per accident while insured is confined 
Up to 365 days per lifetime 
Up to 30 days per accident 
Once per accident $300 

Up to $450 
$200 

$1,500 

Once per accident 
Once per accident 
Once per accident 
Once per accident
Once per accident $100 

$150 
$200 
$300 
$600 
$150 

Accident Follow-Up 
Acupuncture/Chiropractic Care/PT 
Ambulance – Air 
Ambulance – Ground 
Blood/Plasma/Platelets 
Child Care 
Daily Hospital Confinement 
Daily ICU Confinement 
Diagnostic Exam 
Emergency Dental 
Emergency Room 
Hospital Admission 
ICU Admission
Initial Physician Office Visit 
Lodging 
Medical Appliance 
Rehabilitation Facility 
Transportation 
Urgent Care 
X-ray

Up to 30 nights per lifetime 
Once per accident 
Up to 15 days per lifetime 
Up to 3 trips per accident 
Once per accident 
Once per accident $150 

SPECIFIED INJURY & SURGERY 
Once per accident 
Once per accident 
Once per accident 

Abdominal/Thoracic Surgery 
Arthroscopic Surgery 
Burn 
Burn – Skin Graft 
Concussion 
Dislocation 
Eye Injury 
Fracture 

Once per accident for third degree burn(s) 
Up to 3 per year 
Once per joint per lifetime 
Once per accident 
Once per bone per accident 

$3,000 
$500 

Up to $15,000 
50% of burn benefit 

$200 
Up to $8,000 
Up to $750 

Up to $10,000 

COVERAGE INFORMATION 
This insurance provides benefits when injuries, m edical treatment and/or services occur as the result of a covered accident. Unless 
otherwise noted, the benefit amounts payable under each plan are the same for you and your dependent(s). 

$3,000 
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M TSURT LOOHCS DEIFINU ANATNO   :ETAD NOITACILBUP_SHB TNEDICCA 3 2202/02/  0 4106310    

H  riapeR ainre O  tnedicca rep ecn $  004
J  tnemecalpeR tnio O  tnedicca rep ecn $  000,4
K  egalitraC een O  tnedicca rep ecn U  000,2$ ot p
L  noitareca O  tnedicca rep ecn U  005$ ot p
R  csiD derutpu O  tnedicca rep ecn $  000,2
T  ffuC rotatoR/tnemagiL/nodne O  tnedicca rep ecn U  000,2$ ot p
C  CIHPORTSATA
A  htaeD latnedicc W  %52 @ dlihc dna %05 @ esuopS syad 09 nihti $  000,57
C  htaeD reirraC nommo W  syad 09 nihti $  000,051
C  amo O  tnedicca rep ecn U  000,51$ ot p
D  tnemrebmemsi O  tnedicca rep ecn U  000,57$ ot p
H  eraC htlaeH emo U  tnedicca rep syad 03 ot p $  57
P  sisylara O  tnedicca rep ecn U  000,57$ ot p
P  sisehtsor O  tnedicca rep ecn U  000,3$ ot p
F  SERUTAE
A PAE ®tsissA ytilib 2  seussi lanoitome ro lagel ,laicnanfi rof pleh ot ssecca 563/7/42 – I  dedulcn

H noipmahChtlae S 3M   yrujni ro ssenlli suoires gniwollof troppus lacinilc & evitartsinimdA – I  dedulcn

C  REIT EGAREVO
E eeyolpm   ylnO $7 25.  $( 0 52.   )yad rep
E eeyolpm  esuopS &  $1 38.1  $( 0 93.   )yad rep
E eeyolpm   )ner(dlihC & $1 06.2  $( 0 14.   )yad rep
E eeyolpm   ylimaF & $1 18.9  $( 0 56.   )yad rep

P  SMUIMER
T  era nwohs stnuoma eh m ylhtno  ( stnuoma 12 )raey rep snoitcuded/stnemyap :4 

A  DEREWSNA & DEKS
W  ?ELBIGILE SI OH
Y  na era uoy fi ecnarusni siht rof elbigile era uo a eeyolpme emit-lluf evitc   tsael ta skrow ohw 20 deludehcs ylraluger a no keew rep sruoh  
b sisa .   

Y  ega rednu eb tsum )ner(dlihc ynA .egarevoc rof elbigile osla era )ner(dlihc dna esuops ruo 26. 

A  ?EGAREVOC DEETNARAUG I M
T  ruoy tuoba noitamrofni edivorp ot gnivah tuohtiw elbaliava si ti – egarevoc eussi deetnaraug si ecnarusni sih o s’ylimaf ruoy r   .htlaeh A uoy ll  
h  .derusni emoceb ot egarevoc eht tcele si od ot eva

H  ?ECNARUSNI SIHT ROF YAP I OD WOH DNA TSOC TI SEOD HCUM WO
P  .evoba dedivorp era smuimer Y egarevoc elbacilppa eht gnisoohc yb ,)s(tnedneped ruoy dna uoy rof ro ,ylno uoy rof ecnarusni tcele yam uo  
t  .rei

P t’nod uoy serusne sihT .ssecorp tnemllorne eht gnirud uoy yb dezirohtua sa ,noitcuded lloryap hguorht diap yllacitamotua eb lliw smuimer  
h  .tnemyap a gnissim ro kcehc a gnitirw tuoba yrrow ot eva

W  ?LLORNE I NAC NEH
Y  .doirep tnemllorne deludehcs yna gnirud llorne yam uo

W  ?NIGEB ECNARUSNI SIHT SEOD NEH
I ecnarusn  tcele uoy etad eht gniwollof htnom eht fo yad tsrfi eht yllausu( etacfiitrec eht fo smret eht htiw ecnadrocca ni evitceffe emoceb lliw  
c  .)egarevo

Y  .tceffe sekat egarevoc ruoy yad eht no reyolpme ruoy htiw krow ta ylevitca eb tsum uo Y gnimrofrep eb tsum )ner(dlihc dna esuops ruo  
n )ytilicaf erac/latipsoh a ni ro emoh ta( denfinoc eb ton dna seitivitca lamro . 

W  ?DNE ECNARUSNI SIHT SEOD NEH
T  uoy nehw dne lliw ecnarusni sih o stnedneped ruoy r  snoitidnoc ytilibigile elbacilppa eht yfsitas regnol on , on era uoy ,diapnu si muimerp  
l  .dereffo regnol on si egarevoc eht ro ,reyolpme ruoy evael uoy ,gnikrow ylevitca regno
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C  ?PUORG SIHT FO REBMEM A REGNOL ON MA RO REYOLPME YM EVAEL I FI ECNARUSNI SIHT PEEK I NA
Y  uoy rof deunitnoc eb yam egarevoC .uoy htiw egarevoc siht ekat nac uoy ,se a )s(tnedneped ruoy dn   rednu a ycilop ytilibatrop puorg . Y ruo  
s .secnatsmucric niatrec ni ecnarusni eunitnoc osla yam esuop   rof stneve gniyfilauq dna smret cfiiceps ehT p ytilibatro  eht ni debircsed era  
c  .etacfiitre

1N  0202/41/01 fo sa deweiv sa ,fdp.805-331rshn/rshn/atad/shcn/vog.cdc.www//:sptth :scitsitatS htlaeH rof retneC lanoitaN/CDC .9102 rebmevoN ,stropeR scitsitatS htlaeH lanoita
2A ton si droftraH ehT .secivres ecnarusni fo redivorp a ton si dna droftraH ehT htiw detailfifa ton si hcysPmoC .®hcysPmoC yb droftraH ehT hguorht dereffo era secivres ®tsissAytilib  
r deretsiger a si tsissA ytilibA .emit yna ta secivres eseht fo yna eunitnocsid ot thgir eht sevreser dna hcysPmoC yb dedivorp secivres dna sdoog eht rof ytilibail on semussa dna elbisnopse  
t  tisiV .setats lla ni elbaliava eb ton yam secivreS .droftraH ehT fo kramedar h noitamrofni erom rof secivres-dedda-eulav/stfieneb-eeyolpme/moc.droftraheht.www//:sptt . 
3H t’nseod droftraH ehT .secivres ecnarusni fo redivorp a ton si dna droftraH ehT htiw detailfifa ton si hcysPmoC .®hcysPmoC yb droftraH ehT hguorht dedivorp era secivres noipmahChtlae  
p a tseuqer rehtie nac emarfemit siht fo edistuo seiriuqnI .sruoh ssenisub gnirud elbaliava ylno era stsilaiceps noipmahChtlaeH .ecnarusni lacidem rojam ro ,lacidem cisab ,latipsoh cisab edivor  
c ot thgir eht sevreser dna hcysPmoC yb dedivorp secivres dna sdoog eht rof ytilibail on semussa dna elbisnopser ton si droftraH ehT .tnemtnioppa na eludehcs ro yad txen eht kcab-lla  
d  .setats lla ni elbaliava eb ton yam secivreS .hcysPmoC fo kram ecivres a si noipmahC htlaeH .emit yna ta secivres eseht fo yna eunitnocsi
V  tisi h secivres-dedda-eulav/stfieneb-eeyolpme/moc.droftraheht.www//:sptt   .noitamrofni erom rof
4R  .sisab ssalc a no degnahc eb yam stfieneb ro/dna seta

T  kcaB ruoY toG s’kcuB eh ®  
T ot tcejbus era stfieneb llA .TC ,droftraH si ecfifO emoH .ynapmoC ecnarusnI tnediccA dna efiL droftraH ynapmoc gnitirwrednu gnidulcni ,seiraidisbus sti dna .cnI ,puorG secivreS laicnaniF droftraH ehT si ®droftraH eh  
t ro ecrof ni deunitnoc eb yam seicilop eht hcihw rednu smret dna stfieneb fo noitcuder ,snoitatimil ,snoisulcxe liated evoba detsil ynapmoc gnitirwrednu eht yb nettirwrednu seiciloP .ycilop eht fo snoitidnoc dna smret eh  
d tnemucod siht neewteb ycnapercsid a fo tneve eht nI .deussi yllautca sa ycilop eht stceffa ro segnahc yaw on ni tub ,debircsed ecnarusni eht fo esoprup lareneg eht snialpxe tnemucod sthgilhgiH tfieneB sihT .deunitnocsi  
a etats ot tcejbus era stfieneB .redlohycilop eht ot deussi sa yciloP retsaM eht dna laudividni derusni hcae ot deussi ecnarusnI fo etacfiitreC eht ni era sliated etelpmoC .ylppa ycilop eht fo smret eht ,ycilop eht dn  
a  .droftraH ehT 0202 © .ytilibaliav

T ruo weiver esaelp ,secitcarp noitasnepmoc s’droftraH gnidrager noitamrofni lanoitidda roF .stcudorp ruo fo ecivres dna elas eht rof ,srehto sa llew sa ,srecudorp lanretxe dna lanretni htob setasnepmoc droftraH eh  
w  12/80 SN g2695 .tnelaviuqe etats ro ,0032-DBG ,0002-DBG sedulcni seireS mroF tnediccA .noitasnepmoc-recudorp-stfieneb-puorg/moc.droftraheht//:ptth etisbe
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 LIMITATIONS & EXCLUSIONS 

T fo ypoc A .egarevoc ecnarusni siht rof snoisulcxe dna ,snoitatimil ,snoisivorp lla sliated etacfiitrec ehT .snoisulcxe dna snoitatimil niatrec sedulcni egarevoc ecnarusni sih  
t  .reyolpme ruoy morf deniatbo eb nac etacfiitrec eh

G  ECNARUSNI TNEDICCA PUOR
L  SNOISULCXE DNA SNOITATIMI
T eht fo snoisivorp rehto dna snoisulcxe ,snoitatimil ,snoitinifed eht ot tcejbus ,tnedicca derevoc eht fo etad eht no tceffe ni ecnarusni eht no desab era elbayap stifeneb eh  
p  .ycilo

Y  .setarotcetorp dna seirotirret sti ,setatS detinU eht fo stnediser lagel ro snezitic eb tsum )s(tnedneped ruoy dna uo

T  :yb desuac si ro morf stluser taht ssol yna rof stifeneb edivorp ton seod ecnarusni sih
• S yrujni detcilfni-fles yllanoitnetni ro ,enasni ro enas rehtehw ,edicius detpmetta ro ediciu
• W tneve lacigoloidar ro ,lacigoloib ,lacimehc ,raelcun a ro ,deralcednu ro deralced rehtehw ,raw fo tca ro ra
• A noitcerrusni ro toir ,ynolef a ni noitapicitrap s'nosrep derevoc 
• A ti ot yrailixua stinu ro secrof demra eht ni ecivres s'nosrep derevoc 
• A fo esuac eht hcihw ni noitcidsiruj eht yb denifed sa detacixotni gnieb ro ,naicisyhp a yb deretsinimda ro yb debircserp sa sselnu ,sgurd gnikat s'nosrep derevoc 

l derrucni saw sso
• A noitcefni lairetcab ro ssenkcis s’nosrep derevoc 
• A gnidilg gnah ro gnipmuj eegnub ni noitapicitrap s’nosrep derevoc 
• A strops lanoisseforp ro lanoisseforp-imes ni noititepmoc ro noitapicitrap s’nosrep derevoc 
• C yrassecen yllacidem ton si taht erudecorp evitcele rehto yna ro yregrus citemso
• W no ro yb desael ro detarepo ,denwo si ti fi ;renimaxe ro rotcurtsni thgilf a sa ;tolip tneduts ro rebmemwerc ,tolip a sa :tfarcria yna no si nosrep derevoc a elih

b ,sesoprup latnemirepxe ,stset rof desu gnieb ro ;ycilop eht rednu derevoc era snosrep elbigile esohw noitazinagro ro reyolpme yna ro ,redlohycilop eht fo flahe
s stset ecnarudne ro gnicar,gniylf tnut

• O tfarcria yna morf gnillaf ro gnipmuj ro fo rebmem werc a sa gnivres ,etarepo ot gninrael ,gnitarep
• R tset deeps ro wohs tnuts ,ecar a ni elcihev nevird-rotom yna gnivird ro ni gnidi

A  .puorg a fo etats sutis eht ni snoitaluger etats yb deriuqer sa ,detsujda eb yam ro ,elbacilppa eb ton yam snoisulcxe ll

N  SECITO
T  YCILOP TIFENEB YLNO TNEDICCA DETIMIL A SI SIH

T   .YCILOP TIFENEB YLNO TNEDICCA DETIMIL A SI YCILOP SIH
T eht esuaceb )ACA( tcA eraC elbadroffA eht fo etadnam laudividni eht yfsitas ton seod )2( dna ,egarevoc lacidem rojam etutitsnoc ton seod )1( nalp tifeneb detimil sih  
c cisab edivorp TON seod tI .ylno ecnarusni TNEDICCA sedivorp ycilop tnediccA sihT :kroY weN nI .egarevoc laitnesse muminim fo stnemeriuqer eht teem ton seod egarevo  
h TON SEOD YCILOP SIHT—ECITON TNATROPMI .secivreS laicnaniF fo tnemtrapeD etatS kroY weN eht yb denifed sa ecnarusni lacidem rojam ro lacidem cisab ,latipso  
P  .SSENKCIS ROF EGAREVOC EDIVOR
5  .tnelaviuqe etats ro ,0032-DBG ,0002-DBG sedulcni seireS mroF tnediccA 12/50 SN g269

T  kcaB ruoY toG s’kcuB eh ® 

T eht ot tcejbus era stifeneb llA .TC ,droftraH si eciffO emoH .ynapmoC ecnarusnI tnediccA dna efiL droftraH ynapmoc gnitirwrednu gnidulcni ,seiraidisbus sti dna .cnI ,puorG secivreS laicnaniF droftraH ehT si ®droftraH eh  
t ro ecrof ni deunitnoc eb yam seicilop eht hcihw rednu smret dna stifeneb fo noitcuder ,snoitatimil ,snoisulcxe liated evoba detsil ynapmoc gnitirwrednu eht yb nettirwrednu seiciloP .ycilop eht fo snoitidnoc dna smre  
d tnemucod siht neewteb ycnapercsid a fo tneve eht nI .deussi yllautca sa ycilop eht stceffa ro segnahc yaw on ni tub ,debircsed ecnarusni eht fo esoprup lareneg eht snialpxe tnemucod sthgilhgiH tifeneB sihT .deunitnocsi  
a  .ytilibaliava etats ot tcejbus era stifeneB .redlohycilop eht ot deussi sa yciloP retsaM eht dna laudividni derusni hcae ot deussi ecnarusnI fo etacifitreC eht ni era sliated etelpmoC .ylppa ycilop eht fo smret eht ,ycilop eht dn
©  .droftraH ehT 0202 

M TSURT LOOHCS DEIFINU ANATNO   :ETAD NOITACILBUP_SNOISULCXE & SNOITATIMIL 3 2202/02/  0 4106310   
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AFFORDABLE 
Take advantage 

of employer-offered 
preferred rates

FLEXIBLE 
Set up a simple 

payroll deduction

SENSIBLE 
Protection for your family 

and your financial 
well-being

HAVE THE PROTECTION YOU NEED 
WHEN IT MATTERS MOST
No one likes being sick. And if it’s a serious illness, it can impact your life in so 
many ways – emotionally, physically and financially. Critical Illness* insurance 
can make it all easier to handle. Of course your health insurance will help cover 
medical expenses. But what about all of your other household bills? Those aren’t 
going anywhere just because you’re ill. Critical Illness insurance can help.

The lump sum payment Critical Illness provides when a covered illness is 
diagnosed can be used for anything you choose.
•  Deductibles and co-pays
• Travel to and from treatment centers
• Groceries
• Child care

PLANNING AHEAD COULDN’T BE EASIER
You never know when a serious illness might happen in your family. Critical 
Illness insurance helps protect you and your family from the financial impact an 
unexpected illness can bring into your life. This can be the security you’ll need  
at a time when you need to be focused on recovery – not how you’re going to  
pay for it. 

 
CRITICAL ILLNESS INSURANCE

LIFE MOVES FAST – MAKE SURE 
YOUR PROTECTION CAN KEEP UP.

TRUST IN THE HARTFORD1

60+ YEARS
HELPING TO PROTECT
15.7M FAMILIES2
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CASE STUDY3

ROOM TO BREATHE
Liz is a single mom of two preteen girls. There are dance 
lessons and music lessons and soccer practices. In other 
words, Liz is running full speed all the time to keep up 
with her girls’ schedules – not to mention her work.

And then there was her annual mammogram – the one 
that she barely had time for. The one that caught her 
breast cancer early and saved her life. But after that 
mammogram, there was surgery and chemotherapy 
treatments. This wasn’t something she’d planned. How 
would she manage it all? Her parents could help with 
the girls, but what about the bills? Then Liz remembered 
it was going to work out because she had Critical Illness 
insurance. 

With her benefit, she was able to pay down her health 
insurance deductible to keep things moving in the right 
direction financially for herself and her girls. Having 
the money they needed to pay for recital costumes, car 
payments and someone to take care of the lawn while 
Liz took care of herself.

A serious illness doesn’t have to cost your family so  
much financially. Critical Illness insurance can help.

MAJOR ILLNESSES INCLUDE CANCER, HEART ATTACK  
AND STROKE – AMONG OTHERS. 

CRITICAL ILLNESS INSURANCE ENHANCES YOUR 
TRADITIONAL MEDICAL PLAN.

WHEN COMBINED WITH ACCIDENT OR DISABILITY, 
CRITICAL ILLNESS INSURANCE CAN HELP YOU BE BETTER 
PREPARED TO COVER OUT-OF-POCKET EXPENSES.

YOUR PAYMENT AMOUNT WILL DEPEND ON THE AMOUNT 
OF COVERAGE ELECTED AND THE DIAGNOSED ILLNESS.$

Some Things To Remember

The Hartford® is The Hartford Financial Services Group, Inc. and its subsidiaries, including underwriting company Hartford Life and Accident Insurance Company. Home Office is 
Hartford, CT. All benefits are subject to the terms and conditions of the policy. Policies underwritten by the underwriting company listed above detail exclusions, limitations, reduction 
of benefits and terms under which the policies may be continued in force or discontinued.  © 2021 The Hartford. 

CRITICAL ILLNESS POLICY PROVIDES LIMITED BENEFITS FOR SPECIFIED DISEASES ONLY. This limited benefit plan (1) does not constitute major medical coverage, and (2) does not satisfy 
the individual mandate of the Affordable Care Act (ACA) because the coverage does not meet the requirements of minimum essential coverage.

In New York: This policy provides limited benefits health insurance only. It does NOT provide basic hospital, basic medical or major medical insurance as defined by the New York State 
Department of Financial Services.

Critical Illness Form Series includes GBD-2600, GBD-2700, or state equivalent.
1 www.TheHartford.com/about-us/ethics-compliance; viewed on June 28, 2021.
2 Based on The Hartford’s internal data of covered employees as of May 31, 2021.
3   This benefit example is fictitious and for illustrative purposes. 

*Critical Illness is referred to as “Specified Disease” in New York.

5366 06/21

To learn more, visit TheHartford.com/resources/critical

Business Insurance
Employee Benefits
Auto
Home
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In the US, an estimated 40 
out of 100 men and 39 out 
of 100 women will develop 

cancer during their 
lifetime.1 

G  PUOR V YRATNULO  C SSENLLI LACITIR  TIFENEB ECNARUSNI  
H  STHGILHGI

 M TSURT LOOHCS DEIFINU ANATNO  C SSENLLI LACITIR   :ETAD NOITACILBUP_SHB 3 2202/02/  0 3106310    

T  tuoba erom nrael o C ssenllI lacitir   tisiv ,ecnarusni
t  seeyolpme/stfieneb-eeyolpme/moc.droftraheh

M tsurTloohcSdeifinU anatno
F rojaM .yllaicnanfi dna yllanoitome htob gnignellahc eb nac ssenlli suoires a gnica  
m tekcop-fo-tuo evael llits nac tub ,bat eht fo tsom pu kcip yam ecnarusni lacide  
e  .ylkciuq pu dda taht sesnepx C ssenllI lacitir  tfieneb mus-pmul a edivorp nac ecnarusni  
u morf - esoohc uoy revewoh desu eb nac taht ssenlli derevoc a fo sisongaid nop  
e eht sa hcus gnivil fo stsoc yad-ot-yad ro selbitcuded ot ,tnemtaert ot detaler sesnepx  
m  .sllib ytilitu ruoy ro egagtro

C TNUOMA EGAREVO
E eeyolpm  tnuomAegarevoC  $  000,01
S tnuomAegarevoCesuop 1  tnuoma egarevoc ruoy fo %00
C tnuomAegarevoC)ner(dlih 5  tnuoma egarevoc ruoy fo %0
C  SESSENLLI DEREVO B  STNUOMA TIFENE
C  SNOITIDNOC RECNA
B romuT niarB ngine *; recnaC evisavnI * 1 %00   tnuoma egarevoc fo
N  recnaC evisavni-no 2 %5   tnuoma egarevoc fo
N  recnaC nikS amonalem-no $ 052  derevoc hcae rof emitefil rep ecno  

p  nosre
V  SNOITIDNOC RALUCSA
H )noitcrafnI laidracoyM( kcattA trae *; tnalpsnarT/eruliaF traeH *; ekortS * 1 %00   tnuoma egarevoc fo
A  msyruen 5 %0   tnuoma egarevoc fo
A  tnetS/ytsalpoign 2 %5   tnuoma egarevoc fo
C  tfarG ssapyB yretrA yranoro 2 %5   tnuoma egarevoc fo
O  SNOITIDNOC DEIFICEPS REHT
C ;*tnalpsnarT eruliaF nagrO rojaM ;noisiV fo ssoL ;hceepS fo ssoL ;gniraeH fo ssoL ;eruliaF laneR egatS dnE ;*amo  
P  sisylara 1 %00   tnuoma egarevoc fo
B sesaesiD daerD rehtO ;tnalpsnarT worraM eno † 2 %5   tnuoma egarevoc fo
N  SNOITIDNOC LACIGOLORUE
A decnavdA ;)s’girheG uoL ro SLA( sisorelcS laretaL cihportoymA ;s’nosnikraP decnavdA ;sisorelcS elpitluM decnavd  
A  esaesiD s’remiehzl 1 %00   tnuoma egarevoc fo

C  SNOITIDNOC DLIH
C  ;adfiiB anipS ;yhportsyD ralucsuM ;sisorbiF citsyC ;esaesiD traeH latinegnoC ;yslaP larbere 5 %0   tnuoma egarevoc fo
A  STIFENEB LANOITIDD B  STNUOMA TIFENE

R  )*( ksiretsa na htiw dekram snoitidnoc fo sisongaid tneuqesbus a rof tfieneb a syaP – ecnerruce 1  tnuoma tfieneb lanigiro fo %00
H  tfieneB gnineercS htlae $  nosrep derevoc rep raey rep ecno 05
F  SERUTAE D  SLIATE

C NOITAMROFNIEGAREVO
B  .sisongaid fo emit eht ta tnedneped derusni na ro uoy rof tceffe ni tnuoma egarevoc eht no desab era sessenlli derevoc rof stnuoma tfiene
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C  esuopS & derusnI yramirP – mumixaM egarevo 5 %00   tnuoma egarevoc fo
C  )ner(dlihC – mumixaM egarevo 3 %00   tnuoma egarevoc fo
A tsissA ytilib ® PAE 3–  seussi lanoitome ro lagel ,laicnanfi rof pleh ot ssecca 563/7/42 
H noipmahChtlae S 4M   yrujni ro ssenlli suoires gniwollof troppus lacinilc dna evitartsinimdA –

†O :era sesaesid ereves derevoC .syad evitucesnoc erom ro )5( evfi rof latipsoH a ot denfinoc gnieb nosrep derevoc a ni stluser taht esaesid ereves derevoc a snaem esaesiD daerD reht  
A  ;sitigninem lanipsorberec lairetcab ;)msilositrocopyh/ycneicfifusni lanerda yramirp( esaesid s'nosidd C ;VoCn-9102/2-VoC-SRAS yllamrof ,91-DIVO  s'notgnitnuH ;sitilahpecne ;airehthpid  
c susotamehtyre supul cimetsys ;)tiart llec elkcis gnidulcxe( aimena llec elkcis ;seibar ;sitileymoilop ;sitileymoetso ;sitiicsaf gnizitorcen ;sivarg ainehtsaym ;airalam ;esaesid s'eriannoigeL ;aeroh  
(  .ssenlli derevoc hcae fo snoitinfied etelpmoc rof ycilop eht ot refer esaelP .sisolucrebut dna ;sunatet ;)amredorelcs( sisorelcs cimetsys ;)ELS

P  SMUIMER
S .teehskroW muimerP eht ee 5 

A  DEREWSNA & DEKS
W  ?ELBIGILE SI OH
Y  na era uoy fi ecnarusni siht rof elbigile era uo a eeyolpme emit-lluf evitc   tsael ta skrow ohw 20 deludehcs ylraluger a no keew rep sruoh  
b  .sisa

Y  ega rednu eb tsum )ner(dlihc ynA .egarevoc rof elbigile osla era )ner(dlihc dna esuops ruo 26. 

A  ?EGAREVOC DEETNARAUG I M
T  ruoy tuoba noitamrofni edivorp ot gnivah tuohtiw elbaliava si ti – egarevoc eussi deetnaraug si ecnarusni sih o s'ylimaf ruoy r  .htlaeh  uoy llA  
h .derusni emoceb ot egarevoc eht tcele si od ot eva  

H  ?ECNARUSNI SIHT ROF YAP I OD WOH DNA TSOC TI SEOD HCUM WO
P gnisoohc yb ,)s(tnedneped ruoy dna uoy rof ro ,ylno uoy rof ecnarusni tcele yam uoY .teehskroW muimerP eht no dedivorp era smuimer  
t  .reit egarevoc elbacilppa eh

P t’nod uoy serusne sihT .ssecorp tnemllorne eht gnirud uoy yb dezirohtua sa ,noitcuded lloryap hguorht diap yllacitamotua eb lliw smuimer  
h  .tnemyap a gnissim ro kcehc a gnitirw tuoba yrrow ot eva

W  ?LLORNE I NAC NEH
Y  nihtiw ro ,doirep tnemllorne deludehcs yna gnirud llorne yam uo 31  .sutats ylimaf ni egnahc a evah uoy etad eht fo syad

W  ?NIGEB ECNARUSNI SIHT SEOD NEH
I tcele uoy etad eht gniwollof htnom eht fo yad tsrfi eht yllausu( etacfiitrec eht fo smret eht htiw ecnadrocca ni evitceffe emoceb lliw ecnarusn  
c  .)egarevo

Y gnimrofrep eb tsum )ner(dlihc dna esuops ruoY .tceffe sekat egarevoc ruoy yad eht no reyolpme ruoy htiw krow ta ylevitca eb tsum uo  
n  .)ytilicaf erac/latipsoh a ni ro emoh ta( denfinoc eb ton dna seitivitca lamro

W  ?DNE ECNARUSNI SIHT SEOD NEH
T on era uoy ,diapnu si muimerp ,snoitidnoc ytilibigile elbacilppa eht yfsitas regnol on )stnedneped ruoy ro( uoy nehw dne lliw ecnarusni sih  
l  .dereffo regnol on si egarevoc eht ro ,reyolpme ruoy evael uoy ,gnikrow ylevitca regno

C  ?PUORG SIHT FO REBMEM A REGNOL ON MA RO REYOLPME YM EVAEL I FI ECNARUSNI SIHT PEEK I NA
Y noitaunitnoC dednetxE eht rednu )s(tnedneped ruoy dna uoy rof deunitnoc eb yam egarevoC .uoy htiw egarevoc siht ekat nac uoy ,se  
p dednetxE eht rof stneve gniyfilauq dna smret cfiiceps ehT .secnatsmucric niatrec ni ecnarusni eunitnoc osla yam esuops ruoY .noisivor  
C  .etacfiitrec eht ni debircsed era noisivorp noitaunitno

1C -recnac/0202/serugfi-dna-stcaf-recnac-launna/scitsitats-dna-stcaf-recnac/hcraeser/gro-recnac/mad/tnetnoc/gro.recnac.www//:sptth :yteicoS recnaC naciremA .0202 ,serugiF dna stcaF recna
f  .0202 ,41 rebotcO no deweiv sa ,fdp.0202-serugfi-dna-stca
3A ton si droftraH ehT .secivres ecnarusni fo redivorp a ton si dna droftraH ehT htiw detailfifa ton si hcysPmoC .®hcysPmoC yb droftraH ehT hguorht dereffo era secivres ®tsissAytilib  
r deretsiger a si tsissA ytilibA .emit yna ta secivres eseht fo yna eunitnocsid ot thgir eht sevreser dna hcysPmoC yb dedivorp secivres dna sdoog eht rof ytilibail on semussa dna elbisnopse  
t  .noitamrofni erom rof secivres-dedda-eulav/stfieneb-eeyolpme/moc.droftraheht.www//:sptth tisiV .setats lla ni elbaliava eb ton yam secivreS .droftraH ehT fo kramedar
4H noipmahChtlae SM t’nseod droftraH ehT .secivres ecnarusni fo redivorp a ton si dna droftraH ehT htiw detailfifa ton si hcysPmoC .®hcysPmoC yb droftraH ehT hguorht dedivorp era secivres  
p noipmahChtlaeH .ecnarusni lacidem rojam ro ,lacidem cisab ,latipsoh cisab edivor SM tseuqer rehtie nac emarfemit siht fo edistuo seiriuqnI .sruoh ssenisub gnirud elbaliava ylno era stsilaiceps  
a ot thgir eht sevreser dna hcysPmoC yb dedivorp secivres dna sdoog eht rof ytilibail on semussa dna elbisnopser ton si droftraH ehT .tnemtnioppa na eludehcs ro yad txen eht kcab-llac  
d  tisiV .setats lla ni elbaliava eb ton yam secivreS .hcysPmoC fo kram ecivres a si noipmahC htlaeH .emit yna ta secivres eseht fo yna eunitnocsi h -eeyolpme/moc.droftraheht.www//:sptt
b secivres-dedda-eulav/stfiene   .noitamrofni erom rof
5R uoy sa yadhtrib ruoy gniwollof ro no etad yrasrevinna ycilop eht no esaercni dna nosrep derusni eht fo ega eht no desab era setaR .sisab ssalc a no degnahc eb yam stfieneb ro/dna seta  
e  .yrogetac ega wen hcae retn

T  kcaB ruoY toG s’kcuB eh ®  
T ot tcejbus era stfieneb llA .TC ,droftraH si ecfifO emoH .ynapmoC ecnarusnI tnediccA dna efiL droftraH ynapmoc gnitirwrednu gnidulcni ,seiraidisbus sti dna .cnI ,puorG secivreS laicnaniF droftraH ehT si ®droftraH eh  
t ro ecrof ni deunitnoc eb yam seicilop eht hcihw rednu smret dna stfieneb fo noitcuder ,snoitatimil ,snoisulcxe liated evoba detsil ynapmoc gnitirwrednu eht yb nettirwrednu seiciloP .ycilop eht fo snoitidnoc dna smret eh  
d tnemucod siht neewteb ycnapercsid a fo tneve eht nI .deussi yllautca sa ycilop eht stceffa ro segnahc yaw on ni tub ,debircsed ecnarusni eht fo esoprup lareneg eht snialpxe tnemucod sthgilhgiH tfieneB sihT .deunitnocsi  
a etats ot tcejbus era stfieneB .redlohycilop eht ot deussi sa yciloP retsaM eht dna laudividni derusni hcae ot deussi ecnarusnI fo etacfiitreC eht ni era sliated etelpmoC .ylppa ycilop eht fo smret eht ,ycilop eht dn  
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 LIMITATIONS & EXCLUSIONS 

T fo ypoc A .egarevoc ecnarusni siht rof snoisulcxe dna ,snoitatimil ,snoisivorp lla sliated etacfiitrec ehT .snoisulcxe dna snoitatimil niatrec sedulcni egarevoc ecnarusni sih  
t  .reyolpme ruoy morf deniatbo eb nac etacfiitrec eh

G  PUOR C SSENLLI LACITIR   ECNARUSNI
L   SNOISULCXE DNA SNOITATIMI
T rehto dna snoisulcxe ,snoitatimil ,snoitinifed eht ot tcejbus ,ssenlli derevoc a fo sisongaid eht fo etad eht no tceffe ni ecnarusni eht no desab era elbayap stifeneb eh  
p   .ycilop eht fo snoisivor

Y  .setarotcetorp dna seirotirret sti ,setatS detinU eht fo stnediser lagel ro snezitic eb tsum )s(tnedneped ruoy dna uo

B .sdoireP noitarapeS tifene  noitarapes gniwollof eht ,ssenlli derevoc rehtona htiw desongaid yltneuqesbus si dna ,ssenlli derevoc a htiw desongaid si nosrep derevoc a fI  
p a neht ssenlli recnac a .g.e( sisongaid tsrif eht naht ssenlli derevoc detaler-non ,tnereffid A )1 :rof si sisongaid tneuqesbus eht fI .stnemyap tifeneb neewteb ylppa sdoire  
v  neht ,)ssenlli ralucsa no  a neht ,)ekorts dna kcatta traeh ekil ,sessenlli ralucsav owt .g.e( tsrif eht ot detaler si taht ssenlli derevoc A )2 ;seilppa doirep noitarapes 3 htnom  
s  a neht ,tifeneB ecnerruceR eht yb dewolla sa )skcatta traeh owt .g.e( tsrif eht sa ssenlli derevoc emas ehT )3 ;seilppa doirep noitarape 6 htnom   .seilppa doirep noitarapes

E .snoisulcx   :yb desuac si ro morf stluser taht ssol yna rof stifeneb edivorp ton seod ecnarusni sihT
 S enasni ro enas rehtehw ,yrujni detcilfni-fles yllanoitnetni ro edicius detpmetta ,ediciu
 W deralcednu ro deralced ,raw fo tca ro ra
 A noitcerrusni ro toir ,ynolef a ni noitapicitrap s'nosrep derevoc 
 A noitapucco lagelli yna ni gnigagne s'nosrep derevoc 
 A meht ot yrailixua stinu ro secrof demra eht ni ecivres s'nosrep derevoc 

G .snoitatimiL larene   :ssenlli derevoc yna rof elbayap ton era ycilop eht rednu stifeneB
 D )nerdlihc nrobwen rof tpecxe( nosrep derevoc a rof ecnarusni fo etad evitceffe eht ot roirp desongai
 D doirep noitarapes tifeneb elbacilppa na gnirud desongai
 F noisivorp ecnerrucer a ni dedulcni si ssenlli derevoc eht sselnu ,ycilop eht rednu tnemyap tifeneb a deviecer ydaerla sah nosrep derevoc a hcihw ro
 F noisivorp ecnerrucer eht rednu tnemyap tifeneb a deviecer ydaerla sah nosrep derevoc a hcihw ro

I  .etacifitrec ruoy ni ssenlli derevoc a sa dedulcni ton ssenlli lacitirc yna rof elbayap ton era stifeneb ,noitidda n

N  SECITO

T   .YLNO SESAESID DEIFICEPS ROF STIFENEB DETIMIL SEDIVORP YCILOP SIH

T eht esuaceb )ACA( tcA eraC elbadroffA eht fo etadnam laudividni eht yfsitas ton seod )2( dna ,egarevoc lacidem rojam etutitsnoc ton seod )1( nalp tifeneb detimil sih  
c edivorp TON seod tI .ylno ecnarusni htlaeh stifeneb detimil sedivorp ycilop sihT :kroY weN nI .egarevoc laitnesse muminim fo stnemeriuqer eht teem ton seod egarevo  
b  .secivreS laicnaniF fo tnemtrapeD etatS kroY weN eht yb denifed sa ecnarusni lacidem rojam ro lacidem cisab ,latipsoh cisa

P puorg ro laudividni na morf stifeneb htlaeh evisneherpmoc tuohtiw snosrep ,tcudorp htlaeh tifeneb detimil a si siht ecnis ,YN dna JN ,AG ,AC fo stnediser roF :eton esael  
h rehtona yb derevoc stnediser YN ,noitidda nI .ecnarusni siht rof elbigile ton era stifeneb htlaeh laitnesse gnidivorp nalp reyolpme na ro ,OMH na ro ycilop ecnarusni htlae  
C yna ro diacideM( margorp XIX eltiT yna yb derevoc nosrep a ,VW dna ,HN ,EM ,DI ,TC fo stnediser roF .egarevoc rof elbigile ton era nalp esaesid deificeps ro ssenllI lacitir  
s  .ecnarusni siht rof elbigile ton si )eman ralimi
5  12/50 SN f269 C ssenllI lacitir   .tnelaviuqe etats ro ,0072-DBG ,0062-DBG sedulcni seireS mroF

T  kcaB ruoY toG s’kcuB eh ® 

T eht ot tcejbus era stifeneb llA .TC ,droftraH si eciffO emoH .ynapmoC ecnarusnI tnediccA dna efiL droftraH ynapmoc gnitirwrednu gnidulcni ,seiraidisbus sti dna .cnI ,puorG secivreS laicnaniF droftraH ehT si ®droftraH eh  
t ro ecrof ni deunitnoc eb yam seicilop eht hcihw rednu smret dna stifeneb fo noitcuder ,snoitatimil ,snoisulcxe liated evoba detsil ynapmoc gnitirwrednu eht yb nettirwrednu seiciloP .ycilop eht fo snoitidnoc dna smre  
d tnemucod siht neewteb ycnapercsid a fo tneve eht nI .deussi yllautca sa ycilop eht stceffa ro segnahc yaw on ni tub ,debircsed ecnarusni eht fo esoprup lareneg eht snialpxe tnemucod sthgilhgiH tifeneB sihT .deunitnocsi  
a  .ytilibaliava etats ot tcejbus era stifeneB .redlohycilop eht ot deussi sa yciloP retsaM eht dna laudividni derusni hcae ot deussi ecnarusnI fo etacifitreC eht ni era sliated etelpmoC .ylppa ycilop eht fo smret eht ,ycilop eht dn
©  .droftraH ehT 0202 
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Critical Illness Rates 

Attained Age Uni-Tobacco Monthly Premium Rates 
for $5,000 Coverage Amount 

Age Employee Employee & Spouse Employee & Child(ren) Family 

18-24 $2.07 $4.11 $3.39 $5.65 
25-29 $2.46 $4.87 $3.78 $6.41 
30-34 $2.72 $5.38 $4.04 $6.92 
35-39 $3.31 $6.57 $4.63 $8.11 
40-44 $4.43 $8.86 $5.75 $10.39 
45-49 $6.54 $13.26 $7.86 $14.80 
50-54 $8.84 $18.11 $10.16 $19.65 
55-59 $11.86 $24.47 $13.18 $26.01 
60-64 $16.43 $34.05 $17.75 $35.59 
65-69 $22.29 $46.04 $23.61 $47.58 
70-74 $29.70 $61.33 $31.02 $62.87 
75-79 $39.35 $80.94 $40.67 $82.48 
80 + $47.27 $97.10 $48.59 $98.63 

Attained Age Uni-Tobacco Monthly Premium Rates 
for $10,000 Coverage Amount 

Age Employee Employee & Spouse Employee & Child(ren) Family 

18-24 $3.30 $6.58 $5.20 $8.79 
25-29 $4.02 $7.97 $5.92 $10.18 
30-34 $4.49 $8.91 $6.39 $11.12 
35-39 $5.66 $11.24 $7.56 $13.45 
40-44 $7.81 $15.64 $9.71 $17.85 
45-49 $11.94 $24.23 $13.83 $26.44 
50-54 $16.49 $33.80 $18.39 $36.01 
55-59 $22.43 $46.34 $24.33 $48.55 
60-64 $31.47 $65.26 $33.36 $67.47 
65-69 $43.03 $88.94 $44.93 $91.15 
70-74 $57.75 $119.31 $59.65 $121.52 
75-79 $76.96 $158.32 $78.86 $160.53 
80 + $92.77 $190.57 $94.67 $192.78 

Attained Age Uni-Tobacco Monthly Premium Rates 
for $20,000 Coverage Amount 

Age Employee Employee & Spouse Employee & Child(ren) Family 

18-24 $5.77 $11.51 $8.82 $15.07 
25-29 $7.14 $14.16 $10.18 $17.71 
30-34 $8.04 $15.96 $11.09 $19.51 
35-39 $10.35 $20.57 $13.40 $24.12 
40-44 $14.58 $29.20 $17.63 $32.76 
45-49 $22.74 $46.19 $25.78 $49.74 
50-54 $31.78 $65.18 $34.83 $68.74 
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55-59 $43.58 $90.07 $46.63 $93.62 
60-64 $61.54 $127.70 $64.59 $131.25 
65-69 $84.52 $174.74 $87.57 $178.29 
70-74 $113.87 $235.25 $116.91 $238.81 
75-79 $152.19 $313.09 $155.24 $316.64 
80 + $183.77 $377.51 $186.82 $381.06 

Attained Age Uni-Tobacco Monthly Premium Rates 
for $30,000 Coverage Amount 

Age Employee Employee & Spouse Employee & Child(ren) Family 

18-24 $8.24 $16.45 $12.44 $21.35 
25-29 $10.25 $20.35 $14.45 $25.24 
30-34 $11.59 $23.01 $15.79 $27.91 
35-39 $15.05 $29.90 $19.25 $34.80 
40-44 $21.35 $42.77 $25.55 $47.66 
45-49 $33.54 $68.14 $37.74 $73.03 
50-54 $47.07 $96.57 $51.27 $101.46 
55-59 $64.73 $133.81 $68.93 $138.70 
60-64 $91.61 $190.13 $95.81 $195.02 
65-69 $126.01 $260.54 $130.21 $265.44 
70-74 $169.98 $351.20 $174.18 $356.10 
75-79 $227.43 $467.85 $231.63 $472.75 
80 + $274.78 $564.45 $278.98 $569.34 

 Rates are based on the attained age of the Employee and increase as he/she enters each new age category 
Rates/benefits may be changed on a class basis. Actual per pay period premium deductions may differ slightly from monthly 
billed amounts due to rounding. The Hartford offers a billing tolerance to help account for this difference. 

Critical Illness (please confirm what sold): 
All Benefit Amounts Quoted ___ $5,000  ___  $10,000  ___  $20,000  ___  $30,000  ___ 

SIGNATURE CONFIRMS THE ABOVE SOLD RATES AND PLAN DESIGN OPTION(S). 

Printed Name:______________________________________ Title:___________________________________ 
Signature:_________________________________________ Date:__________________________________ 
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Thank you!

Follow us to stay in the 
loop @mustbenefits

If you have questions 
following the presentation 
call : 406.457.4400

www.mustbenefits.org

Please let us know if you 
have any questions!
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MUST ADMINISTRATION 
(p) 406.457.4400 | (f) 406.442.4191 | www.mustbenefits.org | PO Box 4579, Helena, Montana 59604-4579

FOR YOUR FUTURE 
Benefits 

Date: March 2022 
To: District Clerk/Business Manager/Human Resource Officer 
From:  Andrew Holmlund, CEO 
Re: 2022 - 2023 Renewal and Open Enrollment 

Annual Group Renewal: Please respond by May 6, 2022 

MUST has been serving Montana’s public education community for more than 35 years – its sole focus 
continues to be you. In our commitment to provide quality, affordable health, dental, vision, life and 
disability benefits, we constantly evaluate benefit design, rates and administration to ensure quality, 
affordable products.  

For the upcoming 2022-2023 benefit period, attached are the following: 
• Your CURRENT (2021-2022) rate sheet for your reference
• MUST RENEWAL rate sheet (to be returned to MUST by May 6, 2022)
• LIFE/LTD renewal rate sheet (to be returned to MUST by May 6, 2022)
• GROUP ONLINE OPEN ENROLLMENT FORM (to be returned to MUST by May 6, 2022)
• ACA ELECTION FORM (to be returned to MUST by May 6, 2022)
• AFFILIATION AND PARTICIPATION FORM (to be returned to MUST by May 6, 2022)

Please complete the following steps on the RENEWAL, LIFE/LTD, and GROUP ONLINE OPEN 
ENROLLMENT forms:  

Renewal Checklist 
o Review the renewal packet, complete the Group Renewal rate sheets and the Online Open

Enrollment sheet as needed.
o Review or make changes to the Life/LTD Renewal form and sign at the bottom.
o Complete the Participation Levels box on the Renewal Rate Sheet and sign at the bottom.
o Complete the ACA Election Form.
o Complete the Affiliation and Participation Agreement.
o All completed and signed renewal documents can be E-mailed to forms@ms-sf.org

OR mail to MUST, PO Box 4579, Helena MT 59604.
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Open Enrollment Checklist 
o Access Open Enrollment information on the MUST Website

www.mustbenefits.org > Bus Mgr/Clerks > Open Enrollment.
o Download All the Open Enrollment information.
o Communicate Open Enrollment Period to employees outlining their obligations.

• Make copies of the Open Enrollment Notice for every person who is eligible for coverage.
• Distribute the Open Enrollment Notice a week or two before the Open Enrollment Period

begins.
• Notify your staff of the Open Enrollment window.

Online Open Enrollment Checklist - no need to manage paper - two simple steps 
o Ensure employees and retirees are notified when Open Enrollment period begins with your

specific Open Enrollment dates.
o Track Open Enrollment Progress by running the Open Enrollment Status Report located in the

analytical section (bottom left) of the home page.

Paper Open Enrollment Checklist - distribute paperwork, gather completed forms 
o Distribute the Universal Form to employees.
o Collect completed forms.
o Completed forms can be E-mailed to forms@ms-sf.org

OR mail to MUST, PO Box 4579, Helena Montana 59604-4579.

For questions concerning the above renewal information, contact your marketing 
representative / agent or email agardner@ms-sf.org.

Online Open Enrollment Ends: 
May 27, 2022 for July 1, 2022 renewals 

August 19, 2022 for September 1, 2022 renewals 
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FOR YOUR FUTURE

For District Clerks and Business Managers 

NOTE: Review all forms for completeness prior to submission. Incomplete and obsolete forms will be returned 
and may cause delays in billing and coverage. Follow these instruc�ons for an easy Open Enrollment Period. 

1. Make copies of the Open Enrollment No�ce for every person who is eligible for coverage, even those who have
waived, as they are eligible to elect coverage at this �me. There are two no�ces per page. This may be emailed
to employees as well.

2. Distribute the no�ce a week or two before the Open Enrollment Period begins. A�aching to paystubs is a good
way to make sure employees receive them in a �mely manner.

3. Make copies of the Open Enrollment Flier and post them in high-traffic areas. A teacher's lounge, a break room
and bulle�n boards are suggested.
July Renewals: Recommend distribu�ng Open Enrollment No�ces by Friday, April 8, 2022.
September Renewals: Recommend distribu�ng Open Enrollment No�ces before the end of the school year.

ONLINE ENROLLMENT OR PAPER ENROLLMENT?
ONLINE 

• You have the op�on to elect either Online or Paper Enrollment on your Renewal Rate Sheet.

• If your group chooses Online Enrollment, you will need to complete a Group Online Open Enrollment 
Form and return it to MUST with your renewal. When u�lizing the MUST Online Market, select your 
specific Open Enrollment period.

• All benefit and enrollment changes are to be made online during the Open Enrollment Period. 

PAPER 
If your group chooses Paper Enrollment, there are two forms to be u�lized.

• Universal Form - this form is to be used by ALL employees.

o For New Enrollees, Complete the NEW ENROLLMENT section (1, 2, 3, 4, 5, 6, & 10)

o For existing MUST Enrollees who wish to change their benefits (i.e., change benefit plans or add or
drop dental or vision) or make enrollment changes (i.e., address change; adding or dropping
dependents) please complete the CHANGE section (1, 5, 6, 8, 9, & 10)

o For those terminating employment, please complete the TERMINATION OF EMPLOYMENT section
(1 & 11) to discontinue coverage.

• Basic Plan Acknowledgment Form - distribute this form to employees who elect the Basic Plan and
submit the form with any changes or new elec�ons recorded on the Universal Form to MUST.

These forms should be printed, completed, signed, scanned, and emailed  to MUST at forms@ms-sf.org

All forms are available online at www.mustbenefits.org/forms.

MUST values your business.  If you have ques�ons or need assistance, please call MUST at 1-800-845-7283. 

SM

Benefits

336



 

2022 ACA OVERVIEW & ELECTION FORM 

AFFORDABLE CARE ACT (ACA) SERVICES OVERVIEW   

MUST offers ACA reporting services for groups of all sizes.  MUST does not advise nor provide consulting 
services related to the reporting required under ACA. 

ACA reporting is based on a calendar year rather than your benefit year.  For small groups who are not 
with MUST for the entire calendar year, MUST reporting will cover only the portion of the year that the 
group was with MUST.  MUST does not provide IRS filing services for partial-year Applicable Large Groups 
(ALG); those groups can arrange to receive a data file from MUST and will be responsible for IRS filing on 
their own. 

MUST groups who utilize our reporting services will fall into one of two categories: 

• Small Groups – those with fewer than 50 Full-Time Equivalents (FTEs), or 
• Applicable Large Groups (ALG) – those with 50 or more FTEs.  ALGs will receive both Affordability 

and Eligibility calculations. 

ACA SERVICE FEES   

SMALL GROUP REPORTING.  For the 2022 calendar year, there are no fees associated with small group 
reporting for all MUST-enrolled employees.   

APPLICABLE LARGE GROUP (ALG) REPORTING.  ALGs will incur costs for employees recorded in the 
system, regardless of whether they are enrolled in the medical plan (this would include waived 
employees and those not eligible for benefits (Variable Hour Employees)). Tracking Variable Hour 
Employees is a requirement for the system to properly record and calculate Affordability and/or 
Eligibility as required by IRS section 6056 rules.  It is important to notify MUST of employee terminations 
as they occur in order to avoid being charged for these termed employees.  

NOTE:  MUST utilizes the Federal Poverty Level Safe Harbor method for the ALG 
Affordability calculations. 

 

ACA NOTIFICATION: ACTION REQUIRED   

The attached ACA Reporting Election form must be completed and returned with all renewal documents.  
Submit the completed form to: forms@ms-sf.org 

If you have questions concerning MUST ACA services, please call us at 1-800-845-7283.  Thank you for 
your prompt attention to this matter. 
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2022 ACA OVERVIEW & ELECTION FORM 

ACA REPORTING ELECTION 

Please indicate the ACA reporting service you would like MUST to provide, then sign below and 
return with renewal documents. 

☐ NO REPORTING: District uses a different service. 

☐  PARTIAL-YEAR SMALL GROUP: MUST will provide 1094b and 1095b forms and filing for the 
portion of the year the group is with MUST. There is no fee for this small group ACA service. 

 
☐  PARTIAL-YEAR APPLICABLE LARGE GROUPS (ALG): Contact MUST to discuss group options 

because we cannot provide all services. 

☐  SMALL GROUP: MUST will provide 1094b and 1095b forms and filing. There is no fee for this 
small group ACA service. 

 
☐  APPLICABLE LARGE GROUPS (ALG): MUST provides Affordability calculations using the 

Federal Poverty Level method, Eligibility calculations (Service Hours), 1094c and 1095c forms, 
and form filing.  

You will need to either update payroll service hours or provide MUST a payroll service hour 
reports for every pay cycle in the calendar year.  Directions on how to update service hours 
and/or a template spreadsheet will be provided by MUST.  

• FEE:  $2.50 PEPM for employees enrolled in MUST medical plans, waived employees, and 
those not eligible for benefits (Variable Hour Employees) 

 

Group Name GALLATIN GATEWAY ELEMENTARY 

Legal Name                                               County of Gallatin School District 35 

Group FEIN: 81-6000425 

Authorized Group Signature: ______________________________________________________ 

Printed Name/Title: ______________________________________________________ 

Date: ______________________________________________________ 
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SECTION I GENERAL INFORMATION 

SECTION III EMPLOYER CONTRIBUTIONS 

Structure Classification:   Structure Classification:    

How much does your district contribute to this Structure 
Classification? 

How much does your district contribute to this Structure 
Classification? 

Structure Classification:    Structure Classification:    

How much does your district contribute to this Structure 
Classification? 

How much does your district contribute to this Structure 
Classification? 

Amount:    

Amount:    

Amount:    

Medical 

Dental 

Vision 

Amount:    

Amount:    

Amount:    

Medical 

Dental 

Vision 

Amount:    

Amount:    

Amount:    

Medical 

Dental 

Vision 

Amount:    

Amount:    

Amount:    

Medical 

Dental 

Vision 

GROUP ONLINE OPEN ENROLLMENT FORM 

FOR 9/1 RENEWAL 
You have chosen online Open Enrollment for your employees. If your group is making no plan changes, your online enrollment will be 
set up in “Passive” mode. This means that employees who do not complete the online open enrollment process will be re-enrolled in 
their same benefit selections from the current plan year.  Please complete all sections of this form and return it with your renewal 
and life insurance worksheets, ACA election form, and A & P by the renewal date deadline. 

 
 

Group Name: GALLATIN GATEWAY ELEMENTARY 
 

SECTION II OPEN ENROLLMENT 
Open Enrollment Dates: 

(you may only select one) 

 

 
Email Memo 

 
Email Open Enrollment Reminder Options 

 

  
7/01/22 - 7/30/22 
7/05/22 - 7/15/22 

7/25/22 - 8/05/22 
8/01/22 - 8/19/22 

Bi-Weekly Other:    

 
 

This form is used to designate your preferences for this process, and will allow your employees to see their employer contributions. Should 
your contributions be unknown at the time of renewal, please complete sections I and II, and return. MUST will designate contributions at 
$0 on the Online Market, and your employees will be unable to see them; however, this will have no impact on the enrollment. Once 
contributions are known, please complete section III, and return to MUST, as this information is needed for ACA reporting. 

 

ONLY COMPLETE, if: 
A: Large Groups—MUST is responsible for your ACA reporting, this section is required. 
B: All Groups—Group wants employees to see employer contribution when enrolling online, this section is required. 

 

Enter ALL of your Group's Structure Classifications (e.g., certified, certified part-time, classified, classified part-time, administrators, etc.) 
For additional Classifications, please attach an additional sheet. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Signature:    

Title: 

Date:    

 

 

 
 

Group Online OE Form revised 03/10/2022

SM 
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Page 1 of 6 MUST AFFILIATION & PARTICIPATION AGREEMENT REVISED: 3/8/2022 

AFFILIATION AND PARTICIPATION AGREEMENT 
between Montana Unified School Trust (“MUST” or “Trust”) and 

Note: Signatures are required on page 6. 
Please return all pages of the original signed Affiliation and Participation Agreement to: 

MUST 
P.O. Box 4579 

Helena, Montana 59604-4579 

If you have questions about completing this Agreement, call the MUST Administration office at 1-800-845-7283. 

PARTICIPATION AGREEMENT 

 Section 1 – Eligibility Requirements 

Note to the GROUP: Each GROUP is responsible for the consequences of excluding employee classifications, imposing unequal 
eligibility requirements, or having benefit terms or conditions that cause discrimination in favor of higher paid employees. The IRS 
may require the GROUP to demonstrate that the selections made in this agreement do not discriminate in favor of higher paid 
employees. 

MUST is not responsible for verifying workplace-specific circumstances or the potential for discrimination based on the GROUP 
participation elections or contribution decisions. 

Eligible Employee Classes 
Please indicate which classes 
of employee will be eligible for 
medical coverage. 

Administrative Employees Certified Employees Classified Employees 
      Other (Please List) 
      Other (Please List) 

Hours Worked 
Please indicate the hourly 
requirements for each eligible 
class of employee. MUST 
requires a minimum of 17.5 
hours unless the school district 
has a four-day workweek. A 
minimum of 15 hours is 
required for districts with a 
four-day workweek. 

Minimum hours per week for Administration Employees: 
       17.5     20 Hours     Greater than 20 (please list) 
Minimum hours per week for Certified Employees: 
       17.5     20 Hours     Greater than 20 (please list) 

Minimum hours per week for Classified Employees: 
       17.5     20 Hours     Greater than 20 (please list) 
Minimum hours per week for other employee classification(s) specified above: 
       17.5     20 Hours     Greater than 20 (please list) 
Minimum hours per week for district with four-day workweek: 
       17.5     20 Hours     Greater than 20 (please list) 

Group Number: 9210 Group Name: GALLATIN GATEWAY 

ELEMENTARY

(hereafter referred to as the GROUP) 

Tax I.D. Number: 81-6000425 

Effective Date: September 1, 2022 
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Page 2 of 6 MUST AFFILIATION & PARTICIPATION AGREEMENT REVISED: 3/8/2022 

Waiting Period for New 
Employees 
GROUP determines whether a 
waiting period will apply for 
initial eligibility. 

Please indicate the coverage 
effective date for each 
applicable class of employee. 

Effective date for Administration Employees: 
       First Day of paid status     First day of month following first day 

    of paid status. 
       1st of the month following a 30 
       day probation period 

    1st of the month following a 60 day 
    probation period 

Effective date for Certified Employees: 
       First Day of paid status     First day of month following first day 

    of paid status. 
       1st of the month following a 30 
       day probation period 

    1st of the month following a 60 day 
     probation period 

Effective date for Classified Employees: 
       First Day of paid status     First day of month following first day 

    of paid status. 
       1st of the month following a 30 
       day probation period 

    1st of the month following a 60 day   
     probation period 

Effective date for other employee classiciation(s) specified above: 
       First Day of paid status     First day of month following first day 

    of paid status. 
       1st of the month following a 30 
       day probation period 

    1st of the month following a 60 day 
    probation period 

Other Eligibility 
(See Section 3) 

Retirees, COBRA participants, and trustees are eligible as defined by MUST in the 
Summary Plan Document. Employees on medical leave or other leave of absence 
are eligible as defined by the GROUP or MUST in the Summary Plan Document. 

If a participant elects coverage, the participant may also elect coverage for eligible dependents, as defined by MUST in the 
Summary Plan Document. These dependents may include dependent spouse, domestic partner, and/or dependent child. 

Life and Accidental Death & Dismemberment (AD&D), Dependent Life and AD&D, and Long-Term Disability (LTD): All 
active employees are eligible for plans elected by the GROUP. Restrictions apply to COBRA participants, retirees, and 
dependents. Trustees are not eligible for this coverage as they are not actual employees of the district. 

 Section 2 – Participation Requirements 

For the GROUP to maintain eligibility, the following conditions must be met1: 

1. MEDICAL REQUIREMENTS

The MUST medical plan requires a minimum participation of 75% of all eligible GROUP participants – excluding those
waiving coverage because they are insured under another plan2. Noncompliance with this participation requirement may
result in the loss of MUST’s ability to provide medical coverage.

Example: If the group has 125 total eligible employees and 25 waive coverage because they have other 
insurance, MUST requires 75 of the remaining 100 employees to enroll in the medical plan. 

2. DENTAL AND VISION REQUIREMENTS

Groups who wish to offer dental and/or vision may do so by electing either the “all employees” or “medical enrollees only”
options. There are no participation requirements, however, to achieve the optimal rate for dental and/or vision, the GROUP
must enroll at least 60% of all eligible employees or 60% of participants enrolled in medical, depending upon the dental
and/or vision option chosen. If the dental and/or vision participation level falls below 60%, the GROUP rate will change
in the next renewal according to the participation level achieved in the current plan year.

Example: If only 20 of 75 employees eligible for coverage elect dental and/or vision, the rates will be higher 
than if 70 employees from the same group elect said coverage. 

If the dental and/or vision plan is elected by the GROUP and if a participant elects coverage, the participant may also elect 
coverage for eligible dependents, as defined by MUST in the Summary Plan Document. These dependents may include dependent 
spouse, domestic partner, and/or dependent child. 
1 MUST reserves the right to audit personnel records to confirm participation. The GROUP will have two (2) years to bring participation into compliance if its participation does not meet minimum 

requirements. If the GROUP is unsuccessful, participation in the Trust may be terminated. 
2 Eligible employees who are waiving coverage may be required to provide proof of other insurance and complete a health coverage and benefit Waiver Form, which will be maintained on file at the 

MUST Administration Office. 
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Page 3 of 6 MUST AFFILIATION & PARTICIPATION AGREEMENT REVISED: 3/8/2022 

1. RETIREE ELIGIBILITY REQUIREMENTS

The retired person must be an eligible covered employee on the day immediately before the date of retirement and/or
was eligible for retirement under an employment policy of the GROUP.

2. TRUSTEE ELIGIBILITY REQUIREMENTS

An eligible trustee is a person duly appointed and actively serving on the board of trustees of the GROUP. To be an
eligible retired trustee, the trustee must have served two (2) complete terms and must be covered the day immediately
before the date the trustee retires.

 Section 3 – Guidelines for Inactive Participants 

Please refer to the MUST Summary Plan Document outlining the terms of coverage available to participants in the following 
circumstances: 

a. Leave of Absence

b. Retirement

c. Survivors of an Employee

d. COBRA – Continuation of Coverage

e. Uniformed Services Employment and Reemployment Rights Act (USERRA), and Montana Services Employment
and Reemployment Rights Act (MSERRA or the Montana National Guard)

 Section 4 – Guidelines for Those Declining Coverage 

Eligible employees declining health insurance coverage and other benefits will need to complete and sign a Universal Form: 
Waiver Section verifying they understand that they are waiving their right to the medical plan, the basic life and AD&D  insurance, 
and LTD insurance included in the health insurance package. The GROUP is required to send the Universal Form: Waiver Section 
to MUST. Failure to provide the reasons in writing may result in MUST refusing enrollment at a later date. 
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Page 4 of 6 MUST AFFILIATION & PARTICIPATION AGREEMENT REVISED: 3/8/2022 

AFFILIATION AGREEMENT 

This Affiliation Agreement is between GALLATIN GATEWAY ELEMENTARY (“GROUP”) and Montana Unified School Trust 
(MUST or “Trust”) to secure commitment to participate in the MUST program September 1, 2022 through August 31, 2023 
(“Initial Term”). After the Initial Term, this Affiliation Agreement shall automatically renew for successive one (1) year terms (each 
a “Renewal Term”). 

It is understood that either party may elect not to renew this Affiliation Agreement for any reason at the end of the Initial Term, or 
at the end of any successive Renewal Term thereafter. Absent an effective notice of intent not to renew, all terms and conditions 
of this Affiliation Agreement, as modified in accordance with provisions herein, shall continue in force for the next term. 

If the GROUP terminates this Affiliation Agreement prior to the completion of the Initial Term, or prior to the end of any successive 
Renewal Term thereafter, the GROUP will provide the Trust at least sixty (60) calendar days prior written notice of termination. In 
addition, if the GROUP terminates this Affiliation Agreement prior to the completion of the Initial Term or any Renewal Term 
thereafter, the GROUP agrees to pay to the Trust any claims and expenses which exceed premiums received as described in 
paragraph 4 below. 

If, according to paragraph 5 below, the Trust cancels the GROUP’s coverage, the Trust will deliver written notice of intent not to 
renew within sixty (60) calendar days and the GROUP will be obligated to pay to the Trust any claims and expenses which exceed 
premiums received as described in paragraph 4 below. 

1. The parties agree that the GROUP’s participation in MUST is subject to the coverage and benefits described in the plan(s)
elected by the GROUP and will be subject to the rates provided by MUST.

a. MUST premiums are guaranteed for the Initial Term. MUST will conduct a review of premium contributions prior to the
annual renewal date and rates may be adjusted per actuarial recommendation based on MUST standard underwriting
practices for each Renewal Term.

b. MUST reserves the right to recalculate the initial GROUP rates in the event that enrollment changes by more than 15%
during any given month.

2. The parties agree that the GROUP’s eligibility is conditioned upon participation by at least 75% of eligible employees that do
not have other coverage. Rules regarding participation are defined in the Participation Agreement (pages 1 through 3) of this
agreement.

3. The GROUP agrees its participation and affiliation in MUST is bound by the following:

a. “Agreement and Declaration of Trust Establishing the Montana Unified School Trust” (the “Trust Agreement”);

b. Summary Plan Document of MUST;

c. Any of the contracts or policies of insurance obtained by MUST which cover any employees of the GROUP; and

d. Any rules and regulations pertaining to the administration of the employee benefit programs, as these documents and
rules may be amended from time to time.

These documents are available from MUST upon request. 

4. The parties agree that the GROUP’s participation in MUST is for the period stated above. Termination or cancellation of
coverage prior to the last day of the current term shall be subject to the following:

a. If the GROUP’s claims and expenses on the last day of coverage for which premiums have been paid are less than the
collected contributions, then GROUP may cease participation without any further reimbursement to MUST, except as to
any contribution adjustment then in effect. The calculation will be performed using data with claims run out for six (6)
months after the last day of coverage and claims will include incurred but not reported claims. MUST’s actuary will
estimate the GROUP’s remaining incurred but not reported claims and the apportionment of expenses.

b. If the GROUP claims and expenses as of the day of coverage for which premiums have been paid are greater than the
collected contributions, the GROUP will reimburse MUST in the amount by which the claims and expenses exceed the
collected contributions. The calculation will be performed using data with claims run out for six (6) months after the last
day of coverage and claims will include incurred but not reported claims. MUST’s actuary will estimate the GROUP’s
remaining incurred but not reported claims and the apportionment of expenses. Payment is due thirty (30) days after
notification from MUST of the amount.
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Page 5 of 6 MUST AFFILIATION & PARTICIPATION AGREEMENT REVISED: 3/8/2022 

1. MUST may cancel the GROUP’s participation before the end of the term only upon one (1) or more of the following conditions:
i. If the GROUP fails to pay premium contributions as required;
ii. If GROUP either fails to submit or submits premium contributions late as set forth hereunder;

iii. If GROUP experiences inadequate employee participation;

iv. If MUST ceases operations;

v. If the GROUP fails to provide accurate and complete information to enable MUST to comply with federal and state
laws;

vi. If the GROUP falsifies or misrepresents any health or loss experience information relied upon by MUST to establish
premium rates;

vii. If the GROUP breaches the terms of its participation with MUST; and/or

viii. If GROUP provides sixty (60) days advanced notice (subject to potential expenses under paragraph 4).

2. The GROUP acknowledges its responsibility to ensure all information supplied to MUST is accurate and complete. MUST
and its trustees, representatives, or administrators assume no responsibility for the accuracy of any information supplied by
the GROUP or its employees.

3. The GROUP acknowledges that all information furnished to MUST for purposes of participation in MUST shall become the
property of MUST to be used for MUST operations. Neither the GROUP nor any third party can require MUST to disclose any
of such information for other purposes unless specifically mandated by law. This provision survives the termination of the
GROUP’s participation in MUST.

4. The GROUP understands that premium payment is due on the 10th calendar day of each month of coverage. If the GROUP
submits premium contributions late, MUST will provide notice upon the first instance of such occurrence and, in its sole
discretion, may impose reasonable penalties. If, after the first instance of such occurrence and notice by MUST, the GROUP
continues to make late contributions for subsequent months of coverage, MUST may, in its sole discretion, impose additional
and successive penalties, up to and including cancellation of this Affiliation Agreement.

5. Any failure of MUST to enforce a provision of this Affiliation Agreement shall not constitute a waiver of such provision or
prejudice the right of MUST to enforce such provision at any subsequent time.
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Page 6 of 6 MUST AFFILIATION & PARTICIPATION AGREEMENT REVISED: 3/8/2022 

Beginning Date of Coverage: September 1, 2022 

GROUP:  GALLATIN GATEWAY ELEMENTARY 

Signed:  
Board of Trustees Chairperson/ 
Authorized District Official 

Attest:   
Business Official or District Clerk 

Print Name Print Name 

Date: , 20 Date: , 20 

MUST: 

Signed: 
Andrew W. Holmlund, MSSF CEO 

Date: , 20 
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DeAnna Anderson 
Marketing & Service Representative       Phone: 406-459-9027 Email: danderson@ms-sf.org 

2022-23 MUST Health Program Renewal Overview 
Gallatin Gateway Elementary 

 
Renewal Date: September 1 
 
Medical Plans: 

• RM 200/1200- RX- 80% 

• RM 1000/2000- RX- 80% 

• HE 2800/2800- RX- 100% 

• HE 5000/5000- RX- 100% 

• CM 2000/4000- RX- 80%  

 

• Basic Plan 2000/4000- No RX- 70%

*Schools with less than 25 enrolled may offer up to 3 plan designs for the 2022-23 Plan year. Please choose 3. 

Dental & Vision Plans: 

• New! Delta Dental- 100% Preventive/80% Basic/50% Major $1,250 Annual Max 

• New! VSP (Vision Service Plan)- Better benefits with better discounts 
 

Life & Disability: 

• Basic $10,000 Life and Accidental Death & Dismemberment (Premium included In with Medical) 

• Basic 50% Pre-disability Long Term Disability up to $5,000/ month maximum (Premium included 
with Medical)  

• Voluntary Life and AD&D in increments of $10k for Employee and $5k for dependents (Age rated 
Premiums) 

 
Considerations: 

Medical: 

• Remove plans with no enrollment; HE 5000 & CM 4000 plans. 

• Combine RM 200 and RM 1000 plans into an RM 500 plan. 

• Remove the Basic Plan- Not ACA compliant or Medicare Credible. No RX. 
 

Life Insurance: 

• Group Employer Paid Life and AD&D, in increments of $10,000  
 

Disability Insurance: 

• Long Term Disability Option for Non-Medical plan participants 
 
New! Voluntary Accident & Critical Illness policies through The Hartford 

• Employee Paid 
 

New! Short Term Disability policy through Dearborn 

• Employer, or Employee Paid 
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DeAnna Anderson 
Marketing & Service Representative       Phone: 406-459-9027 Email: danderson@ms-sf.org 

 

2022-23 Rate Update: 

Overall Renewal Rate Change: 3% 

Please note that fluctuations in rates are due to average age, current health status and projected risk 

utilization, and includes a pooled rate of 6%. If you know of any high claims individuals that have 

recently termed from the plan, or if you feel there have been demographic changes, please let us know 

so we can take that into account.  

The initial trust minimum renewal MUST has issued for the 2022-23 plan year is 1.5%. The maximum 

initial trust renewal issued is 12%. National Medical trend increased 6.5% and pharmacy is 5% for 2022.  

Renewal Factors: 
 

• Coverage mandates 

• Claims Utilization 

• Chronic illness 

• Prescription drug costs 

• Network Utilization 

• Group Demographics  
 
MUST groups located in the South-Central region of Montana have received an average renewal of 4.9% 

over the last 3 years.  

4.9% average in 2020-21 
3.8% average in 2021-22 
5.9% average in 2022-23 

Optional Retiree Rating Structure: 

Active plan participants continue to subsidize the benefit costs for Retirees. MUST will continue to 

provide split rates for active employees and retirees upon request.  

Age 65+ plan participants, who are retired, have access to Medicare options. In most cases those 

options are more affordable than paying premiums for secondary coverage through MUST. Retirees may 

be directed to Aging Centers of Excellence in their respective county of residence for support and 

assistance. This information is readily available should a retiree, age 65+, decide to seek other options. 

Please be assured that MUST is committed to helping them through that process. 

A district may use, at its discretion, how it charges out premiums to its employees and retirees. Should 

the district choose to allow the effective reduction in Active medical premiums to subsidize Retiree 

medical premiums, they may do so. 

 

 

 

347



 

DeAnna Anderson 
Marketing & Service Representative       Phone: 406-459-9027 Email: danderson@ms-sf.org 

 

Open Enrollment Process & Renewal Timelines: 

• Discuss MUST renewal during April Board/Staff Meeting 
o District premium contribution 
o Plan design changes (if applicable) 

• Submit signed renewal due back to MUST  
o 7 days prior to first day of Open Enrollment 

• MUST Online: 
o Last day is 08/19/2022 for September 1 renewals 

• Paper Enrollment 
o Forms due by 08/19/2022 for September 1 renewals 

• No action necessary if no changes. Individual elections will renew as is. 

• Open Enrollment may begin as early as 04/13/2022.  
 

Onsite Open Enrollment: 

If you plan to have on-site or virtual meetings for open enrollment education, please reach out to me 

with your preferred dates and I will plan to be available. 

 

We greatly appreciate your continued support for the MUST health plan and benefits programs. I look 

forward to working with you again this coming plan year. 

Please reach out to me with any questions. I’m always happy to help. 

Thank you, 
 
 
 
DeAnna Anderson 
Licensed Life & Health Producer 
Marketing & Service Representative 
Mobile: (406)459-9027 
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MUST Insurance Rates 2022-2023

Basic Plan

Comprehensive 
Major Medical 

(4000)

Comprehensive 
Major Medical 

(2000) HDHP (2800) HDHP (5000)
Revised Major 
Medical (200)

Revised Major 
Medical (1000)

22-23 22-23 22-23 22-23 22-23 22-23

Single $586.00 $666.00 $673.00 $510.00 $811.00 $769.00

Two Party $1,172.00 $1,332.00 $1,346.00 $1,020.00 $1,622.00 $1,538.00

Parent/Children $967.00 $1,099.00 $1,110.00 $842.00 $1,338.00 $1,269.00

Family $1,582.00 $1,798.00 $1,817.00 $1,377.00 $2,190.00 $2,076.00

Single Retiree $586.00 $666.00 $673.00 $510.00 $811.00 $769.00

Two Party Retiree $1,172.00 $1,332.00 $1,346.00 $1,020.00 $1,622.00 $1,538.00

Single Medicare $322.00 $366.00 $370.00 $281.00 $446.00 $423.00

Two-Party Medicare $645.00 $733.00 $740.00 $561.00 $892.00 $846.00

1+/- Age 65 $908.00 $1,032.00 $1,043.00 $791.00 $1,257.00 $1,192.00

Current District Contribution: $584)

MONTHLY COST TO EMPLOYEE

Basic Plan $2.00
Comprehensive 

Major Medical (4000) -$584.00
Comprehensive 

Major Medical (2000) $82.00

HDHP (2800) $89.00

HDHP (5000) -$74.00
Revised Major 
Medical (200) $227.00
Revised Major 
Medical (1000) $185.00
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MUST Insurance Rates  2021-2022

CURRENT YEAR
Basic Plan

Comprehensive Major 
Medical (4000)

Comprehensive 
Major Medical 

(2000) HDHP (2800) HDHP (5000)
Revised Major 
Medical (200)

Revised Major 
Medical (1000)

21-22 21-22 21-22 21-22 21-22 21-22 21-22

Single $569.00 $636.00 $647.00 $653.00 $495.00 $787.00 $747.00

Two Party $1,138.00 $1,272.00 $1,294.00 $1,306.00 $990.00 $1,574.00 $1,494.00

Parent/Children $939.00 $1,046.00 $1,068.00 $1,077.00 $817.00 $1,299.00 $1,233.00

Family $1,536.00 $1,717.00 $1,747.00 $1,763.00 $1,337.00 $2,125.00 $2,017.00

Single Retiree $569.00 $636.00 $647.00 $653.00 $495.00 $787.00 $747.00

Two Party Retiree $1,138.00 $1,272.00 $1,294.00 $1,306.00 $990.00 $1,574.00 $1,494.00

Single Medicare $313.00 $350.00 $356.00 $359.00 $272.00 $433.00 $411.00

Two-Party Medicare $626.00 $700.00 $712.00 $718.00 $545.00 $866.00 $822.00

1+/- Age 65 $882.00 $986.00 $1,003.00 $1,012.00 $767.00 $1,220.00 $1,158.00

District Contribution: $584)

MUST Insurance Rates 2022-2023

RENEWAL RATES
Basic Plan

Comprehensive Major 
Medical (4000)

Comprehensive 
Major Medical 

(2000) HDHP (2800) HDHP (5000)
Revised Major 
Medical (200)

Revised Major 
Medical (1000)

22-23 22-23 22-23 22-23 22-23 22-23

Single $586.00 $666.00 $673.00 $510.00 $811.00 $769.00

Two Party $1,172.00 $1,332.00 $1,346.00 $1,020.00 $1,622.00 $1,538.00

Parent/Children $967.00 $1,099.00 $1,110.00 $842.00 $1,338.00 $1,269.00

Family $1,582.00 $1,798.00 $1,817.00 $1,377.00 $2,190.00 $2,076.00

Single Retiree $586.00 $666.00 $673.00 $510.00 $811.00 $769.00

Two Party Retiree $1,172.00 $1,332.00 $1,346.00 $1,020.00 $1,622.00 $1,538.00

Single Medicare $322.00 $366.00 $370.00 $281.00 $446.00 $423.00

Two-Party Medicare $645.00 $733.00 $740.00 $561.00 $892.00 $846.00

1+/- Age 65 $908.00 $1,032.00 $1,043.00 $791.00 $1,257.00 $1,192.00

Current District Contribution: $584)

$ amount changes: 
Basic Plan

Comprehensive Major 
Medical (4000)

Comprehensive 
Major Medical 

(2000) HDHP (2800) HDHP (5000)
Revised Major 
Medical (200)

Revised Major 
Medical (1000)

$ Increase $ Increase $ Increase $ Increase $ Increase $ Increase $ Increase

Single $17.00 -$636.00 $19.00 $20.00 $15.00 $24.00 $22.00

Two Party $34.00 -$1,272.00 $38.00 $40.00 $30.00 $48.00 $44.00

Parent/Children $28.00 -$1,046.00 $31.00 $33.00 $25.00 $39.00 $36.00

Family $46.00 -$1,717.00 $51.00 $54.00 $40.00 $65.00 $59.00

Single Retiree $17.00 -$636.00 $19.00 $20.00 $15.00 $24.00 $22.00

Two Party Retiree $34.00 -$1,272.00 $38.00 $40.00 $30.00 $48.00 $44.00

Single Medicare $9.00 -$350.00 $10.00 $11.00 $9.00 $13.00 $12.00

Two-Party Medicare $19.00 -$700.00 $21.00 $22.00 $16.00 $26.00 $24.00

1+/- Age 65 $26.00 -$986.00 $29.00 $31.00 $24.00 $37.00 $34.00

% changes: 
Basic Plan

Comprehensive Major 
Medical (4000)

Comprehensive 
Major Medical 

(2000) HDHP (2800) HDHP (5000)
Revised Major 
Medical (200)

Revised Major 
Medical (1000)

% Increase % Increase % Increase % Increase % Increase % Increase % Increase

Single 3.0% -100.0% 2.9% 3.1% 3.0% 3.0% 2.9%

Two Party 3.0% -100.0% 2.9% 3.1% 3.0% 3.0% 2.9%

Parent/Children 3.0% -100.0% 2.9% 3.1% 3.1% 3.0% 2.9%

Family 3.0% -100.0% 2.9% 3.1% 3.0% 3.1% 2.9%

Single Retiree 3.0% -100.0% 2.9% 3.1% 3.0% 3.0% 2.9%

Two Party Retiree 3.0% -100.0% 2.9% 3.1% 3.0% 3.0% 2.9%

Single Medicare 2.9% -100.0% 2.8% 3.1% 3.3% 3.0% 2.9%

Two-Party Medicare 3.0% -100.0% 2.9% 3.1% 2.9% 3.0% 2.9%

1+/- Age 65 2.9% -100.0% 2.9% 3.1% 3.1% 3.0% 2.9%
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